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CRITERION 5-5.2 STUDENT PROGRESSION
5.2.1 AVERAGE PERCENTAGE OF PLACEMENT OF OUTGOING
STUDENTS DURING THE ACADEMIC YEAR 2021-22
S(L) STUDENT NAME COMPANY NAME DEPARTMENT PQSE
1 | Ms. A Revathy Pinnacle Infotech Solutions, B.E - Civil Engineering 7
2 | Ms. S.Yuvashree Sona Builders B.E - Civil Engineering 8
3 | Ms. S.Harini Sona Builders B.E - Civil Engineering 9
4 | Ms. K.Lakshmi Devi Sona Builders B.E - Civil Engineering 10
5 | Mr. N.Ajay Kannan Vimals Venture B.E - Civil Engineering 11
6 | Mr. J.Naveen Vimals Venture B.E - Civil Engineering 12
7 | Mr. A.\Vetrivel Vimals Venture B.E - Civil Engineering 13
8 | Mr. T.Deepan Pandi Vimals Venture B.E - Civil Engineering 14
9 | Mr. K.Raja Vimals Venture B.E - Civil Engineering 15
B.E. - Electronics and
10 | S. Abinaya TCS Communication 16
Engineering
. eNoah iSolutions Private BE.- Electr.o nies and
11 | S. Seema Fathima . Communication 22
Limited . .
Engineering
. eNoah iSolutions Private BE.- Electr.on@s and
12 | B. Varshiini . Communication 23
Limited : .
Engineering
B.E. - Electronics and
13 | M. Muthuvignesh Capgemini Communication 24
Engineering
B.E. - Electronics and
14 | B. Durgadevi XCEL corp INDIA Communication 27

