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CRITERION 1- CURRICULAR ASPECTS

1.3 Curriculum Enrichment

1.3.3 Percentage of students undertaking project work/ field work /internship (Data for the latest
completed academic year 2021-2022).

Program name Program Code List of swdf?‘;tds:":lf;r:tl:::s’:l::]ed work/ Page No
MBA 631 ABIRAMI S 8
MBA 631 AJITHKUMAR D 12
MBA 631 ASHIK ALIR 16
MBA 631 ASWATHAMA M 20
MBA 631 ATCHAYA P 24
MBA 631 BALAMURUGAN M 28
MBA 631 BAVI SUREKA K 32
MBA 631 BHUVANESHWARI N 36
MBA 631 CHITRAR 40
MBA 631 DESOUZA DASMIN R 44
MBA 631 DHARANI M 48
MBA 631 ELAMEGA E 52
MBA 631 GAYATHRI R 56
MBA 631 GUHANAC 60
MBA 631 GUNAMARISHWARI K 64
MBA 631 JENITHAKARTHIGA S 68
MBA 631 KANNAN A 72
MBA 631 KAVITHA V 76
MBA 631 LAKSHMI PRIYA J 80
MBA 631 MADHAN K 84
MBA 631 MANIKANDAN J 88
MBA 631 MEENAKSHI T 92
MBA 631 NILAVIYAT 96
MBA 631 NISHA JENIFER A 100
MBA 631 PARTHIBAN A 104
MBA 631 PUNITHAR 108
MBA 631 RAJPRABAKARAN J 112
MBA 631 SARAVANAKUMAR A 116
MBA 631 SATHISH KUMAR K 120
MBA 631 SHIVA PRADHIP R P 124
MBA 631 SINDHU P 128
MBA 631 SUGANYA S 132
MBA 631 VELLAIYAMMAL C 136
MBA 631 VIJAYAROHINI B 140
MBA 631 ABINAYA.M 151
MBA 631 ABIRAMI.K 151
MBA 631 AJAYRAM.S 151
MBA 631 AROCKIA SHAJIKA.A 151
MBA 631 AYYANAR. P 151
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MBA 631 | BHAGAVATHYAB o 151
MBA 631 | BHARATHLK N S S
MBA | 631 | BHAVITHRAM st
'MBA 631 | BHUVANESHWARLR I D =Y T
~ MBA 631 DHINA THAYALAN H I
MBA 631 DINESH KUMAR.K - 151
~ MBA 631 DIVYA BHARATHI. B 151
MBA 631 | DIVYABHARATHI.K 151
MBA 631 | GOKULV 151
MBA 631 | GOWRLP 151
MBA 631 HARI HARA SUDHAN G 151
MBA 631 HEMALATHAS 152
MBA 631 JOE ARUN RAJ S 152
MBA 631 KARTHIGAIPRIYA. J 152
MBA 631 KARTHIKEYAN M 152
MBA 631 KAVIYA.V 152
MBA 631 LASHIYA.T.S. 152
MBA 631 MADHANAGOPU. P - 152
MBA 631 MAHA ATCHAYA.P 152
MBA 631 MANUSHA B 152
MBA 631 MOHAMED AZIM 152
MBA 631 NITHYA C - | 152
MBA 631 PALPANDI K s
MBA 631 PARTHIBAN - ] 152
. MBA 631 | PAVITHRAN.M L s
MBA 631 | PREETHISOWMIAS 152
MBA 631 PROMOD KUMAR.P . 152
MBA 631 | RAJKUMAR.S o - 152
~ MBA 1 631 RAJAPRIYA.D 152
MBA | 631 RAJESWARLG 152
~ MBA 631 RAJKUMAR.P - 150
MBA 631 REEMAN WALTER) - 152
MBA 631 ROJA.M - 1520
MBA | 631 | SAKTHIBALAILN B ) 152 |
MBA 631 | SANGEETHAM 152
MBA 631 SANTHOSH KUMARS ) 152
MBA 631 | SARAVANAN.M o 150
MBA 631 SELVIN.S B 152
MBA 631 SENTHILKUMAR.P 152
MBA 631 SRIJEYA SUNDARI S 152
MBA 631 SUBBU LAKSHMI M 152
MBA 631 SUDARVIZHI PRIYA. M 152
MBA 631 SWARNAMALYA. R 152
MBA ' 631 SWATHI SHREE.M 152
MBA | 631 VASHILABANU R 153
MBA | 631 VIGNESH S o
MBA [ 631 VISHALAKSHIS 5
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’ No. Nu%nber [ Name of the Student D(:?ﬁl;icn Title of the Project Guide Name \
A Study on Employee Motivation Factors
Towards Food Industries with Reference to Mr.D.Kumaresan
ABIRAMI 4
: SOEZEENE01 REMES HR Madurai ANU Foods Appalam AP/MBA
Manufacturing.
A Study on effect of Motivation and
2 920820631002 | AJITHKUMAR D HR Training on Productive in Aruna Match | Ms.S.Booma, AP/MBA
Cottage, Virudhunagar
A Study on Employee Retention with
ASHIK ALI R special Dr.B.Velmurugan,
3 220820631003 s Reference at Sri Shanmugavel mills Private HoD/MBA
Limited, Dindigul
. 3 A Study on Performance Appraisal of Mrs.P.Geeth
4 | 920820631004 | ASWATHAMA M HR | Employees at SNP Dairy Milk, Vadipatti P e
. > AP/MBA
Madurai.
A Study on Employee Engagement in
5 / 920820631005 | ATCHAYA P HR Velan Valves India Pvt Ltd, Annur Road, BMrs.P.Gektha .
| Coimbatore AP/MBA
| A Study on Safety and Welfare Measures Mr.P -
| 6 | 920820631006 | BALAMURUGAN M HR  |on Employec in ADR Polymers, Pl 1o L0ipi;
| ,Kappalur,Madurai AP/MBA
g [ A Study on Employee Quality of Work
7| 920820631007 | BAVI SUREKA K HR life reference with Gurukrushna Textiles MesD.Kiniaresan,
] ot o Theni . = ’ ARMEA .
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A Study on Employee Engagement on Mr.P.T.J. K Lilian
8 | 920820631008 | BHUVANESHWARIN HR Vijaya Dairy and Farm Products Private DA ’
it . AP/MBA
Limited, Peramangalam Post, Trichy
P.T.J.K.Lilian
9 2082 CHITRA R A Study On Employees Safety .And Mr. 2
FEnanesIN0 HR Welfare Measures in Anil Foods -Dindigul AP/MBA
A Study on Effectivenes; of Training and Mr.P.T.J.K Lilian,
10 | 920820631010 | DESOUZA DASMIN R HR Development in AR Dairy Food Pvt Ltd, AP/MBA
Begambure, Dindigul
A Study on Employee Satisfaction in Bajaj Ms.S.Booma,
11 | 920820631011 | DHARANIM HR Auto Private Limited, Thiruthangal Road, .y
; . AP/MBA
Sivakasi
A Study On Wages And Salary Of
12 | 920820631012 | ELAMEGA E HR Employees Towards Jayem Automotive, MesiE Geotha,
) . AP/MBA
Singanallur, Coimbatore
A Study on causes of Labour Turnover Ms.S.Booma,
13 | 920820631013 | GAYATHRIR HR Among the Employees in National Fittings AP/MB A
) Itd, reddiapatti(PO), Dindigul
A study on employee relationship -
14 | 920820631014 | GUHANAC HR management in Rabwin Industries Private MrP.TJK Lilian,
o e AP/MBA
Limited, Malumichampatti
A Study on Employee Satisfaction on Ms.S.Booma.
15 | 920820631015 | GUNA MARISHWARI K HR Elljay Textitles S Pvt Ltd, Singampunari, AP/MB A
Sivagangai
A Study on Dealership Satisfaction Dr.B.Vel
16 | 920820631016 | JENITHAKARTHIGA S HR towards Indian Oil Corporation Limited r‘H' S/“I\}I‘gzga"'
with reference to Dindigul District °
A Study on Employee Satisfaction on Mrs.P.Geetha,
i 920820631017 | KANNAN A Bk Kovai Maruthi Paper board, Namakkal AP/MBA
A Study on Analysis of Profitability with Dr.B.Vel o
18 | 920820631018 | KAVITHA V FINANCE | Special Reference to HDFC Bank Limited, L H'OS /ﬁgiban’J

