
 

CRITERION 1- CURRICULAR ASPECTS 
1.3 Curriculum Enrichment 

1.3.3 Percentage of students undertaking project work/ field work /internship (Data for the latest 
completed academic year 2021-2022). 

 
Program name 

 
Program Code 

List of students undertaking project work/ 
field work/Internship 

 
Page No 

MBA 631 ABIRAMI S 8 
MBA 631 AJITHKUMAR D 12 
MBA 631 ASHIK ALI R 16 
MBA 631 ASWATHAMA M 20 
MBA 631 ATCHAYA P 24 
MBA 631 BALAMURUGAN M 28 
MBA 631 BAVI SUREKA K 32 
MBA 631 BHUVANESHWARI N 36 
MBA 631 CHITRA R 40 
MBA 631 DESOUZA DASMIN R 44 
MBA 631 DHARANI M 48 
MBA 631 ELAMEGA E 52 
MBA 631 GAYATHRI R 56 
MBA 631 GUHAN A C 60 
MBA 631 GUNAMARISHWARI K 64 
MBA 631 JENITHAKARTHIGA S 68 
MBA 631 KANNAN A 72 
MBA 631 KAVITHA V 76 
MBA 631 LAKSHMI PRIYA J 80 
MBA 631 MADHAN K 84 
MBA 631 MANIKANDAN J 88 
MBA 631 MEENAKSHI T 92 
MBA 631 NILAVIYA T 96 
MBA 631 NISHA JENIFER A 100 
MBA 631 PARTHIBAN A 104 
MBA 631 PUNITHA R 108 
MBA 631 RAJPRABAKARAN J 112 
MBA 631 SARAVANAKUMAR A 116 
MBA 631 SATHISH KUMAR K 120 
MBA 631 SHIVA PRADHIP R P 124 
MBA 631 SINDHU P 128 
MBA 631 SUGANYA S 132 
MBA 631 VELLAIYAMMAL C 136 
MBA 631 VIJAYAROHINI B 140 
MBA 631 ABINAYA.M 151 
MBA 631 ABIRAMI.K 151 
MBA 631 AJAYRAM.S 151 
MBA 631 AROCKIA SHAJIKA.A 151 
MBA 631 AYYANAR. P 151 
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Fmpovec Motivation is an issuc that is usually oversccn by most managers, yet many 
studies have shown that it is the key for having a successful and profitable company. The 
purposc of this papcr is to Cxamine factors that affect Motivat ion of employces in food 
Industries product manufacturing enterprises. Data were gathered through interview and 
structured questionnaires by using a employees in Cottage Industries manufacturing 
enterprise. The results of suggest that responsibility and company policy are the top 
motivators which posted significant relationship with Motivation. Other variables such as 
recognition. opportunity for advancement, salary, and interpersonal relationships have less 
profound effect on Motivation. 

The analysis has been made mainly based on the primary data that is by the 
employees' opinion survey method. The study provides the opinion of employees about all 
the H.R. functions of food Industries and identifies the three major gaps between HR practice 
and the scientific research in the area of employee Motivations in general and the most focal 
employee Motivation in particular i.e. ob satisfaction: The causes of employee Motivations, 
the results of positive or negative job satisfaction, and how to measure and influence 
employee Motivations, employment conditions, wages and incentives, interpersonal 
relationship, working conditions, management practices, etc. Percentage analysis and Chi 
Square test is used to reveal that there is no relationship between job enrichment and 
educational qualificat ion of the respondents, and there is no relationship between length of 
service of the respondents, and welfare facilities, and there is no relationship between the 
salary of the respondents and welfare facilities. 
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5.3 CONCLUSION 

From the study, we can conclude that Aruna Match provides various motivational 
techniques to improve the employee"s skills and ability. Almost all financial factors of 
motivation are satisfactory. Also the non-monetary benefits provided by the company are good. 
However, fringe benefits can be given a little more attention. 

Thus a satisfied and highly motivated employee works effectively and thereby he helps 

the organization to grow. This study has given a chance to analyze the various functions and 

employces attitude towards organization. The researcher has identified the problems faced by the 

employees and he has also suggested some measures to overcome those problems The 

organizat ion can implement those measures and can improve the productivity of individual and 

thereby can enhance the productivity of the as match box product a whole. 
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A STUDY ON EMPLOYEE RETENTION WITH SPECIAL 
REFERENCE AT SRI SHANMUGAVEL MILLS PRIVATE LIMITED, DINDIGUL 

Employee retention is a process in which the employees are encouraged to rema in 
with the organization for the maximum period of time or until the completion of the project. 
Employee retention is beneficial for the organization as well as the employee. Employees 
today are different. They are not the ones who don't have good opportunities in hand. As 
soon as they feel dissatisfied with the current employer or the job, they switch over to the 
next job. It is the responsibility of the employer to retain their best employees. If they don't, 

they would be left with no good employees. A good employer should know how to attract and 
retain its employees. 