Engineering




15

S. Durgadevi

Apptivo

B.E. - Electronics and
Communication
Engineering

28

16

M. Haripriya

Apptivo

B.E. - Electronics and
Communication
Engineering

28

17

G. Mukeshkanna

Apptivo

B.E. - Electronics and
Communication
Engineering

28

18

R. Pushpa Priyadharshini

Apptivo

B.E. - Electronics and
Communication
Engineering

28

19

A. Vennila

Apptivo

B.E. - Electronics and
Communication
Engineering

28

20

M. Abilasha

Qspiders

B.E. - Electronics and
Communication
Engineering

29

21

K.S. Nivetha

Qspiders

B.E. - Electronics and
Communication
Engineering

29

22

K. Rajkumar

Qspiders

B.E. - Electronics and
Communication
Engineering

29

23

R. Sarmathi

Qspiders

B.E. - Electronics and
Communication
Engineering

29

24

K. Sreeragasudha

Qspiders

B.E. - Electronics and
Communication
Engineering

29

25

R. Vignesh

Qspiders

B.E. - Electronics and
Communication
Engineering

29

26

S. Jaya Prathap

Eureka Forbes

B.E. - Electronics and
Communication
Engineering

30

27

S. Jeyaraj

Eureka Forbes

B.E. - Electronics and
Communication
Engineering

31

28

V. Manoj Prabharkar

Eureka Forbes

B.E. - Electronics and
Communication
Engineering

32

29

V. Ponbharathi

Eureka Forbes

B.E. - Electronics and
Communication
Engineering

33




B.E. - Electronics and

30 | S. Pugalarasu Eureka Forbes Communication 34
Engineering
B.E. - Electronics and
31 | G. Sathish Kumar Eureka Forbes Communication 35
Engineering
B.E. - Electronics and
32 | S. Vignesh Eureka Forbes Communication 36
Engineering
. . . B.E. - Electronics and
33 | R. Kiruthika Sti Lakshmi Ha_yagrlva Communication 37
Technologies . .
Engineering
. Sri Lakshmi Hayagriva BE.- Electr_onlc_;s and
34 | P. Sowmiya . Communication 37
Technologies, . .
Engineering
. . . B.E. - Electronics and
35 | B. Vishalini Sti Lakshmi Hgyagrlva Communication 37
Technologies, . .
Engineering
. Shriram Institute for B.E - Mechanical
36 | Mr. Srivel. A Industrial Research Engineering 38
37 | Mr. Syed Akmal.M Shrlram_ Institute for B.E - I\_/Iech(_;mlcal 39
Industrial Research Engineering
. Jean Martin System Indian B.E - Mechanical
38 | Mr. Manoj Kumar.R PVt Ltd Engineering 40
39 | M. Santhosh Kumar Jean Martin System Indian B.E - I\./Iechz?mlcal 46
Pvt.Ltd Engineering
40 | Mr. Aswin Naganath.G JM Frictech India Pvt Ltd B.E - I\./Iechz?mlcal 59
(IMI) Engineering
41 | Mr. Bhuvaneswaran.C JM Frictech India Pvt Ltd B.E - I\./Iech:?mlcal 59
(IMI) Engineering
42 | Mr. Dinesh Kumar.S JM Frictech India Pvt Ltd B.E - I\./Iech:?mlcal 59
(IMI) Engineering
43 | Mr. Harish.] JM Frictech India Pvt Ltd B.E - I\./Iechz.mlcal 57
(IMI) Engineering
44 | Mr. Jothivel.M JM Frictech India Pvt Ltd B.E - I\./Iechz.mlcal 59
(IMI) Engineering
45 | Mr. Manivannan.V JM Frictech India Pvt Ltd B.E - I\./Iechz.mlcal 59
(IMI) Engineering
. . JM Frictech India Pvt Ltd B.E - Mechanical
46 | Mr. Periyandi.P (IMI) Engineering 52
47 | Mr. Sabari Nathan.T JM Frictech India Pvt Ltd B.E - I\./Iechz.mlcal 59
(IMI) Engineering
48 | Mr. Sangunathan.R JM Frictech India Pvt Ltd B.E - I\_/Iechz_;mlcal 59
(IMI) Engineering
49 | Mr. Sebastin Jerald.J JM Frictech India Pvt Ltd B.E - I\_/Iechz_;mlcal 59
(IMI) Engineering




JM Frictech India Pvt Ltd

B.E - Mechanical

50 | Mr. Sriram.A (IMI) Engineering 52
51 | Mr. Suriyaviswa.M JM Frictech India Pvt Ltd B.E - I\_/Iechgnlcal 59
(ImMI) Engineering
JM Frictech India Pvt Ltd B.E - Mechanical
52 | Mr. Surya.D (IMI) Engineering 52
53 | Mr. Velmurugan.P JM Frictech India Pvt Ltd B.E - I\_/Iechgnlcal 59
(ImMI) Engineering
54 | Mr. Vinith Kumar.A JM Frictech India Pvt Ltd B.E - I\_/Iechgnlcal 59
(ImMI) Engineering
. JM Frictech India Pvt Ltd B.E - Mechanical
55 | Mr. Vishva.G (IMI) Engineering 52
56 | Mr. Jeevakalidas.S JM Frictech India Pvt Ltd B.E - I\_/Iechgnlcal 59
(ImMI) Engineering
57 | Mr. Manikandan K JM Frictech India Pvt Ltd B.E - I\_/Iechgnlcal 59
(ImMI) Engineering
JM Frictech India Pvt Ltd B.E - Mechanical
58 | Mr. Gowtham Kumar M (IMI) Engineering 52
59 | Mr. Aswin.M Incisee Rotomatic LLP. BE- I\_/Iechz_;mlcal 56
Engineering
. . B.E - Mechanical
60 | Mr. Alagarsamy.M Incisee Rotomatic LLP. . e gnlca 58
Engineering
61 | Mr. Balamurugan.M.S Incisee Rotomatic LLP. BE- I\./Iechz?mlcal 60
Engineering
62 | Mr. Thilipan R Osho Body Buil.ders Pwvt. B.E - I\./Iechz?mical 62
Madurai. Engineering
63 | Mr. Sriram S Osho Body BUIl.deI’S Pwvt. B.E - I\./Iechz?mlcal 63
Madurai. Engineering
64 | Mr. ABINASH.V 3i Inf(?tech lelted, B.E - I\./Iech:?mlcal 64
Tirunelveli, Engineering
65 | Ms. V.Monika Pinnacle Infotech Solutions. B.E- I.Electr|c§1l anq 65
Electronics Engineering
66 | Mr. S. Arivuselvan Eureka Forbes Pvt. Ltd. BE- I.Electrlc.al anq 68
Electronics Engineering
67 | Mr. Dheena Karthik Eureka Forbes Pvt. Ltd. BE- I.Electrlc.al anq 69
Electronics Engineering
68 | Mr. M.Dhinesh Kumar Eureka Forbes Pvt. Ltd. BE- I.Electrlc.al anq 70
Electronics Engineering
69 | Mr. C. Manivel Eureka Forbes Pvt. Ltd. BE- I.Electrlcgl anq 71
Electronics Engineering
70 | Mr. R.B.Saran Eureka Forbes Pvt. Ltd. BE- I.Electrlcgl anq 72
Electronics Engineering
71 | Mr. M.Vigneshwaran Eureka Forbes Pvt. Ltd. BE- I_Electrlcfal an(_j 73
Electronics Engineering
72 | Ms. KAMALI.B Tata Consulancy Services B.E - Computer Science 74