Dindigul -
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A Study on Developing Productive
Supplier Relationship in Competitive Ms.S.Booma,
19 | 92082 LAKSHMI PRIY PP P p
0631019 Al L market with special reference to Sri Surya AP/MBA
TVS Motors, Palani, Dindigul
i ion i .K.Lilian,
20 MADHAN K A Study on Employee Satisfaction in TVS Mr.P.T.J N
=2V E000 e Sri Chakra Limited, Melur, Madurai. AP/MBA
A Study on Prevention of Industrial
21 | 920820631021 | MANIKANDAN J HR Accidents. measures and Challenges in Dr.B. Veltiurigan,
: : g .. . HoD/MBA
Indian Oil Corporation Limited, Chennai
A Study on Financial Statement analysis in
22 920820631023 | MEENAKSHI T FINANCE | Ad-inn Advertising Services Limited, Mr.D.Kumaresan,
: AP/MBA
Madurai
A Study on work life in balance in Kumar Ms.S.Booma,
23 | 920820631024 | NILAVIYAT HR paints, Madurai AP/MBA
A Study on impact of Job Enrichment and
24 920820631025 | NISHA JENIFER A HR Employee Motivation in Capra Textitles, Mr.D Kumaresan,
. sl gk AP/MBA
Pithalaipatti, Dindigul
A Study on Labour welfare measures in Ms.S.Boom
25 | 920820631026 | PARTHIBAN A HR Ambika cotton mills Pvt Ltd kaniyapuram 07 =~
B o AP/MBA
Dindigul.
A Study on Employee Engagement with
26 | 920820631027 | PUNITHA R HR special reference to Tenneco Clean Air Mr.Ii}I)(/llx\rAn;/r\esan,
India Limited, Kancheepuram, Chennai
A Study on Workforce Diversity in Preethi Mrs.P.Geetha,
27 ’ 920820631028 | RAJPRABAKARANJ HR Hospital Pyt.Ltd. PR,
A Study on Employee Welfare and Safety Mr.D.Kumaresan
28 | 920820631029 | SARAVANAKUMAR A HR Measure on the Ramco Cement Ltd, RR RS umaresan,
F AP/MBA
Nagar, Virudhunagar
A Study on Employee Welfare Facilities i
29 | 920820631030 | SATHISH KUMAR K HR on Grundfos Pumps India Pvt Ltd, Mr.I;.xTPS[JI;/][(B.lxhan,
= Thoraipakari, Chennai
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30 | 920820631031 | SHIVA PRADHIP R P HR A Study on Employee Motivation 'in Balaji Dr.B.Velmurugan,
Paper Products, Kappalur, Madurai HoD/MBA
A Study on Recruitment and Selection in Mr.D.Kumaresan
31 920820631032 | SINDHU P HR Devadoss Hospital Pvt, Limited, Surveyor e ?
R AP/MBA
Colony, Madurai :
A Study on Employee Training and ot
32 | 920820631033 | SUGANYA S HR Development in Thalappakatti Hotel Pvt Mr.i’[;*/ll(BlAlhan,
: Ltd, Thadicombu Road, Dindigul
A Study on Job Satisfaction in Sri Karpaka
33 | 920820631034 | VELLAIYAMMAL C HR Vinayaka Silks & Cotton Handloom Mrs.P.Geetha,
- Weavers Coopeation Prroduction & Sales AP/MBA
limited, Dindigul
34 | 920820631035 | VIJAYA ROHINI B HR A study an Employee Talent Management Mrs.P.Geetha,
in PUPA Home Care Company at Karur AP/MBA

Project Coordinator
MS. S. Eoomg
CAP/MpA)

i
&&qu)

br. J.SU RARAJAN,
B.EY, M.Tech.,Ph.D.,
Principal
N.E.R. College of Engineering& Technology

s = Nathairy, DnidiguiyDt) - 624 404.




A STUDY ON EMPLOYEE MOTIVATION
FACTORS IN ANU FOOD INDUSTRIES,
MADURALI

A PROJECT REPORT

Submitted by

ABIRAMI S
(Register No: 920820631001)

in partial fulfillment for the award of the degree of

MASTER OF BUSINESS ADMINISTRATION
IN
HUMAN RESOURCE

DEPARTMENT OF MANAGEMENT STUDIES
NPR COLLEGE OF ENGINEERING AND TECHNOLOGY

NATHAM, DINDIGUL - 624401

ANNA UNIVERSITY, CHENNAI

JULY - 2022
Dr.

o B.E.\W.Tech., Ph.D,,

rincipa

N.PR. College of Engineerina®, Technology
Natham, Dindigui (Dt) - €24 401.




ANNA UNIVERSITY - CHENNAI - 600 025
BONAFIDE CERTIFICATE

Centified that this project report entitled “A STUDY ON EMPLOYEE

MOTIVATION FACTORS IN ANU FOOD INDUSTRIES ” is a bonafide

work of Ms.S.ABIRAMI (Reg.N0.920820631001) who carried out the project

training work under my supervision in the month of July 2022.

\ 4 -
[ e —
Mr.D. KUMARESAN,MBA.,M.com.,M.Phil,, Dr.B.VELMURUGAN,MBA,, M.Phil,, PhD

Asst. Professor / Supervisor Head of the Department

Department of Management Studies, Department of Managemcnt Studies,

NPR College of Engineering and NPR College of Engineering and

Technology, Natham. Technology, Natham.

Viva-Voce Examination held on L OR-0A-22- .

ot

INTERNAL EXAMINER

B.E.,M.Tech,, Ph.D.,

Principal

N.P.R. College of Engineerine® Technology
Natham, Dindigut iDt) - 624 401.




ABSTRACT

jvational practices in

The purpose of this case study is to explore the cmp\oyees' mot
imary and secondary

the Anu food industries at Madurai. This case study consists of Pr
s, books and reports.

via structured interviews, questionnaires, research article
g style has been adopted with s

of employees. The result shows th

sources of data
ample size of 240

In this research, convenient samplin
at the employees of

respondents from middle and top level
the food industries are satisfied with motivational practices adopted by the company. More
motivation. Just ,

ial rewards are the main source of

than 70% employees think that only financ
and they have

ent performance appraisal system

10% employees are satisfied with the curr
re not involved in the decision making

process.

fear of job security. Majority of employees a
0% employees are happy Wwith their co

d safety measures adopted by the mana

-workers'

The finding also explores that more than 9
gement

behaviour and 80% are satisfied with health an
know

which is a good sign. This case study will help the management of the food induties to

the motivation level of their employees and be

st motivational practices thinking by the

employees to get the maximum output. For future research, it 1s recommended to increase the

r findings.

sample size and include other spinning companies for bette
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5.3 CONCLUSION

Whether conducted expertly in-house, or by an independent professional specialist,
employee Motivation surveys can benefit the organization, its employees.

A planned approach to tackling change can be taken using the information a survey
can provide.

The organization can respond to events and possibly discover untapped opportunities,
rather than attempt to react to factors about which it is not fully informed.

The project Title a study on employee Motivation tovyards Lion dates made the
researcher to experience a lot. A company can identify the employee job SatiSfaCt_dons

as well as job involvement.

This study helpful to know the employees training, wages, safety measurement,

benefit welfare provided by the company. And also to know the employees feeling

about the company.
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ABSTRACT

Fmployee Motivation is an issue that is usually overseen by most managers, yet many
studies have shown that it is the key for having a successful and profitable company. The
purpose of this paper is to examine factors that affect Motivation of employees in food
Industries product manufacturing enterprises. Data were gathered through interview and
structured - questionnaires by using a employees in Cottage Industries manufacturing
enterprise. The results of suggest that responsibility and company policy are the top
motivators which posted significant relationship with Motivation. Other variables such as

recognition. opportunity for advancement, salary, and interpersonal relationships have less
profound effect on Motivation.

The analysis has been made mainly based on the primary data that is by the
employees® opinion survey method. The study provides the opinion of employees about ‘all
the H.R. functions of food Industries and identifies the three major gaps between HR pract ice
and the scientific research in the area of employee Motivations in general and the most focal
employee Motivation in particular i.e. Job satisfaction: The causes of employee Motivations,
the results of positive or negative job satisfaction, and how t0 measure and influence

employee Motivations, employment conditions, wages and incentives, interpersonal

relationship, working conditions, management practices, etc. Percentage analysis and Chi-
Square test is used to reveal that there is no relationship between Jjob enrichment and
educational qualification of the respondents, and there is no relauonshlp between length of
service of the respondents, and welfare facilities, and there is no relatlonshlp between the

Salary of the respondents and welfare facilities.

Dr. J.SUN?ARARAJAN
BIE., M.Tech, Ph.D.,
Princtpal
N.PR. €ollege of Engineerinc® Technology
Natham, Dindiguiiut) 624 491.




5.3 CONCLUSION

From the study, we can conclude that Aruna Match provides various motivational
(echniques to improve the employee”s skills and ability. Almost all financial factors of

motivation are satisfactory. Also the non-monetary benefits prvided by the company are good

However, fringe benefits can be given a little more attention.

Thus a satisfied and highly motivated employee works effectively and thereby he helps
the organization to grow. This study has given a chance to analyze the various functions and
employees attitude towards organization. The researcher has identified the problems faced by the
employees and he has also suggested some measures to overcome those problems The
organization can implement those measures and can improve the productivity of individual and

thereby can enhance the productivity of the as match box product a whole.
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A STUDY ON EMPLOYEE RETENTION WITH SPECIAL '
REFERENCE AT SRI SHANMUGAVEL MILLS PRIVATE LIMITED, DINDIGUL

ABSTRACT

Employee retention is a process in which the employees are encouraged to remain
with the organization for the maximum period of time or until the completion of the project.
Employee retention is beneficial for the organization as well as the employee. Employees
today are different. They are not the ones who don’t have good opportunities in hand. As
soon as they feel dissatisfied with the current employer or the job, they switch over to the
next job. It is the responsibility of the employer to retain their best employees. If they don’t,
they would be left with no good employees. A good employer should know how to attract and
retain its employees.

Most employees feel that they are worth more than they are actually paid. There is a
natural disparity between what people think they should be paid and what organizations spend
in compensation. When the difference becomes too great and another opportunity occurs,
turnover can result. Pay is defined as the wages, salary, or compensation given to an
employee in exchange for services the employee performs for the organization. Pay is more
than "dollars and cents;" it also acknowledges the worth and value of the human contribution.
What people are paid has been shown to have a clear, reliable impact on tumnover in
numerous studies.

Employees comprise the most vital assets of the company. In a work place where
employees are not able to use their full potential and not heard and valued, they are likely to
leave because of stress and frustration. In a transparent environment while employees get a
sense of achievement and belongingness from a healthy work environment, the company 1s

benefited with a stronger, reliable work-force harbouring bright new ideas for its growth Blog
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CONCLUSION

1

Retention is an important concept that has been receiving considerable attention from
academicians, researchers and practicing HR managers. In its essence, Retention comprises
important elements such as the need or content, search and choice of strategies, goal-directed
behaviour, social comparison of rewards reinforcement, and performance-satisfaction. The

increasing attention paid towards Retention is justified because of several reasons. Motivated

employees come out with new ways of doing jobs.