Most employees feel that they are worth more than they are actually paid. There is a 

natural disparity between what people think they should be paid and what organizations spend 

in compensation. When the difference becomes too great and another opportunity occurs, 

turnover can result. Pay is defined as the wages, salary, or compensation given to an 

employee in exchange for services the employee performs for the organization. Pay is more 

than "dollars and cents:" it also acknowledges the worth and value of the human contribution. 

What people are paid has been shown to have a clear, reliable impact on turnover in 

numerous studies. 

ABSTRACT 

Employees comprise the most vital assets of the company. In a work place where 

employees are not able to use their full potential and not heard and valued, they are likely to 

leave because of stress and frustration. In a transparent environment while employees get a 

sense of achievement and belongingness from a healthy work environment, the company is 

benefited with a stronger, reliable work-force harbouring bright new ideas for its growth Blog 

Online and Earn Money. 
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CONCLUSION 

Retention is an important concept that has becen receiving considerable attention from 
academicians, researchers and practicing HR managers. In its essence, Retention comprises 

important elements such as the need or content, search and choice of strategies, goal-directed 
behaviour, social comparison of rewards reinforcement, and performance-satisfaction. The 
increasing attention paid towards Retention is justified because of several reasons. Motivated 
employees come out with new ways of doing jobs. 

Any technology needs motivated employees to adopt it successfully. Several 
approaches to Retention are available. Early theories are too simplistic in their approach 
towards Retention. For example, advocates of scientific Management believe that money is 

the motivating factor. The Human Relations Movement posits that social contacts'will 

motivate workers. Mere knowledge about the theories of Retention will not help manage their 

subordinates. They need to have certain techniques that help them change the behaviour of 
employees. One such technique is reward. Reward, particularly money, is a motivator 
according to need-based and process theories of Retention. For the behavioural scientists, 

however, money is not important as a motivator. Whatever may be the arguments, it can be 
stated that money can influence some people in certain circumstance. Being an outgrowth of 

Herzberg's, two factor theory of Retention, job enrichment is considered to be a powerfal 
motivator. An enriched job has added responsibilities. The makes the job interesting and 

rewarding. Job enlargement refers to adding a few more task elements horizontally. Task 
variety helns motivate job holders. Job rotation nvolves shifting an incumbent from one job 

to another. 
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The project acquires the perfornance appraisal of in SNP DAIRY MILK MADURAL 

The main objective of the project is to study the employees- performance appraisal towards 

INP DAIRY MILK MADURAl through both primary and secondary data. The descriptive 

esearch design is used to carTy the research and convenient sampling techniques is used to 

select the sampling technique is used to select the sample for the study. The size is 50 to 100 

and the data is collected through structured questionnaire. Various statistical tools such as 

Percentage analysis, chi square test are used to analyze the collect data. Finding towards 

respondents of the department and other areas include. Company in working towards 

respondents of the department and other areas include. Company in working towards labou 

and employee performance measuring for a job 

KEYWORDS 

ABSTRACT 

Workforce diversity, employees, organization, Differentiation 
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5.3 CONCLUSION: 

Through this by training various work performed in the factory are understood, We 
can casily know the function of the management and how they solve their problem, 
All the work performed well record are maintained. And the above said suggestion ate 

recommended by the trainers and the worker can also contribute their skills to the 

optimum to improve the volume of cell production of the company. 

Through this training lot of knowledge and information about working conditíon 
of the concern gained. It is very helpful for the concern have been gained. It is very 

helpful for the trainee's carecr development. 

The employment relation is the best approach to manager employer-enployee 
relations. The ascertain holds because the approach is free of pressure from 
management to employees, and expression of tension from employees to managernet 

is accommodated. 
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\ears 

Emplovee engagennent has emerged as a popular organizational concept in recent 

It is the level of commitment and involvement an enployee has towards their 

organization and its values and beliefs. An engaged employee is aware of business 

context. and works with colleagues to improve performance within the job for the benefit 

of the organization. Employee engagement initiative has a direct impact on the 

organization's productivity. All organizations want their employees to be engaged in their 

work. Employee engagement comes about when enough people care about doing a good 

job and care about what the organization is trying to achieve and how it goes about doing 

it. This caring attitude and behavior only comes about when people get satisfaction from 

jobs they do believe that the organization supports them and work with an effective HR 

manager. In this paper a literature review from various research findings and corporate 

practices are employed using a descriptive study technique. It projects the impact of 

employee engagement on organization's productivity. It also presents the factors 

influencing the employee engagement and organizational outcomes. 