and Engineering




Ms. Chithra

Wimera Systems Private

B.E - Computer Science

73 Boominanthan. Limited and Engineering &
. Jean Martin System Indian B.E - Computer Science
74 | Mr. Aravind. B Pvt Ltd and Engineering 8
Jean Martin System Indian B.E - Computer Science
75 | Mr. PrakashP Pvt Ltd and Engineering 82
. B.E - i
76 | Mr. Yogeshwaran.V Apptivo Software Pvt Ltd Compl_Jter S_uence 86
and Engineering
77 | Mr. Bhavithra R Apptivo Software Pvt Ltd B.E - Computer Science 86
and Engineering
78 | Ms. Gunadevi.l Apptivo Software Pvt Ltd BE- Compl_Jter S_uence 86
and Engineering
79 | Mr. Muneeshwaran N Apptivo Software Pvt Ltd B.E - Computer Science 86
and Engineering
. . B.E - i
80 | Ms. Nivedha R Apptivo Software Pvt Ltd Compl_Jter S_mence 86
and Engineering
81 | Mr. Palpandi R Apptivo Software Pvt Ltd BE- Compl_Jter S_mence 86
and Engineering
: B.E - Computer Science
82 | Mr. Pradap S Apptivo Software Pvt Ltd pl.J . ! 86
and Engineering
i : B.E - i
83 | Ms.Saraniya. S Apptivo Software Pvt Ltd Computer Science 86
and Engineering
84 | Mr.Sridhar.K Apptivo Software Pvt Ltd B.E - Computer Science 86
and Engineering
. : : BEE-C ter Sci
85 | Ms. Vijayabharathi. P Apptivo Software Pvt Ltd ompulter science 86
and Engineering
86 | Mr. Chandru. R C3 Technologies BE- Compl.Jter SIC|ence 89
and Engineering
87 | Ms. Hemapriya M C3 Technologies BE- Compl.Jter SIC|ence 90
and Engineering
88 | Mr. Naveen Raja B C3 Technologies BE- Compl.Jter SIC|ence 91
and Engineering
89 | Mr.Ramya R C3 Technologies BE- Compl.Jter SIC|ence 92
and Engineering
90 | Ms. Ruthra A C3 Technologies BE- Compl.Jter SIC|ence 93
and Engineering
91 | Ms. Sathna S C3 Technologies B.E - Computer Science 94
and Engineering
92 | Ms. V. Santhoshini C3 Technologies BE- Compl.Jter SIC|ence 95
and Engineering
93 | Ms. Nivedha A C3 Technologies. BE- Compl.Jter SIC|ence 96
and Engineering
94 | Ms. Abirami S Reliance Retails Limited MBA 97
95 | Ms. Atchaya P Reliance Retails Limited MBA 98