Any technology needs motivated employees to adopt it successfully. Several
approaches to Retention are available. Early theories are too simplistic in their approach
towards Retention. For example, advocates of scientific Management believe that money is
the motivating factor. The Human Relations Movement posits that social contacts " will
motivate workers. Mere knowledge about the theories of Retention will not help manage their
subordinates. They need to have certain techniques that help them change the behaviour of
employees. One such technique is reward. Reward, particularly money, is a motivator
according to need-based and process theories of Retention. For the behavioural scientists,
however, money is not important as a motivator. Whatever may be the arguments, it can be
stated that money can influence some people in certain circumstance. Being an outgrowth of
Herzberg’s, two factor theory of Retention, job enrichment is considered to be a powerful
motivator. An enriched job has added responsibilities. The makes the job interesting and
rewarding. Job enlargement refers to adding a few more task elements horizontally. Task
variety helps motivate job holders. Job rotation involves shifting an incumbent from one job
to another.
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ABSTRACT

The project acquires the performance appraisal of in SNP DAIRY MILK MADURA]I.

Che main objective of the project 1s 10 study the employeesnpcrformance appraisalr towards
sNP DAIRY MILK MADURALI through both primary and secondary data. The déscn‘ptive
esearch design is used to carry the research and convenient sampling techniques is used to
clect the sampling technique is used to select the sample for the study. The size is 50 to 100
ind the data is collected through structured questionnaire. Various statistical tools such as
’Percentage analysis, chi square test are used to analyze the collect data. Finding towards
respondents of the department and other areas include. Company in working, towar;]s

respondents of the department and other areas include. Company in working towards labou

and employee performance measuring for a job

KEYWORDS

Workforce diversity, employees, organization, Differentiation
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5.3 CONCLUSION:

e Through this by training various work performed in the factory are understood. e
can easily know the function of the management and how they solve their probler,
All the work performed well record are maintained. And the above said suggestion zre
recommended by the trainers and the worker can also contribute their skills to the
optimum to improve the volume of cell production of the company.

e Through this training lot of knowledge and information about working condition
of the concern gained. It is very helpful for the concern have been gained. It is very
helptul for the trainee’s career development.

. The employment relation is the best approach to manager employer-employee
relations. The ascertain holds because the approach is free of pressure from

management to employees, and expression of tension from employees to managemen:

1s accommodated.
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ABSTRACT

Emplovee engagement has emerged as a popular organizational concept in recent

vears. s the level of commitment and involvement an employee has towards their
organization and its values and beliefs. An engaged employee is aware of business
context. and works with colleagues to improve performance within the job for the benefit
of the organization. Employee engagement initiative has a direct impact on the
organization’s productivity. All organizations want their employees to be engaged iq their
work. Employee engagement comes about when enough people care about doing a good
job and care about what the organization is trying to achieve and how it goes about doing
it. This caring attitude and behavior only comes about when people get satisfaction from
jobs they do believe that the organization supports them and work with an effective HR
manager. In this paper a literature review from various research findings and corporate
practices are employed using a descriptive study technique.

It projects the impact of

employee engagement on organization’s productivity. It also presents the factors

influencing the employee engagement and organizational outcomes.

Keywords: Employee Engagement, Organization, Outcomes, Productivity, Retention.
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ABSTRACT

The project has been done in The ADR POL YMERS PRIVATE Limited. The title of the

project 1S «A STUDY ON SAFETY AND WELFARE MEASURES IN ADR

POLYMERS PRIVATE LIMITED”. The main objective of the study is to ﬁnd.out the

employee's satisfaction. In the company I have studied thoroughly the working method and

functions of satisfying individually. The collected data was analyzed by using relevant tools
such as percentage analysis, chi-square analysis and Correlation analysis.

The first chapter deals with introduction, meaning, nature and used of the financial

performance satisfaction, design of the study, the scope, objectives, and research

methodology. The second chapter deals with review of literature. The third chapter deals with
the complete profile of organization. The fourth chaptér deals with the conceptual
background and importance of employee's satisfaction. In order to analyze the emi)loyee's
satisfaction, the researcher employed various analytical and statistical tools such a
percentage analysis, chi-square analysis and Correlation. The fifth chapter reflects th
thoughts of the researcher in the form of findings, suggestions and conclusions. In th

appendix various supporting information have been incorporated for an easy understanding c

the readers.
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5.3 CONCLUSION

Employee welfare measures are advocated to maintain a strengthen fffanf Orell;tbt(i)\th .
physically and mentally the study of various welfare measures 'brmgskl'n OC o‘;g\ditio&t
the present measures taken by the company. the improevement in wor ‘"g‘.ké cante2r51
are suggested to improve effectiveness of the employee welfar © mea'Sl;:e'S ltur'n would
facility, drinking water facility, spittoons and housing facility which

build the morale and increase the productivity of the employees.

MEASURES
The project report entitled “A STUDY ON SAFETY AND VXE}I;Z?)}:EH e g
OF EMPLOYEE IN ADR POLYMERS PRIVAT LIMITED . 2}1 3 ool yihether ke
know Employees satisfaction level towards the orgar.nza'tlon3 e
Welfare and Safety Measures provided by the Organization klzn by the Organization
to know their satisfaction level regarding the Measures ta e NSt ot
From the study, the we came to the conclusion that the safety an

jor Safety
The Adr polymers Private Limited, the company h?s not had any major y
problems.

asures helps the management to kx'\ow
The study on emplolyet? tizf:gp?gse\:: g:::li '?t:: Safety ang welfare measures providec
thesiiSEeion £ this study, we can infer that the majority of the employees are
by the cor!}Pa“y' Fr.o}rln the safet},' and welfare measures. The company has som
highly satisfied “{‘t Canteen facility, Retirement Benefits etc, If the compar;l)
drawbacks regarding stions given in this report will improve the welfare of th
impleinen ::jet}f:sg ig;prove their efficiencies and production also.
Employees a
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ABSTRACT

Each organization wants to retain their experienced and talented human resources,
to be a successful organization in the long run. Organizations are using Quality of Work
Life (QWL) as a tool to retain talents. Need satisfaction theory was adopted in thia study
to understand the QWL practices of ATK Textiles at Theni. The questionnare was
administered with experts and validated with reliability test. The samplie size for this study
was 150. Correlation analysis was done by need satisfaction as independent vanables with
QWL. Correlation analysis indicate that the six variables Health & Safety need. Economac
need, Social need, Esteem need. Actuahization need and Knowledge need were explainung
good percentage of quality of work life By concentrating these six needs orgamizatiomns

can improve the percentage of quality of work life.

‘ Dr. J.SUNDAF ARAJAN
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5.3 CONCLUSION

In every organization, Human Resource is the vital resource which could raise the
productivity, goodwill and quality of standards of the company. The main purpose of OWL
is 10 boost them up to do their work effectively and efficiently. It is the employer’s
responsibility to provide the good environment to the employees, which could not affect
them physically and mentally. A magnificent building 1s strong if a foundation 1s strong, so
also company performance depends upon the contribution made by its employees with an

esteemed and well established name, and it is widely found obstacle such as with

commitment and determination of the organization can successfully overcome this obstacle

to attain success.

This research highlights some of the small gaps in employee’s satisfaction towards

the company. The company aims to promote the peaceful industrial relations and good

organization which is highlighted by management and the employees. Since employees are

the backbone of the company, company should satisfy them in order to improve the business

in the higher competitive market of the liberalized economy.
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ABSTRACT

tion in an organization towards whict

]

Employee cngagement is an inevitable func
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5.3 CONCLUSION

For an organization to run succcssfully; Human Resource is very important since it a<.:ts

as the heart of cach and every organization. An organization either commercial or service
industry has to ensure that the Human Resource it has is qualiﬁ;ed and possesses the eng?ge

| skill to be able to give expected results to the management. Hence for all this to be possn.ble
the managements have to recruit the employees their ability and flexible talent required

personnel, “the right man for the right job”.

: the Human Resource
The study on enables us to understand what 1s expected of |
“hi inside the Auto motive
Department while it recruits and selects employees opinion to work 1ns

indi ecommendations to be
industry. From the study the Company can use both Findings and Recomme
n :

!

efficient and effective workforce.
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ABSTRACT

The project work with duration of 3 months was donc on the topic “A STUDY ON

EMPLOYEES AND WELFARE MEASURES IN ANIL FOODS, DINDIGUL”. The
study was conducted within the organization. The study was conducted to analysis the
contentment level of the employees on their job. In this study there were various analyses and
inference like percentage analysis, chi-square test, paired comparison t-test were found

related to employee and factor related to employees safety and welfare in Anil Foods

Maarketing Company-Dindigul.

The first chapter deals with introduction, objective, scope, period, limitations and sample
size. The second chapter deals with review of literature. The third chapter deals with industry

profile and company profile. The fourth chapter deals with analysis interpretation of the

J

study. The fifth chapter deals with summery of findings, suggest{bns, conclusion.
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5.4 CONCLUSION

study conducted it is
the in-depth analysis on the data collected -fromp;hitd Di); dugul. They are
e d that the employees of Anil foods marketing ( Even though they are
obs.ef_ve ,';h their employee welfare and safety measure;/.1 N epbiidents Expect
Satl.S“ed “ll level of satisfaction is low in certain areas. Ma znagement so as to
SatlSﬁed;et;;egn?tion and scope for development t'ﬁoz szsegpmem' Based on the
proper 11 as the organization de for increasing the
development themselves as \.Ne recommendations were made s 2o doubt
findings Of, th‘e S.tUd?usulgiesltfl;?e:;] (ziire considered and ,i‘fnplem::;itrthfor the: overall
. Sat‘Si?C“OzS v‘\./tll]l l‘)e more satisfied and contribute )
_ that the employe

development of the organization.
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ABSTRACT

nain objective objectives of the study are to find out the training a
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individually. The collected data was analyz

paired comparison, percentage analyses.