ABSTRACT 

Keywords: Employee Engagement, Organization, Outcomes, Productivity, Retention. 
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5.3 CONCLUSION 

Velan valves India Private limited is the one of the leading manufacturing of 

Valves. It is having good reputation in its all the areas of operation. In this study the 

researcher has conducted an analysis of brand position of Velan Valves India Private 

imited. From analys is and interpretation, it can be understood that the company has 

strong competition. 

So it can be concluded that the company should not go back from the present 

programmes and it should implement more and more schemes and campaigns, 'which 

ensures on-going improvements of the products. 
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The project has been done in The ADR POLYMERS PRIVATE Limited. The title of the 

project is "A STUDY ON SAFETY AND WELFARE MEASURES IN ADR 

POLYMERS PRIVATE LIMITED". The main objective of the study is to find,out the 

employee's satisfaction. In the company I have studied thoroughly the working method and 

functions of satisfying individually. The collected data was analyzed by using relevant tools 

such as percentage analysis, chi-square analysis and Correlation analysis. 

ABSTRACT 

The first chapter deals with introduction, meaning, nature and used of the financial 

performance satisfaction, design of the study, the scope, objectives, and research 

methodology. The second chapter deals with review of literature. The third chapter deals with 

the complete profile of organization. The fourth chapter deals with the conceptual 

background and importance of employee's satisfaction. In order to analyze the employee's 

satisfaction, the researcher employed various analytical and statistical tools such a 

percentage analysis, chi-square analysis and Correlation. The fifth chapter reflects th 

thoughts of the researcher in the form of findings, suggestions and conclusions. In th 

appendix various supporting information have been incorporated for an easy understanding c 

the readers. 
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> Employee welfare measures are advocated to maintain a strengthen manpower both 
physically and mentally the study of various welfare measures brings in to light that 
the present measures taken by the company, the improvement in working conditions 

are suggested to improve effectiveness of the employee welfare measures like canteen 

Tacinty, arinking water facility, spittoons and housing facility which in turm would 
build the morale and increase the productivity of the employees. 

S.3 CONCLUSION 

The project report entitled A STUDY ON SAFETY AND WELFARE MEASURES 

OF EMPLOYEE IN ADR POLYMERS PRIVAT LIMITED" has been conducted to 

know Employees satisfaction level towards the organization, to find out whether the 

Welfare and Safety Measures provided by the Organization is satisfactory or not and 

to know their satisfaction level regarding the Measures taken by the Organization. 

From the study, the we came to the conclusion that the safety and welfare Measures of 

The Adr polymers Private Limited, the company has not had any major Safety 

problems. 

The study on employee Safety and welfare measures helps the management to know 

the satisfaction level of the employees with the Safety and welfare measures provided 
are 

by the company. From this study, we can infer that the majority of the employees 

highly satisfied with the Safety and weltare measures. The company has some 

Canteen facility, Retirement Benefits etc, If the company 
drawbacks regarding 
implements the suggestions given inthis report will improve the welfare of the 

Employees and thus improve their efficiencies and production also. 
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ABSTRACT 

Each organization wants to retain their experienced and talented human revurces, 

to be a successful organization in the long run. Organizations are using Qual1ty of Wort 

Life (QWL) as a tool to retain talents. Need satisfaction theory was adopted in this study 

to understand the QWL practices of ATK Textiles at Theni The questionnaite was 

administered with experts and validated with reliability test. The sample size for ths study 

was 150. Correlation analysis was done by need satisfaction as independent variables with 

QWL. Corelation analysis indicate that the six variables Health & Safety need. Economac 

need, Social need, Esteem need, Actualization need and Knowledge need were explaining 

good percentage of qual1ty of work life By concentrating these six nceds organizztons 

can improve the percentage of qual1ty of work life. 