96 | Mr. Balamurugan M Reliance Retails Limited MBA 99
97 | Ms. Bavi Sureka K Reliance Retails Limited MBA 100
98 | Ms. Desouza Dasmin R Reliance Retails Limited MBA 101
99 | Ms. Elamega E Reliance Retails Limited MBA 102
100 | Mr. Guhan AC Reliance Retails Limited MBA 103
101 | Ms. Jenithakarthiga S Reliance Retails Limited MBA 104
102 | Mr. Madhan K Reliance Retails Limited MBA 105
103 | Mr. Manikandan J Reliance Retails Limited MBA 106
104 | Ms. Nilaviya T Reliance Retails Limited MBA 107
105 | Ms. Nisha Jenifer A Reliance Retails Limited MBA 108
106 | Mr. Rajprabakaran J Reliance Retails Limited MBA 109
107 | Mr. Saravanakumar A Reliance Retails Limited MBA 110
108 | Ms. Sindhu P Reliance Retails Limited MBA 111
109 | Ms. Suganya S Reliance Retails Limited MBA 112
110 | Mr. Ajithkumar D Nouveau Medicament (P) Ltd MBA 113
111 | Mr. Shiva Pradhip R P Nouveau Medicament (P) Ltd MBA 114
112 | Mr. Sathish Kumar K Muthoot Finance MBA 115
113 | Mr. Aswathama M HDFC Sales MBA 116
114 | Mr. Kannan A HDFC Sales MBA 117
115 | Ms. Lakshmi Priya J Aspire Holidays MBA 118
116 | Ms. Chitra R :\'/‘Igfla'g!;;teiﬁfﬁp‘;tgng“age MBA 119
117 | Ms. Gayathri R :\'/‘Igfla'g'e?;tei;l:t(ep‘;tznguage MBA 120
.".
PR
L :fl pr. J.BUHﬁi RAJAN,
F‘rln?:l;:-.I.I‘.IIM:HI .
NPR. Eollege of Enginsering & Technonsgy

Mathgm, Disdigal (D] - B24 431,




Pinnacle Infotech Solutions

IT-A-016-E, MAHINDRA SEZ, RAJASTHAN, JAIPUR - 302037
www.pinnaclecad.com | Global BIM Leader

r

Revathy A Date: -24/06/2022

Candidate 1D: 31458494

Subject: Offer for Apprenticeship

Dear Revathy A,

Further to your application for Apprenticeship/ Training with us and the subsequent selection process, we
are happy to induct you in our Company as Apprentice / Trainee.

Date of your joining would be 8t of August, 2022. You will be entitled for a monthly stipend of Rs. 18000/-
(Eighteen Thousand only). Upon your joining, you are expected to enter into an agreement, which details
the scope, terms and conditions of your Apprenticeship/Training, wherein the necessary training and the
contractual obligation will be with Pinnacle Infotech Solutions. On successful completion of your
Apprenticeship of One year with the company you will be absorbed as a permanent employee with Pinnacle
Infotech Solutions subject to the terms and conditions as per Company policies.

Company solely reserves the right to make any further changes to the date of joining.

Your Apprenticeship with us will be governed by the rules, regulations and policies of the Company and as
contemplated in the Apprenticeship Act 1961.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

We request you to please sign this letter as acceptance of the offer and mail the signed scanned copy to
us within 15 days. Also, please carry a signed copy of the offer letter on the day of your joining as an
authenticating identity document.

Welcome to Pinnacle Infotech Solutions.

Yours sincerely,

e~
eha Goel

AGM - Human Resources

Annexure to the offer (as applicable to you).

| have read, understood and agree to the terms and conditions as set forth in this offer letter and the
annexure to the same.

1Y
F LY n

Your name in capital letters Your Signature

Date: Locatidn:



Sona Builders

\ Engineers & Contractors
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24 MAY 2022
Yuvashree. S
1/526/3c1, Shree Bhavan,
Karpagavinayagarnagar,
Vellampatti, Natham,
Dindigul(Dt)-624401.