This is a project that deals with the training and development of an employee in a leading

organization named AR. Dairy Foods Pvt Ltd. This project gives a brief view about how a
im/her as an Employee in that

company gives training to a newly appointed trainee and adopts h

Organization.
It further gives information of Employee interest, Trammg period, Training methods,
ted by that organization, Number of Times the Trainees attended

Number of times training conduc
ing capabilities and

he employees and Trainees and it includes the safety
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hat should be implemented in an organization that is

precautions and safety actions and Ideas t
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5.3 CONCLUSION:

In today’s corporate world it is very important that the managers should plan,
organize, direet and control the procurement, development, compensation, integration,
maintenance and separation of the work forees in order that the organization may accomplish
its designed objectives from this point of view the workforce is an instrument of thé

organization and the HR manager provides and shapes that instrument. Hence the HR
he changes in mix and values thus global

are transformed the business

managers must assist the organization in adopting t

competition customers focus and need for speed and flexibility h

equation but to get the desired result we must depend on HR to carry the day. We must select

competent individuals develop motivate retain and provide them with the organizational

culture and process that will allow them to succeed.

yee can become multi- skilled and

ps to develop knowledge

] conclude that through proper training an emplo

there. 1 have particularly noticed through my analysis. Training Pel

skill and attitudes to perform job related task _
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ABSTRACT
" )
Wages and salary play such o key role because it is at the heart of the employment

relations . AP X e T s
onship, heing o critical importance to both cmployees and employers. Employee

typieally depend on Wages, salaries, and so forth to provide a large share of their incomc

and on benefitg T ; . ¢ o snsati
m benelits to provide meome and health sceurity, For employers, compensation

decisions influence their cost of doing business and thus, their ability to sell at a
~ ) > 1y > e YN = ‘ e . . > ~
competiive price in e product market. In addition, compensation decisions influence the

cmployer's ability to vompete for employees in the labor market (attract and retain). as

well as their attitudes and behaviors while with the cployer

The focus of the Wages and salary literature ‘has been on defining  these

dimensions, understanding why organizations differ on them (determinants), and assessing

whether such differences have consequences for employee attitudes and behaviors, and for
organizauonal effectiveness. In (he following discussion, we briefly describe the basic
dimensions of compensation and summarize some of the key theories used to explain the

consequences of different compensation decisions

br. J.SUNDARARAJAN,
B.E., N.Tech,,Ph.il.,

Principa
N.PR. College of Engineerinm Techuuwigy
Nathar, Dtidigui i) - ves av'.




N

L~ USION

\CL
cO:

A

yper Job Evaluation Plan workplace and alsq cmployccs_, feel
et e 'P‘“HI methods of wages and salary administration. There 1 effective aygy
e Cum‘l‘ tiveness of wages and salary policies. Staff in Industry is aware of
" T C“Lik' for cffective wages and salary policy. It is found that needs for
o & needs
| . ;mpu!"[.mu. i\

e

Jovees are not identified on the work.
. ‘Cnlp ) D

atimng

\Cnb‘

1\;i‘,"

& ( [ y ¢ 55 5¢ I y p( 1‘ y i f
11 ‘\(.l tl l'l(l alld ’215 S anag s¢ lil . \\’(l&(o\ (nd ;d]( '
ors arls . waegces a “ 1 es a S | )'l(: 'S ha(,kh()]:' (4] |
l;,]r ‘(\fn“ ' ] - “ |
e i us I
. 18 I](.‘.L mn
"Li'\.')“, . [

sound 1 industry can achieve
ye SOUN . J 3 1ers but alSQ n
we 9 : 1 not only provide better services to custon
dal s

[4 D .lr mp‘ y (AN
) . l C '1 o) k1 ’ 2 g y Ol]]pctcnc A talc

o, industry €
hus.

\ “[h .

Dr. J‘SUNDA

RARAJAN,
B.E,MTech, Phis.

Principal
NPR. College of Engineering& Technosug
Natham, Dindigul iUty - 624 401,




TwRLO Q)

LABOUR TURN

big O )
@ “ VER AMONG THE EM!’LOYEE

NATIONAL I

S IN
ITTINGS L'T'D, DINDIGUIL,

A PROJECT REPORT
Submitted b p

GAYATHRI R
(Register No: 920820631013)

in partial fulfillment for the award of the degree of

MASTER OF BUSINESS ADMINISTRATION

DEPARTMENT OF MANAGEMENT STUDIES

'GINEERING AND TECHNOLOGY
GE OF ENGI |
NPR COLLE

VATHAM, DINDIGUL - 624401
1 4 ’

NNA UNIVERSIT\’, CHENNAI
Al

JULY - 2022

~ br. J.SUNDARARAJAN,

B.E, M.Tech,, #h.D,,
Principai
N.PR. College of Engineerings. Tr.- I
Natham, Dindigw) (Dt} - 6z .+ ..




ANNA UNIVERSITY - CHENNALI - 600 025

BONAFIDE CERTIFICATE

Certified that i :
this  Project report entitied “A STUDY ON CAUSES OF

ILABOUR TUROV ' e
ER AMONG THE EMPLOYEES IN NATIONAL FITTINGS LTD"

1s a bonafid / " P
'de work of Ms.R. GAYATHRI (Reg.N0.9208206310 13) who carried out

the Project work under my supervision in the month of April 2022 to Junc 2022

M sQIS’.BOOMA,MBA nr.@&m gah,MBA.,M.Phil,PhD
Asst. Professor / Supervisor Head of the Department
Department of Management Studies, Department of Management Studies,
NPRCollege of Engineeringand Technology. NPRCollege ofEngineeringand Technology,
Natham. Natham.

Viva-Voce Examination held on L 1. 2022 ...

) | ey ,/
EXT ‘Rbf”&l,?:, INER

\

INTERNAL EXAMINER

\
- J.SUNDARARAJAN,

B.E., M.Tech., Ph.D.,
Principal

N.P.R. College of Engineering& Technology
Nathamy, Dindigul {Dt) - 624 4U1.




ABSTRACT

This researeh o - : Atepies
rescarch aims to understand the causcs of cmployee turnover and retention stralegics

M an organization, Key research findings indicate that cmployces have several reasons &
leave their workplaces, such as job stress, job satisfaction. job security, work
cnvironment, motivation, wages, and rewards. Furthermore, employee turnover has @
huge impact on an organization duc 1o the costs associated with employee tumnover and
can negatively impact the productivity, sustainability, competitiveness, and profitability
of an organization. However, the organization must understand the needs of its
cmployees, which will help organizations, adopt certain strategics to improve cmploycce
performance angd reduce fumover. Thus, implementing strategies will increase job
satisfaction, motivation and the productivity of individuals and organizations, which can

reduce employment problems, absenteeism, and employee' turnover
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« 3 CONCLUSION

The purpose of the resecarc
purp the rescarch was to understand the causes of employce turnover

stentio ateeics { . '
and retention strategics for employees in the organization. Obviously, there arc many

an cm s loaves .
’ ployee leaves their job, and some of thesc reasons arc insufficient

reasons W hy
ss, less

iraining or lack of feedback, work-related factors, lack of trust, high work stre

allenging work, low job satisfaction, poor working environment, family pressurc, low

ch
the

a laree work group, and poor leaders and managers. Conscquently,

wages,
which will help organiz,a\ions,

organizat jon must understand the needs of its cmployces

A ]
adopt certain  strategics 1o improve cmployee performance and reduce turnover.
Therefore, there are several cmployee retention strategics, such as good management

faction, provision of rewards

systems, provision of training. job involvement, job satis
high employee

good management systems and

and benefits, high job engagement,
rformance of individ

Wherefore, that would cnsure improved pe
ve for the human resourc

nd opportunitics among the employees 1O crcate

ual

participation.
employcces and organizations. It is more effecti e system 10

promote compelence, motivation, a

sustainablc employee performance.
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ABSTRACT
A G Jat ; : . : e
A Good Relationship is necessary for the smooth running of any business. The term

‘Industrial Relations® . : _
al Relations’ means the relationship between employers and cmployees, A good
a positive

communication between an ¢ ‘ .y : T
n between an employer and its employees is imperative for building

work place ¢ . T : .
Pt ulture. In order to improve the work performance, an employee must receive
Discipline

fecedback S s £ w S

ck. both positive and critical. Gratitude and Appreciation is very important.

that benefits the ¢ p— ; . .

efits the company and the employees, Employers will treat their employees with respect
the

and vice versa if they : , ) ) . .
‘ ¢ versa if they all want to succeed and achieve goals. Spending a time with

cmployees. listening to employees is important.
n employer who fails to

[he negative effects of employer —employee relation, a
hieve long-term success in his Rab

¢h buying in

understand issues concerning his employees might notac win

industrics at Coimbatore. Some business fears in giving their employees to mu
of the sampling 1s

power. The negative effects show up in three ways in particular. Size
cgest that the positive level by chi squarc

collecting from 210 employees moreover its su
ationship between employees and employers well accumulate

analysis. It's found out good rel
(o improve them.

Keywords: LEmployee satisfaction. Employee relation, Employee benefits, Customer
relationship, Internal employee relationship management.
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3.3 C()N('l,l.?Sl()N

The project titled A study on the employer and em
$ ployees’ relationshi
i ship in Rabwin

hich was carried out among 200 workers. The i

- Justries W e
N as anattempt (o examine

Cpationship among peers, relationship with empl i .
e reld cmployer. relationship wi
ith departmes
s

ind relat jonship with employees in the company.