6ATHAM Dr. J.SUNDARARAJAN. 
BEMTech P.D Prncipa! NPR. College ot Engineernc& Technoog Natha, Drndigut \ t) 624 401 



5.3 CONCLUSION 

n every organization, Human Resource is the vital resource which could raise the 
product1vity. goodwill and quality of standards of the company. The main purpose of QWL 
is to boost them up to do their wok effectively and efficiently. It is the employer's 

responsibility to provide thc good environment to the employees, which could not affect 

them physically and mentally. A magnificent building is strong if a foundation is strong, so 

also company perfomance depends upon the contribution made by its employees with an 

esteemed and well established name. and it is widely found obstacle such as with 

commitment and determination of the organization can successfully overcome this obstacle 

to attain success. 

This research highlights some of the small gaps in employee's satisfaction towards 

the company. The company aims to promote the peaceful industrial relations and good 

organization which is highlighted by management and the employees. Since employees are 

the backbone of the company, company should satisfy them in order to improve the business 

in the higher competitive market of the liberalized economny. 
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Head of the Department, 

NPR 

Department of Management Studies, 
NPR College of Engineering & Technology, 

Natham-624401 

The Administrative Office, 

NPR Group of Institutions, 
Natham-624401 

Respected Sir, 

Through Proper Channel 

Permission letter 

A 

torpes 

Sub: Requesting permission to arrange Industrial visit to our MBA Students Reg. 

NAAC 

I am writing this letter on behalf of students of MBA Department in order to 
seek your permission for an industrial visit to Top Anil Marketing Company, Mengles Road, 

Dindigul. The visit would plan on 01.04.2022 (Friday). 

Thanking you 

Our academic curriculum focuses on engaging students in practical experiences to 

observe the implementation of what they are taught in college. We believe that this 

manufacturing industry visit will give good knowledge to our students. 

NATHAN 

Orally we got permission from the Factory management, so we request to permit us 

to proceed further 

Yours Faithfully 

Dr.BVelmurugan 



NPR 
Gp of tatitutios 

Reach the Star 

M Gmail 

2 messages 

College of Engineering & Technology 
NPR 

Approved by AlCTE, Affiliated to Anna University, 

Accredited by NAAC WITH 'A' GRADE Recognized by UGC under 2 (f) 

Natham, Dindigul 624 401. Web: www.nprcet.org 

Dear Sir/Madam, 

Reguisition letter to company 

HoD MBANPRCET <nprcetmba@nprcolleges.org> 

Requisition for a Factory Visit for MBA Students, NPR College of 

Engg & Tech, Natham, Dindigul, Tamilnadu 

24. 2022 at 10: 12 AM To: HR Anil <hratheanigroupl.com> 

Regards 

Greetings from Department of Management Studies, NPR College of Engineering & Technology, 

Natham, Dindigul District. 

N.P.R College of Engineering and Technology was established in the year 2008 with a 

basic goal to impart quality, discipline and education. With the aim of enabling MBA students 

to synchronize the theoretical concepts with reality, we have proposed to organise many field 
assignments, industrial & factory visits. 

Dr.B.Velmurugan MBA, M.Phil, PGDCA, PGDFM, PhD. 

Assistant Professor & HoD, 

HoD MBA NPRCET 

In this regard, we kindly seek your consent for permitting our | Year and || Year MBA students (97 

Students) 

NAAC 

To visit your esteemed concern Top Anil Marketing Company, Mengles Road, Dindigul.on 

01.04.2022. We assure you that, will follow the rules and regulations from your side. 

Department of Management Studies (MBA), 
NPR College of Engineering and 

<nprcetmba @nprcolleges.org> 

Technology (NPRCET) NPR Nagar, 
Natham, 
Dindigul, Tamilnadu - 624401 
Phone No: 995227394 1 

Email: velubvm@gmail.com 

Thu, Mar 

NATHAM 



CPR College of Engineering & Teehnology 

anilgroup<hr@theanigroupl.com> 

Dear Sir. 

NPR 
Approved by AICTE, Affiliated to Anna University. 

Accredited by NAAC WITH 'A GRADE Recognized tby UGC under 2 () 
Nathan, Dindigul -624 401. Web: www.nprcet.org 

29. 2022 at 10:21 AM To HoD MBA NPRCET <nprcetmba@nprcolleges.org> 

Regard 

Mail confirmation letter 

Team-Top Anil Marketing 
|Quoted text hidden) 

with reference to your mail Dated 24.03.2022 regarding the Industrial visit, we accept permission for amaximum of 90 Students and 4 Staff members of MBA to visit our concern Top 
Anil Marketing Company, Mengles Road, Dindigul., on 01.04.2022 between 12.00 PM to 

02.00 PM. 

On arrival at our works, please contact our HR Department through security at the main gate. 

ENGO 

NAAC 

KO EN 

Tue, Mar 

NATHAM 
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