Sub: Offer Letter for Project Trainee

Ms. S.Yuvashree,

With reference to your performance in interview and the subsequent discussions you have had
with us, we are pleased to inform you that you are shortlisted for the position of Project Trainee with Sona
Builders.

Yuvashree, we do believe Sona Builders, can offer you the right mix of functional learning,
leadership opportunities, business experience and financial gains over the long term. Above all else, you
will have the unique satisfaction of influencing and building a category' defining Company.

You will be on probation period of Six Months. Your employment with Sona Builders will be
confirmed based on your performance during your training period.

You will be paid a Stipend / Consolidated Pay of INR 10,000/- per mohth during your training
period. ’

On your joining, you will be given Traineeship Agreement, which details the terms and
conditions of your engagement with Sona Builders at length.

We request you to join us on or before 8t August 2022 and report at the address given below.

We are looking forward to have you on board Sona Builders.

’ ATTE S E D For Sona Builders,

// For Suna Builders Engineers & Contractors
br. J.SUNDARA RAJAN, '
B.E., M.Tch, PL.D. - E.P. Senthilkumar
Principal ‘ Propristor

N.PR. College ofEngineering & Techne.
Nathaem, Dindigul (Dt) - 624 4p-

2/408/2, F - Block, MVM Nagar Extn., Dindigul - 624 003,
Ph: 0451 2424346, Cell: 96984 46611, E-mail: sonasenthil123@yahoo.co.in

Tin No.33675340834



Sona Euilders

\ Engineers & Contractors

MR 0 B PiSenthilkumar

|
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24 MAY 2022

Harini .S

13/3003/3b, Brindavan Garden
Ramnagar,

Pattinammkottam,
Ramnathapuram-623503.

Sub: Offer Letter for Project Trainee

Ms. S.Harini,

With reference to your performance in interview and the subsequent discussions you have had
with us, we are pleased to inform you that you are shortlisted for the position of Project Trainee with Sona
Builders. '

Harini, we do believe Sona Builders, can offer you the right mix of functional learning, leadership
opportunities, business experience and financial gains over the long term. Above all else, you will have
the unique satisfaction of influencing and building a category defining Company.

You will be on probation period of Six Months. Your employment with Sona Builders will be
confirmed based on your performance during your training period.

You will be paid a Stipend / Consolidated Pay of INR 10,000/~ per month during your training
period. : )

On your joining, you will be given Traineeship Agreement, whlch detalls the terms and
conditions of your engagement with Sona Builders at length.

We request you to join us on or before 8t August 2022 and report at the address given below.

We are looking forward to have you on board Sona Builders,

{ATTESTED

For So%gglﬂ?ﬁilm%g:s & Contractors

FTAN. é P. Senthilkumar

ch. F ’n D, “, Proprigtor

br. J.SUNDARAR
B.E., N

Princi

N L’ bE

2/408/2, F - Block, MVM Nagar Extn., Dindigul -‘624 003, ‘
Ph: 0451 2424346, Cell: 96984 46611, E-mail: sonasenthil123@yahoo.co.in

Tin N0.33675340834



Sona Builders

Engineers & Contractors

4 Erpsenthilkumar

&

24 MAY 2022

Lakshmi Devi . K
918/ Sandhapettai,
Melur(Tk),
Madurai - 625106.

Sub: Offer Letter for Project Trainee

Ms. K.Lakshmi Devi,

With reference to your performance in interview and the subsequent discussions you have had
with us, we are pleased to inform you that you are shortlisted for the position of Project Trainee with Sona
Builders.

Lakshmi Devi, we do believe Sona Buildérs, can offer you the right mix of functional learning,
leadership opportunities, business experience and financial gains over the long term. Above all else, you
will have the unique satisfaction of influencing and building a category defining Company.

You will be on probation period of Six Months. Your employment with Sona Builders will be
confirmed based on your performance during your training period.

You will be paid a Stipend / Consolidated Pay of INR 10,000/- per month during your training
period. . ‘

On your joining, you will be given Traineeship Agreement, which details the terms and
conditions of your engagement with Sona Builders at length. o

We request you to join us on or before 8 August 2022 and report at the address given below.