It is one Kinds of non-financial motivation in the company. The non-financial
h : &l ancia

sotivations are highly motivating the workers to improve their performance and it leads to

nerease the productivity in the company. Generally, we found that lack of co-ordination
setween the cmploycees, 50 they want to arrange some training programs, tours, business games

like some activiues. Ihey can interact one to another for make a relationship as good. The

company should implement democratic style of management. It should provide an environment

for cood relationship with co-workers

It is hoped that. this project helps the concern to improve the relationship among

the employees and reduce the employcee turnover. {t is also to help the concern to identify the

conflicts among the employees and build a good relationship and working culture among the

employees.
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ABSTRACT

Employee satisfaction 1S one of the important factors which have drawn attention of o
well as academicians. Various studies have bec

managers in the oruanization as
¢ satisfaction and the way it

actors which determine Employ

conducted (o find out the {
ation. Though there is no conclusive evidence that

influences productivity in the organiz
affects productivity directly since productivity depends on so many

a prime concern for Mmanagers. Employee satisfaction is the mental

al has about his job. It is often said that "A

Employee satisfaction
vanables, jt s stl]
feeling of fin ourableness's which an individu
happ cmplovee is g productive emplovee.™ Employee satisfaction is very important
people spend a major portion of their life at their working place.

’ ». )
Wisfactuon has its impact on the general life of the employees alsc
A highly satisfied

because maost of the

Morcover, Employee s:
is a contented and happy human being.

. - , . » human
vell-beine. The study tries to evaluate how hum

because a satisfied cmplovee

worker has better physical and mental
s private
actors affect the satisfaction level of employees in Elljay Textile mills priv:

resocurce f;
, n the
ses how far welfare and financ nl factors motivate the employees i

Inmited. It asses
the opinion of employees towards the

The study also attempts 10 analvse

company.

working life in the company
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3 CONCLUSION
[fuman resource is an important source of the organization. Without this we can’t

I.J‘

achicve the goals of the organization. If it is a manufacturing company means it has (o
produce quality products to satisfy the customer needs. To achicve quality, employces must
pe effcctive and they should know all the details about quality. Elljay Textile Mill Pvt L.ud at

ality.

singampunari has conducted main programmes to cducate the cmployecs to achieve qu
k of

Finding out the nceds of the employees and satisfying them is the very asseriial 1o

management.
| ‘ . ‘ ¢ > isficd on
I'he study on employce’s satisfaction level revealed that workers werce satisfied
i | o . ! ious factors Sui » suggestions
majority of the factors. The analysis thus thrown light on various tctors Suitable sugge

vere provided to further improve Employee satisfaction level.
Fhgdgncs | ‘ > IC5C " wi » organization to
The findings and suggestions provided by the researcher will help the org: ‘

crease the satisfaction Ievel of workers and to motivate them in their job.
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ABSTRACT

The study is on “Dealers’ satisfaction towards Indian Oil Corporation limited

with reference to Dindigul District™. This rescarch study is useful for 10CL to

understand the expectations and requirements of dealers and can serve them In a better

way by knowing their overall satisfaction level and also their satisfaction level regarding
products quality. And also, to know whether they are satisfied with the services or not.

The data has been collected from the Dealer’s of Indian Oil Corporation Limited

in Dindigul region. Those collected data were analyzed with the statistical tool of

Descriptive analysis and Percentage analysis and interpreted. This study has individually

obscrved the dealer’s of Indian Qil corporation Limited and concluded that the dealers

are satisfied with Indian oil and and IOCL has been provided with suggestions with the

consideration of findings.
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A

The project report entitled “A STUDY ON DEALER'S SA'I'ISI’A(',"I'I()N
0“ ARDS INDIAN OIL CORPORATION |, IMITED WITH REFERENCE TO
,\’DI(’UI DISTRICT™ has been conducted to know dealer overall satisfaction level

(“\erq JOCL. to find out whether the services provided by the IOCL is satisfactory or

ot and 10 know their satisfaction level regarding the product and service quality.

From the analysis it is found that the fcw respondents do not receive the products
on delivery time. Moreover. respondents said that few customers have complain about

he petrol or diescl quality.

After athorough analysis and extensive research about IOCL as a whole it is found
pat the dealer’s of Indian Oil Corporation limited arc highly satisfied. Though, the
company has got potential in the market it is facing challenges due to stiff competition
from other oil companies. This project has given me an opportunity to interact with the
corporatc sector as well as marketing sector and to see how academic teaching of the
cassrooms in management is translated to reality and practice. Dealers’ satisfaction is
Iso one of the most important parts. As dealers are having problems with delay on
lelivery of the products and lack of awareness regarding the schemes. It has been

uggested for IOCL to try to improve all those and achieve organizational goals.
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ABSTRACT

Elnp,n\'(;c \"”ig;", s .
2 SJdEISTactio vt ie )
‘ h deseribes how conteny an individual is with his or her job. It is

a relatively recent termm sinee L ‘
CC I oprevious centuries  (he Jobs available to a particular

crson  were often predeterminge '
) predetermined by (he occupation of the  person’s  parent. There arce

avariety of tactors that can ; o )
' can influence apersons Jevel of job satisfaction. If an employcee is

not satisfied with the § ey . I .
1¢ job there are chances for absenteeism, lob turnover, lower productivity.

Commiutting of mistakes divers: o
g ol mistakes, diverting cnergy for different types of conflicts keeping this

thing in view all orpanizationc ic oo . . o
= ganmizations is trying to identify the arcas where satisfaction to be

improved to ge ) 5 = .
unp getout of the above dangers. In this connection a survey was conducted to

In terms of satisfied to dissatisfy on various job rclated

identify the Jevel of satisfaction
by administering a

At . 1T . p . g s o .
factors. The Primary data was collected  from  the respondents
structured  questionnaire  and  also through obscrvations, interviews & discussion with

Management team,
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I H \ ]-.\-,c 1fere
Ihe study did not obscrve any differences between marketers and 1l
nd those working |
s ¢ oin

. gy {raining satisfaction, . - x
e for (raining satisfaction. The survey found an increase in overall training satisf
e e ‘ . r satisfaction
A o ~ e ) e H
mPl\“"" satisfaction with increase in respondents agce: f\ll’\ly'ling job K
: alyz b rank, overall
ith training 1s seen to be ‘
Saction wi increasing with responde
nts job rank, a
similar

A“-ior can be W itnessed for  Job satisfaction that also show a surge with risc in rank.
an

ides Training Content satisfaction the study found Training session Satisfaction, Trainer
sfaction and Transfer of learning to be significantly positively associated with job
sfaction.

The results of the subscales association are translated into positive significant association
vee development feature of job satisfaction. A vital

aining satisfaction with employ
id find the

re the trainers, majority of the respondents d
to €Xpress, the respondents

verall tr
ot of the learning experience a

ing session to be joint effort where they were given freedom
ell prepared.

Iy value this kind of trainer who is helpful and we
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ABSTRACT
Banking is the mirror reflection of the cconomy. The performance ol any CConomy
o a large extend is depends upon the performance of banks, The Indian banking industry
is currently in transition phase. On one hand public sector banks which are the mainstay of
the Indian banking system. are in the process of consolidating their position by
capitalizing on the strength of huge network and customer base. On the other hand private
sector banks are venturing into whole new game ol merger and acquisition 10 expand their

- . . N . R ) » .y Ber
base. The system is moving from regime of large number of small banks to small num

of large banks.
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activities performed in maximizing wealth by analyzing its profitability.

i i “bank fund management. Strong profit is
Profitability is an essential objective of bank fund managemen gp

rv o pad stockholders dividend to build stockholders equity to offset loans and
necessary ay

o o 23 K4 L) c'c S
1 s. 10 pay operating expenses and to expand products and service
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CONCLUSION
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;pA further.

But the bank should be cautious regarding the total amount of advances to be given

. it increased highly during the last vear. This may result in increase in NPA, if proper
’

) - ’ 3 . & et

1L?sures are not taken. Development of effective marketino strategies for demand

eposits will help the bank to reduce its interest expenses. Also, the bank should take
D ¢

riain measures o control its operating expenses. The bank has been successful in

knging its regional character in to a national one by opening branches in almost all the
etes and union territories of the country. In the technology level also it is very much
Aanced. ATM service of the bank is increasing in every part of the country. From the
velopment history of the bank it is clear that it can achieve more heights in the future

ars through its innovative products.
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ABSTRACT

A project with g large firm will give a practical work experience in our field of
interest. An mternship with a good firm will add great value of our resume and will give
yYouan cedge at the time Job placement. This is of even greater significance if you do not
hold any prios work experience in the field hav

ing chosen to pursuc. MBA Internship will
help 1o get practical knowledge of chosen field. MBA project include many assignments
and projects and You will be given a chance to do meaningful work that impacts the
company. In returmn,

It 1S your opportunity to develop skills in the particular field and
experience first-hand if the work

profile is to your liking and whether you would pursue it
as your career path or not,
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Employee satistaction is the terminology use
and fulfilling their desires and needs at
<atistaction 1s a factor in employee motivation. employ ee goal
morale in the work place. Basically, Employcee satisfaction 15 a Measur
with their joban
satisfaction has been discussed such as Organizat
Work task factors. Policies of compensation and benefit |
satistaction to employees suchas Promotion and career dey el

paper also deals the various ways by w hich one can impt

ABSTRACT ,

e e happy .
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work, Many measures support that cmployee

achievement and positive employ et

¢ of ow happy workers are
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ABSTRACT

A project with a larpge firm will give a practical work experience in ouf ficld of
An mtemship with a good firm will add great value of our resume and will give
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5.3 CONCLUSION
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magnitude of it and reduced the collateral damage. They must provide adequate
training for those workers arc required to operate heavy and specified machinery and
cnsure that workers aren’t made to work in unsafe environment and work for humane

vorking hours. The firm must make sure that it’s management implements such

measures and closely monitor them.
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ABSTRACT
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5.3 CONCLUSIONS
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ABSTRACT
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pehalf of an employcee .s‘h vel of participation i their organization and its values. Engaped
an employee is aware of business context, and works with Colleaguces for the benefit n\:\\w
organization {o improve performance within the job. This is appositive attitude towards \\“u
organization and its values held by cemployces. This rescarch study is an cffort 1o
understand how employce Training and cngagement is associated with employee job
satisfaction and how on employee loyalty leads to better work force and affect its loyalty.
The results shown that majority of employees are compliance with the organization which
brings maximum involvement of the employees and in turn retaining is not impossible.
Employee Training and Engagement is the level of employee’s commitment and
participation towards their organization and its values. The organizational success depends

on employee’s productivity which is accelerated through employee’s commitment towards
his organization. This paper is attempted to analyses the relevance of engaged employees
for the growth and development of organization and its success. This paper makes an
attempt to study the different dimensions of employee engagement with the help of review
of literature. This can be used to provide an overview and references on some of the

conceptual and practical work undertakenr in the area of the employee Training and

engagement practices in a manufacturing company in India

Keywords: Employees, engagement, performance, employee’s commitment

Dr. ~
' B.E., MiTech., Ph.D,,
Principal \
MN.PR. College of Engineeringk Tachnoioyy
Nathaim, Dindigui {Dt) - 624 401.




)

5.3 CONCLUSION
have suffered from some of the problems associated with

Suggest that the industry
Attenlion must be pald to in‘lproving the system in terms of

performance managemeny.
training ratte : ice 1
& ratters and setting clear goals for the betterment of the employees and the service i

general.

Perfq : 5 3 8
OTmance management motivates employees and influences their productivity ane

ensur : " - m
¢s that they are pr. oducing at acceptable levels. Performance evaluation syste could be

linked to company objectives to get better results and good performance of the employees.
Effectiveness of any appraisal system depends on how all the users of the system understand
the purposes, accept and strive for achieving them. For designing any system, employee anci
managerial performance should be taken into consideration. From the study, it is found that
feedback to the employees is not proper in the organization. Periodical and routine feedback

can be given to the employees for their good performance in the work, which motivates the

mployee to enrich the relationship between the superiors and subordinates.
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ABSTRACT

Fhe workforee becomes ncreasingly
reasingly plobal and progressively more culturally

diverse. people  in o orennization. .
=l teantzations are - challenged (o communicate more  effectively

interpersonally, intere al. and |

| |‘ ' Uiy, intereultural, and m-proups, Peaple have a lot of viewpoints and having
l“_npk from many backgrounds and places in life brings a lot of those viewpoints into the
mix. An Organization consist ol people coming from different background thatis religion.
caste. education, qualification, gender, and birth place The main objective of this Rescarch
is a Workforce Diversity Analysis in PREETHI HOSPITAL, Madurai. The Descriptive
Rescarch design is used to carry the rescarch and Stratified Sampling Technique is used to
select the samples for the study. The sample size is about 100 employees and the data is
collected through Questionnaire. Various statistical tools such as percentage analysis, Chi-

Square test, Correlation are used to analyze the collected data.

KEYWORDS

Workforce diversity, employces, organizations, Differentiation.
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5.3 Conclusion
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ABSTRACT

0 done in The Rameo Cement Limited. The title of the project is “A
STUDY ON EMPLOYEES WELFARE AND SAFETY MEASURES IN THE RAMCO
CEMENTS LIMITED™ The main objective of the study is to find out the employee's
action, In the company 1 have studied thoroughly the working methe

The project has bee

yd and functions of i

satist

catisfying individually. The collected data was analyzed by using relevant tools such as
percentage analysis, chi-square analysis and Correlation analysis.

nature and used of the financial
arch methodology.

lete

I'he first chapter deals with introduction, meaning,

performance satstaction, design of the study. the scope, objectives, and rese
he third chapter deals with the comp

The second chapter deals with review of literature. T
portance

profile of organization. The fourth chapter deals with the conceptual background and im
on, the researcher

of employee’ i i e
ployee's satisfaction. In order to analyze the employee's satisfacti
nalysis, chi-square analysis

employed various analytical and statistical tools such as percentage a
ughts of the researcher in the form of findings.

and Correlation. The fifth chapter reflects the tho
information have been

ooestl N .
suggestions and conclusions. In the appendix various supporting

incorporated for an easy understanding of the readers.
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4.3 CORRELATION

Correlation is computed into what is known as the correlation coefficient, which ranges

between -1 and +1. Pertect positive correlation (a correlation co-cefficient of +1) implies that as

one security moves, either up or down, the other security will move in lockstep, in the same

direction. Alternatively, perfect negative correlation means that if one security moves in cnh‘-'r.

direction the security that is perfectly negatively correlated will move in the opposite direction,

It the correlation is 0, the movements of the securities are said to have no correlation; they ar

completely random.
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ABSTRACT

A study on welfare measures in the Grundfos Pumps India Pvt Ltd in Chennai it i

a5

fficient, healthy, loyal and satisfied labour
force for the organization. They are providing facilities for more level of employees to desire

the highly satisfied 60%. 309, of employee will be acceptance in the satisfied categories. The

rescarch selected a sample size of 120 employees in Chennai at Grundfos Pumps India Pwvt

Ltd. The employee satisfied with the selection for the percentage to calculate the chi-square

analysis 1o using the research process. The purpose of this paper is to present the result of a

survey on the attitude and behaviour of employee towards the various levels of satisfied

categories will be applied for the products at Chennai
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ABSTRACT

Ihe ) TEeC
he study ivon ASTUDY ON | MPLOYLL MOTIVATION WITIT SPECIAL

researe i . : .
ch study iy useful for BALAJ) PAPER PRODUTS 10 understand the expectations

and requireme *Balali Corme . . )
firements of Balaji Company and can serve thenin a better way by knowing their

overall satisfaction ley ¢l regarding products quality. And also. 10 know whether they are
satisfied with the services or not,

The data has been collected from the owner of the Balaji paper products in
Madurai region, Those collected data were analyzed with the statistical tool of Descriptive
analysis and the percentage analysis data and interpreted. This study has individually
observed the owners of Balaji paper products and concluded that the owner is satisfied
with Balaji paper company has been provided with suggestions and findings

The First Chapter deals with introduction. meaning. nature and used of the '
Ainancial  performance. design of the study. the scope. objectives. and Research
methodology. The Second Chapter deals with Review of literature. The Third chapter
deals with the Complete Profile of Organization. The fourth chapter deals with the
conceptual background and importance of financial analysis. In order to analyze the
fimancial statements. the rescarcher employed various financial and statistical tools such as
Ratio analvsis. Comparative statement analysis and Common size statement analysis and
rend analysis The fifth chapter reflects the thoughts ol the researcher in the form of
findings. suggestions and conclusions. In the appendin various supporting information

i % andi “the readers.
have been incorporated for an easy understanding of the reac
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I the emplovees which results in increase the emplovees motivation,
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ABSTRACT

he title of the project

L g » : | ‘..S
A NTUDY ON RECRUNTMENT AND SELECTTON PROCES
N DEVADOSS 11OSPIT A

| | | . ot aee [t
The main objective of the study is to identify practice
ranmzations use

O recnat

¥ . e ' 4 (1 r“nc
and selecy employees, The study also focus its attention th detef?
W the recriitment

and selection practices affect the organizational outcomes and provide some
'geestions that can help. The collected Data was analyzed by using relevant tools such >
‘:mcnmgc Analysis, Paired Comparison Test, Chi-Squarc. Effective Recruitment, Selection and
tention are eritical to org

i : orming

anizational success. They cnable companics 10 have perft

nlovees w P S " .. , ~mization. ON

ployees who are satisfied with their jobs, thus contributing positively to the ()l'ganZallOl?

> contrarv. m-cfieetiv § . . . _[lin
ontrary, m-cflective recruitment methodology, sclection and retention would resu

IS es whic : _— . : in tune
ismatches which can have negative consequences for an organization. A misfit who is notin't

o " . - ! isfaction
th organization philosophies and goals can reduce output, productivity, customer satisfaction,

b, s ) R .. . ‘e itment
ationship and overall quality of work. Training a wrong hire can also be expensive: Recruitm

d Selection is therefore no only the first step towards organizational excellence, but is important

st control mechanisms as well. The study res

lowed in a Healt

carches the spectrum of recruitment methodologics

h care Industry towards developing an unique model, propose suggestion that

wuld reduce costs, time to recruit, be cffective and help overall organizational interests.
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study table 4242 Shows thar .
o0 on nm S that can Aceept alternative hypothesis. There is
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sonsi S Uttunuty ' At
Jatt! ar prowth, pood remunceration,
4 At work expenence K
wC .
e y
" tudy table L3 18hows the . .
;on my s VA that |l\\\~“\(\§ 0%) have expeeted count less than

past Eapected cou
mum ENpeeied mtas 1.04, '

LT M

GESTIONS
Lo

ned from the analysis that (he m

obsd AOF source of recruitment followed by

It N — X :
S HOSPITAL is Extemial sources of . . )
3 ?\'-‘\DO‘ sources of recruitment. It will be morce fruitful 1f

follow other sources of E-recruitment.
ey i

o g separate link with the resume sereeni Vs
gy using d P feening software, the resumes can be screened

o nmﬂd‘.-""t

ot at. Coreantzati T s . <
ested that, the organization also gIve equal importance to the fresher who arc

 is SULE

Wdy 10 1carn about thetr field and work hard.
Cds, v

mphasis should be given on internet and

\fore € advertiscment so that more and more

.ndidates apply for the jobs and it will be casy to tind the right cmployce among them.