We are looking forward to have you on board Sona Builders.

For Sona Builders,
for Sona Builders Engineers & Contractor

Br. JSUNDABARAIAN
ey i Pw’ . . B Sonshitiumar
e Printipal | ‘ rom
{*f.l«”.‘?.: &,":Jf?rs:g;:e:.er;"" neering & Tachn: | |
Nathain, Dindiguf o1y '

P04 U,

2/408/2, F - Block, MVM Nagar Extn., Dindigul - 624 003,
Ph: 0451 2424346, Cell: 96984 46611, E-mail: sonasenthil123@yahoo.co.in

Tin No.33675340834

ped o
»
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VENTURE

Name : Mr. AJAY KANNAN .N Date:25-05-2022
Job Offered For: Civil Site Supervisor Junior Level

Address: S/o Mr. Neelamegam.S,
S.Vaiyapuripattinam,
Singamunari,
Sivagangai(Dt)-630502 .

Dear Mr. Ajay Kannan,

We are Pleased to offer you the position of Civil Site Supervisor Junior Level at

VIMAL’S VENTURE, Coimbatore. (Working site Location anywhere in Tamilnadu)

We feel confident that you will contribute your skills and experience towards the growth
of our organization.

As per the discussion, Your starting date will be on 1%t June 2022.

Please confirm your acceptanceof this offer by signing and returning the copy of this
Offer letter. T

We look forward to welcoming you on board.

Candidate signature, ATTES Sincerely,
CATTE

- =
N "

Po Vimal Babu. K
' (Managing Partner)

pr. JSUNDARARAJAN,
B:E., M.Tech., Ph.D.,

Y, | +91 95857 12310 Principal
' N.PR. Cutlege efEnginceringd Technolog:
vimal@vimalsventure.com Natham, Dindigw (DY) - 624 401.

42B, Ranga Residency, 1st street,
Ramakrishna Layout, TVS Nagar,
Edayarpalayam(Po), Coimbatore-641025.

0
]

www.vimalsventure.com



VIMALTS

VENTURE

Name : Mr. NAVEEN .J Date:25-05-2022

Job Offered For: Civil Site Supervisor Junior Level

Address: S/o Mr. Jayaraman.R,

Anna Nagar,
Natham,
Dindigul-624401.

Dear Mr. Naveen,

We are Pleased to offer you the position of Civil Site Supervisor Junior Level at

VIMAL’S VENTURE, Coimbatore. (Working site Location anywhere in Tamilnadu)

We feel confident that you will contribute your skills and experience towards the growth
of our organization.

As per the discussion, Your starting date will be on 1 June 2022.

Please confirm your acceptance of this offer by signing and returning the copy of
thisOffer letter.

We look forward to welcoming you on board.

Candidate signature,  ATTESY Sincerely,
Br. JJSUNDARARA mN, Vimal Babu. K
B.E., M.Tech.\Ph.D. (Managing Partner)
Principal

N:PR. Culiege o1~ igineering & Techr
Natham, Dindigid (D) . 624 4

+91 95857 12310

'

vimal@vimalsventure.com

42B, Ranga Residency, 1st street,

9 Ramakrishna Layout, TVS Nagar,
Edayarpalayam(Po), Coimbatore-641025.

@ | www.vimalsventure.com
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Name : Mr. VETRIVEL .A Date:25-05-2022
Job Offered For: Civil Site Supervisor Junior Level

Address: S/o Mr. Alaguraj .S,
Vadakku Valayapatti,
Sarugu valayapatti post,
Melur, Madurai —625109.

Dear Mr. Vetrivel,

We are Pleased to offer you the position of Civil Site Supervisor Junior Level at

VIMAL’S VENTURE, Coimbatore. (Working site Location anywhere in Tamilnadu)

We feel confident that you will contribute your skills and experience towards the growth
of our organization.

As per the discussion, Your starting date will be on 1**June 2022.