Company should try 1o use the intemnal recruitment and selection process first because it

incurs less cost and act as motivational factors to the employees.

gased on my study a good recruitment policy where the cmployees are recruited by each
department as per the recruitment from time to time. But there is still a scope for

improvement of its recruitment policy.
CONCLUSION

aoject of "Recruitment and Selection Process” was useful to know about the recruitment

s DEVADOSS HOSPITAL Private limited. Recruitment process has been regarded as
astimportant function of personnel administration in human resource department. It is very
Ao seleet the right job at the right time. Emplovees are also well aware about the various
sand methods of recruitment and selection. As per study concentrate on external source of
tent. This study inferred that, most of the employees are satisfied with the \present

et practices of DEVADOSS HOSPITAL Private Limited at Madurai.
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ABSTRACT
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ABSTRACT
T > 2 the
i Uy Sought 10 Idenufy ihe Maim Drivers of Job Satisfaction among

3 e . . .
Lml‘k‘.\us of Handloom weavers Industry Which Is One of the First Basic Industr

L]
Specili e Plant As AD
Public Scctor Np\‘clllcx\ll_\'. It Focused Iig Attention On Handloom weavers Plant

: iNamined T - or With [1s
Emplover & Examined The Extent Of Employce Job Satisfaction, Together w

Nature & Degree Of Variation, A Survey Was Condueted Among Employces \Vurki."g h.‘
The Company Irrespective OF Their Age Group, Gender & Job Profile. Both Dcscrip“"’c.&.
Inferential Statistical Techniques Were Used To Amalise The Data Collected. The
Employees Were Found To Be Quite Content With Their Job With Overall Satisfaction
Level Of Officers. Some Drivers Of Job Satisfaction Were Found To Be Common lwr,/\lll(
Employees Like The Level Of Salary, Intra Departmental Cooperation, Clear \\ur‘
Instructions, Safe Working Conditions And Interpersonal Relations With PC-CTS- ‘Ap:;f
From That, Both The Groups Of Executives & Nonexecutives Had Their Specific St

Variables Influencing Their Job Satisfaction. ) i
Keywords: Job Satisfaction, Job Security, Interpersonal Relations, Work Environment,

Level Of Salary
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were provaded o fuither imprave 1ol Satfnctnion level

The findinps il :
nes and supgrestions provided by the resenrcher will help the orgamzation (o

mereise the satistaction level of workers nnd 1o maotivate them i their job.

pr. J.SUNDARARAJAN,
B.E., W Tech,Phb.,

Principa

Natharm Dindigul (Dt} - §2a sut.

N.PR. College of Enginseringd Techiici gy
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ABSTRACT

The p Cof thic : . should
he Pumose of this thesis 15 10 mvestigate talent management and how company

WOork wj o :
K with A8CmeNt in order to retajy and m

ale v o technical
alent man anage technical specialists in a technic
rareer. Tale g ; s oeause Of the
career. Talent Management is found 1o be important for modem organizations because ¢

! .~ L . o > -d !‘()l
advent of the knowlcdgc cconomy, new generations entering the workforce and the nec

businesses 1o become more stratepic

. g X [ managing
and competitive, which implies new ways of manag
i e A “ has been found
human capital, Furthermore, talen management is motivated by the fact that it has been

ad to higher corporate profits when it is conne
method in this

‘ . s research
to le cted 10 the corporate strategy. The resea
thesis is qualitatjve

: vanization in Norway
» and based on a case study of an organization in
active in the textile

: . . . O PP formed.
ndustry, where qualitative semi-structured interviews have been per
Moreover, the

= = ) — i > similar in
findings are compared to a set of company located in Salem, which are simil:

. .o R . N is of the
s1ze to the case company and have similar needs for technical competence. The analysis

% L : . . . ‘ - is a need
cmpincal matenial in conjunction with the literature leads to our suggestions that there 1s a

for connecting the HRM practices with the ¢

orporale strategy, that the carcer concept needs 10
be redefined, and that talent m

anagement needs Lo integrate HR practices. Furthermore,
communities of practice are suggested as a tool for developing technical specialists and
rewarding them in their work. To guide organizations in executing talent management, we

proposc a model based in the strategy of the Pupa Home care Products at Karur
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<3 CONCLUSION

skills development should form part of
0

an effective res i
|¢chnology and trade have sig e response to changing conditions.

nificant im N
pac
climate change may have a similar ; s on fim whatever their level of development
g a s ar mapact i the i I 0 '
‘ in f : uture. Technologi i
\m‘mml for higher productivit ol chanies o7 th::,
& y and home with n
3 carc products and h
- - ' R ave crealed new jobs with /
skills, but have also resulted in job lo e 0 :
P - Job losses and changing skills rcquirﬁncnls Trade policy ffers
pew opporu s and the potentj { v s, 0 Po .
p ial for participati i
icipating in growth i
- ‘ ¢ aluc chains, but also P
ransition challenges for domestic i stni i . nsscs"
stic industres. Climate change is likely to alter pattems of cnergy

gse. impacting on how industry i
‘ . y conducls its operations and raising demand for new skills across
jfome care industries. o h
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THE LEGEND OF LINEN D P. TEXTI LE S Date: 25.05.2021

To
The Principal,
NPR College of Engineering & 'fechnology,
Natham, Dindigul - 624 401.

Sir,

Sub : Acceptance of Internship - reg. .t

“

We are offering your student Ms. CHITRA R, Reg. N0:920820631009 to do an

Internship in our company.

Internship title ; : The functional areas of DP Textiles
Start Date :01.06.2021
End Date :01.07.2021
Location : Udumalpet

Supervisor for Internship : Mr.D.Pradeep, Assistant HR manager

The student must take a part of assigned work by the company and they are

requested to submit the Internship report at the end.

Regards
Mr.VENGADAPATHI
| Managing Diréctor

Managing Director

D.P. TEXTILES
Factory Industrial Estate , ,
. UDUMALPET. r. ASUNDARARAJAN,
. ) B.E., M.Pech. p
NP Pﬂncipa! w"’
R, College ofngineeringa Technofogy

Natham, Dindigul (Dt) - 624 40 1.

DP.TEXTILE No. 123, Sathiayanarayana Puram, Chinthamani Trichy Road,
Pudur, Coimbatore-641103, Tamil Nadu, India
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e L. 1 BX T ILES

Date: 01.07.2021

This is to certify that Ms. CHITRA R, Reg. No:920820631009 has done his

-

Internship in DP Textile from 01st June 2021 to 01st July 2021. vE

He has worked an Internship on The functional areas of DP Textiles. During his

internship, he has demonstrated his skills with self-motivation to learn new skills.

We wish all the best for his upcoming career.

Regards

Mr.VENGADAPATHI
Managing Director

Managing Director

D.P. TEXTILES

Factery Industrial Estate
UDUMALPET.

DP.TEXTILE No. 123, Sathiayanarayana Puram, Chinthamani Trichy Road, |
Pudur, Coimbatore-641103, Tamil Nadu, India
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Tradition
above
Generations

Date: 24.05.2021

To
The Principal,
NPR College of Engineering & Technology,Natham,
Dindigul - 624 401

Sir/Madam,
Sub: Acceptance of Internship - reg.

With reference to your request letter dated 23.05.2021 for the Internship training of your
student DHARANI M, Reg.No: 920820631011 of first year Master of Business Administration
student is accepted. The training schedule is from 01.06.2021 to 01.07.2021. Submission of

bonafide certificate is a must for attending the training.

Top Anil Marketing Company

by

M.Mageheswaran, ~

HR Manager ~

ronegwfﬁrnmemﬁ echnalogy
Nainat in Djﬂmqm(pq 63* 401

—rre— -

il

TOP ANIL MARKETING COMPANY

A-11/1, L.G.B Compound, 3" Street, Mengles Road, Dindigul - 624 001.
Ph: +0451 - 2431969, 2420549. Website: www.theanilgroup.com




Tradition
above
Generations

Date: 01.07.2021

TO WHOMSOEVER IT MAY CONCERN

This is to certify that DHARANI M, Reg. No: 920820631011 has undergone internship
training in the Functions of the Company from 01.06.2021 to 01.07.2021. During the
training period, her conduct was good. We wish her all the very best for her future endeavor.

I hope that your internship with the Company will be successful and rewarding.

Top Anil Marketing Company
M.Mageheswaran, /TE;

HR Manager

N.PR. Cui i Tech
Natham, Dindigui(DY) - 624 401

T eegn

TOP ANIL MARKETING COMPANY

A-11/1, L.G.B Compound, 3" Street, Mengles Road, Dlrldigul -624 001,
Ph: +0451 - 2431969, 2420549. Website: www.theanilgroup.com
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College of Engineering & Technology | =g
Approved by AICTE, Affiliated to Anna University, ‘ I XC
Reach the Star Accredited by NAAC WITH ‘A’ GRADE |Recogn|zed by UGC under 2 (f) e
Natham, Dindigul - 624 401. Web: www.nprcet.org 4‘

Permission letter
From

Dr.B.Velmurugan,

Head of the Department,

Department of Management Studies,
NPR College of Engineering & Technology,
Natham-624401

To

The Administrative Office,
NPR Group of Institutions,
Natham-624401

Through Proper Channel

Respected Sir,
Sub: Requesting permission to arrange Industrial visit to our MBA Students - Reg.

| am writing this letter on behalf of students of MBA Department in order to
seek your permission for an industrial visit to Top Anil Marketing Company, Mengles Road,

Dindigul. The visit would plan on 01.04.2022 (Friday).
Our academic curriculum focuses on engaging students in practical experiences to

observe the implementation of what they are taught in college. We believe that this

manufacturing industry visit will give good knowledge to our students.