Please confirm your acceptanceof this offer by signing and returning the copy of this
Offer letter. i

We look forward to welcoming you on board.

Candidate signature, , Sincerely,
a‘veme@L ATTE%TED
\ Vimal Babu. K
“\\/ s (Managing Partner)
X
Pr. JEUNDARMRAJAN,
. | +91 95857 12310 B.E., M.Tech, Ph.D.
Principal

vimal@vimalsventure.com N:PR. Enllegeeftnglineering & Techae

e Madicul (0t) . 624 40
42B, Ranga Residency, 1st street, Natham, Dindigul (D) - 624 4(
Ramakrishna Layout, TVS Nagar,

Edayarpalayam(Po), Coimbatore-641025.

Q
[+

| www.vimalsventure.com
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Name : Mr. DEEPAN PANDI .T
Job Offered For: Civil Site Supervisor Junior Level

Address: S/o Mr. Thiyagarajan .S,

4/34 Ammachipuram,
Sendampatti,
Melur, Madurai-625106.

Dear Mr. Deepan Pandi,

Date:25-05-2022

We are Pleased to offer you the position of Civil Site Supervisor Junior Level at
VIMAL’S VENTURE, Coimbatore. (Working site Location anywhere in Tamilnadu)
We feel confident that you will contribute your skills and experience towards the growth

of our organization.

As per the discussion, Your starting date will be on 1**June 2022.
Please confirm your acceptance of this offer by signing and returning the copy of

thisOffer letter.
We look forward to welcoming you on board.

Candidate signature,

T DR ‘
Reh—

o.C. .
Princiy

M - - < ¥
fiepesrtngil

N DR §
N

Natham, Dindigu (VT

+91 95857 12310

(I

vimal@vimalsventure.com

42B, Ranga Residency, 1st street,
Ramakrishna Layout, TVS Nagar,
Edayarpalayam(Po), Coimbatore-641025.

Q
Q

www.vimalsventure.com

™ A TA
\

pr. JSUNDARA

Sincerely,

Vimal Babu. K
(Managing Partner)
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VENTURE

Name : Mr. RAJA .K Date:25-05-2022
Job Offered For: Civil Site Supervisor Junior Level

Address: S/o Mr. Kumar.P,

Killaku Anna Nagar,
Newkurinji Residency,
Madurai-625020

Dear Mr. Raja,

We are Pleased to offer you the position of Civil Site Supervisor Junior Level at
VIMAL’S VENTURE, Coimbatore. (Working site Location anywhere in Tamilnadu)
We feel confident that you will contribute your skills and experience towards the growth
of our organization.
As per the discussion, Your starting date will be on 1%t June 2022. .
Please confirm your acceptance of this offer by signing and returning the copy of
thisOffer letter.
We look forward to welcoming you on board.

{ATTESTED

Candidate signature, Sincerely,
e A / |
Pr. J.SU - Vimal Babu. K
. NDARTR JAN, (Managing Partner)

B.E., M.Vech) Ph. 0.,
Prim"mm’
N:PR. Cullegesticnglng erngd Teshnolngy
Dindigui(f it - 624 401,

+91 95857 12310

vimal@vimalsventure.com

(e

42B, Ranga Residency, 1st street,
Ramakrishna Layout, TVS Nagar,
Edayarpalayam(Po), Coimbatore-641025.

Q
.

www.vimalsventure.com
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TATA

Oftfer: Computer Consultancy
Ref: TCSL/DT20218421564/Chennai
Date: 03/11/2021

Ms. Abinaya S
10/103Main Road,
10/103 Main Road,
Thiruppachethi-630610,
Tamilnadu.

MqpTel# 91-7695844051

Dear Abinaya S,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You ha\{e been
selected for the position of Assistant System Engineer-Trainee in Grade Y. Y.ou will t?e a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms a_nd
M onditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplgre
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining 5_1'.‘0"
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)
Bougquet of Benetfits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

)
The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouguet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix". the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of 3500/-
being credited 1o this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential
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PERFORMANCE PAY

Monthly Performance Pay

You will receive 4 monthly performance pay of 21,700/-. The same will be reviewed on ;
completion of your first Anniversary with the company and will undergo 2 change basis your own
“ngoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be 7600/- par month, and will be paid at the closure of each

Quarter based on the performance of the company and your unit and to the extent of your
allocation 1o the business unit,

Quarterly Variable Allowance i subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
engoing individual performance, The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.,

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successfyl completion of the TCS Xplore Programme.