Orally we got permission from the Factory management, so we request to permit us

to proceed further
Thanking you

Yours Faithfully

gt \Rﬁs{/\

&‘B\.Velmufugan
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g College of Engineering & Technology m'

Grop P W Approved by AICTE, Affiliated to Anna University, N ,\ ‘J\(f
Reach the Star Accredited by NAAC WITH ‘A’ GRADE |Recognizcd by UGC under 2 (f)
Natham, Dindigul - 624 401. Web: www.nprcet.org

Requisition letter to company

M Gma” HoD MBA NPRCET
<nprcetmba@nprcolleges.org>

Requisition for a Factory Visit for MBA students, NPR College of
Engg & Tech, Natham, Dindigul, Tamilnadu

2 messages
HoD MBANPRCET <nprcetmba@nprcolleges.org> Thu, Mar
24,2022 at 10:12 AM To: HR Anil <hr@theanigroupl.com>

Dear Sir/Madam,

Greetings from Department of Management studies, NPR College of Engineering & Technology,
Natham, Dindigul District.

N.P.R College of Engineering and Technology was established in the year 2008 with a
basic goal to impart quality, discipline and education. With the aim of enabling MBA students
to synchronize the theoretical concepts with reality, we have proposed to organise many field

assignments, industrial & factory visits.

In this regard, we kindly seek your consent for permitting our | Year and Il Year MBA students (97

Students)

To visit your esteemed concern TOp Anil Marketing Company, Mengles Road, Dindigul.on
01.04.2022. We assure you that, will follow the rules and regulations from your side.

Regards
Dr.B.Velmurugan MBA, M.Phil, PGDCA, PGDFM, PhD.

Assistant Professor & HoD,

Department of Management Studies (MBA),
NPR College of Engineering and

Technology (NPRCET) NPR Nagar,

Natham,

Dindigul, Tamilnadu - 624401

Phone No: 9952273941

Email: velubvm@gmail.com
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Mail confirmation letter

anilgroup ~hr@theanigroupl com»

Tue, Mai
29,2022 at 10:21 AM To HoD MBA NPRCET shpreetmba@npreolleges org>

Dear Sir,

with reference to your mail Dated 24.03.2022 regarding the Industrial visit, we accept
pernussion for a maximum of 90 Students and 4 Staff members of MBA to visit our concern Top

Anil Marketing Company, Mengles Road, Dindigul., on 01.04.2022 between 12.00 PM to
02.00PM.

On arrival at our works, please contact our HR Department through security at the main gate.

Reaard

Team-Top Anil Marketing

[Quoted tent hidden)
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NPR College of Engineering & Technology ‘m[
o Approved by AICTE, Affiliated to Anna University, NAAC |
Reinch 16 STaF Accredited by NAAC WITH ‘A’ GRADE |Recognized by UGC under 2 (f) '
Natham, Dindigul - 624 401. Web: www.nprcet.org
Industrial Visit to Top Anil Marketing, Dindigul
DEPARTMENT OF MANAGEMENT STUDIES
STUDENTS LIST - -
:6 - VReg. Nu;nbe; | 7NAME Class I\?o ﬁeé. Nﬁmb?r B | NAME 7 7 1 7 ('j‘lassr
\ | 020820631001 | ABRAMIS liMBA | 25 | 920820831026 | oA R 1 Il MBA
, | 920820631002 | 51 IMAR D IMBA | | 920820831027 | gp pRABAKARAN y | imeal
| 920820631003 | Aqik ALIR IIMBA | . | 920820631028 GARAVANAKUMARA J Il MBA
| 920820631004 | \o\vatiaMAM IMBA | o | 920820631029 | qarpisH KUMARK Il MBA
| | 920820831005 | yropiavap MBA | . | 920820631030 | gyya pRADHIPRP | iiMBA
| 920820631006 | oo AMURUGAN M IMBA | . | 920820631031 | gupmup T iiMeA
i 7_ | 920820631007 | ga\y SUREKA K IMBA |, | 920820631032 | gaNvA S T IIMBA
8 920820631008 | gy )\ ANESHWARI N IIMBA | 53 | 920820631033 | VELLAIYAMMAL C | 1MBA |
‘ g | 920820631009 | cpyrra R IMBA | 14 | 920820631034 | VIJAYA ROHINI B - IMBA
| o | 92082083101 | phEgOuZA DASMINR IMBA | ¢ | go0821631001 | ABINAYAM : VA |
T“T‘T ; 920820631011 | HLARANI M IMBA | .. | 920821631001 | ABIRAMLK { IMBA
12 920820631012 ELANEGA E IIMBA |, | 920821631001 | AJAYRAM S 1 | MBA
{ 13 | 920820831013 | gavaTiRI R IIMBA | o | 920821631001 | AROCKIA SHAJIKA A I MBA
1 920820631014 GUHAN A C IMBA | .~ | 920821631001 | AYYANAR P ~TMBA
15 | 920820831015 | o ayaciciarik | IMBA |, 7| 620821631001 | BHAGAVATHYAB " TMBA
16 | 920820631016 | o\ s abTHIGA S IMBA |, | 920821631001 | BHARATHI. K TMBA
17 | 920820831017 |\ NaN A IIMBA |, | 920821631001 | BHAVITHRAM | MBA
1g | 920820631018 | uuiriny, I'MBA |, | 920821631001 | BHUVANESHWARIR IMBA
|
1g | 920820631018 | | \ari pRIVA J IIMBA |, | 920821631001 | DHINA THAYALAN H ~iveA
oo | 920820631020 | 1\ an e IMBA |, | 920821631001 | DINESH KUMAR K IMBA |
g1 | 920820631021 [ po\naniman IMBA | . | 920821631001 | DIVYA BHARW{E"‘%W
op | 920820631022 [ oo o IMBA |, | 920821631001 | DIVYA BHARATHIK I MBA
23 | 920820631023 |\ oo IIMBA |, | 920821631001 | GOKUL.v IMBA |
4 | 920820631024 NS AENIFER A IMBA |, | 920821631001 | GOWRI.P I MBA
| g5 | 920820831025 | ot o0 IIMBA | | 920821631001 | HARIHARA SUDHANG | IMBA |




/—‘

NPR

A

|, N
College of Engineering & Technology gy
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:'o 7R;g Num?er E , 7NAME Class 7 :o : Reg. Number . NAME C;a?s 7
o :’@‘203’21’631001 ‘ HEMALATHA S | IMBA | o ‘ 920821631001 | SARAVANAN M

5 } 920821631001 TJOE'ARUN RAJ S ! IMBA | 77 | 920821631001 "SELVIN.S .
| 53 '5'920'8'2163'1001' ‘ KARTHIGAIPRIYA. J rMBA'! -8 | 920821631001 | SENTHIL KUMAR. P o
[754 "T‘e‘z’d@ziéﬁio@fé'KAR’THIKEYA’N’M’ IMBA | ; 1920821631001 "?’SRUE’YA'éUN’DARFS R
| ss 620821631001 : KAVIVAV | IMBA 'J‘B(f"97092‘163’1’06‘1T§UEBU LAKSHMIM
55 | 920821631001 ‘ LASHIYAT S IMBA | g 3’2’0&21%3?061‘% SUDARVIZHIPRIYA M
Lﬁmeﬁocﬁ WAM@F?U.—P‘ - [ 1imBA “"82'“”"52'662"1 631001 A SWARNAMALYA.R
" gs | 920821631001 {MA%ET@AYI\IS‘**TM@A’ | g5 | 920821631001 ?’sw;imréﬁhéé.‘mm“ N
"é"@'zbﬁsa’iooﬁ MANUSHAB IMBA [ | 920821631001 "‘}’VAS’HMBAEO R
i 60 §20821631001  MOMAMED AZIM | IMBA . ’9'2082?631’0617*\/@?&5]5 s a
'“61 920821631001 i NITHYA C IMBA | .. | 920821631001 ‘ VISHALAKSHL.S
| &2 920821631001 | PALPANDI K IMBA | o | 920821631001 VITHYA S

63 ‘ 920821631001 | PARTHIBAN IMBA | o | 920821631001 ‘ VIVEKA LAKSHMI.S
| 64 920821631001 | PAVITHRAN.M IMBA | .. | 920821631001 | YOGALAKSHMI.S

g5 | 920821631001 | PREETHI SOWMIA S IMBA | o) | 920821631001 | SARAVANAN.M
| g | 920821631001 | PROMOD KUMAR.P IMBA | o, | 920821631001 | SELVIN.S

o, | 920821631001 | RAJKUMAR. S IMBA |, | 920821631001 | SENTHIL KUMAR. P

eg | 920821631001 | RAJAPRIYA.D IMBA | . | 920821631001 | SRIJEYA SUNDARI S

g9 | 920821631001 [ RAJESWARIG IMBA | o, | 920821631001 | SUBBU LAKSHMI M

7o | 920821631001 | RAJKUMAR.P IMBA | .. | 920821631001 | SUDARVIZHI PRIYA. M

74 | 920821631001 | REEMAN WALTER J IMBA | . | 920821631001 | SWARNAMALYA. R

7 | 920821631001 | ROJAM IMBA | o - ] ]

73 | 920821631001 | SAKTHI BALAJIN IMBA | oo - ] ]

74 | 920821631001 | SANGEETHAM IMBA | oo . ] ]

75 | 920821631001 | SANTHOSH KUMAR S IMBA | oo - \ ]

KAz

Head ot tic Deparimens

Department of MBA

NPR Coliege of Engineering & Technolagy

Natham Dindigsl (DT)- 624 482

pr. L8UNDARARASAN,

B.E.\M.Toch., Ph.D..

Prigcipal

N.PR.Collegs ofEngineering & Tesh:
Natham, Dirgigus (D) - 624 4.
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