CITY ALLOWANCE

XPLORE/ LEARNING INCENTIVES

fou will be eligible for Readiness Incentive AND/ OR Compelency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an addit
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to

you and your dependants under the
company's Health Insurance Scheme(HIS),

HIS offers the following benefits:

ICS Conlidential
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i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

il Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

I Entitlement - You and your enrolled dependants will be entitled for %12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confidential 4
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GROSS SALARY SHEET Annexure 1
llame A . Ablnaya S
Des_igpalion Asslstant System Engineer-Tralnee B

| Institute Name Others

Table 1: Compensation Details (All Components in INH)

ST Campanent Gategon | 11|11 [Manihiy 11 ] Annual
1) Fixed Compensation

Basic Salary ) 14,784 1,77,408
Bouquet Of Benefits # ) 7,646 91,752

2) Performance Pay™ B .
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7200
3) City Allowance | 200 | 2400
4) Annual Componentisetlrals - N )
Health Insurance™* - ~NA 7900
| Provident Fund 1,774 21,289 |
‘Gratuity - | 11 8533
Total of Annual pomponenls & Retirals 2,485 . 3r72
TOTAL GROSS . ~ 3,36,877
Xplorel Learanlrice'ﬁ ,véi‘l(‘e** f4A ‘Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

«s+ For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

*s++ Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program Table 2: TCSL defined structure for BoB (All Components in INR)

~ 7| componentCate (Category . .| s UMonthly’ | Annual |
_H_Qqs_e Henl Allowance o B 5914 - 70._QSQ -
Leave Travel Assistance o e 1,232 14,784
_Fggdwgavrg_ 500 6 000
GROSS BOUQUET OF BENEFITS ‘[ |« 7eds | - 91752
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL,

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

A

N
&

Girish V Nandimath Click here or use a QR code scanner from your mobile
. . ' I
Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms

Yy

TCS Confidential
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- we have pleasure in Provisio
covel C1 o IT Services,

nally oftering you the position of Associate at
Your date of Jo1ning waould hye

Intarmed at the earliest

Your Cost 1o the company will be Rs.,

4,00,000/ pA. You
traming and deployment mto Projecty
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23-Sep-2021 ‘ eNOah

Your Trusted Partner
Dear VARSHIN) . R

BE. gcf

NPR couece of Engg.

Sub: Offer for the position of Software Engineer

Further to our discussions, we have pleasure In provisionally offering you the position of Associate at
Level C1 for IT Services. Your date of joining would be informed at the earliest

Your Cost to the Company will be Rs.4,00,000/- PA. You have to sign a commitment of 3 years for the job
training and deployment into projects. You work location will be informed prior at your time of joining.

Please submit the following documents on the day of joining.

1. Educational Certificates - Onginals(for verification) & Photocopies -~
a. Secondary & Higher Secondary
b. UG & PG - Provisional/All Mark sheets/Degree Certificate
Additional relevant certifications
ID Proof (PAN Card/Voters ID/Passport/Driving License/Aadhar Card) - (Onginals & Photocopres)
Address Proof(Ration Card/Voters ID/Aadhar Card/Passport) (Originals & Photocopies)
Recent colour photograph (Professional background)
a. Passport size - 5 nos
b. Stamp size - 5 nos
6. Medical examination report (Medical Letter will be issued by the HR)

oA W N

Upon receipt of the above documents, an appointment letter with a detailed break up of your compensation
and HR policy extracts will be issued to you on the date of joining. This offer is valid subject to the following:

» Genuineness of the documents submitted by you;
» Satisfactory reference checks and BGV
» Pre-employment medical health examination

Your commencement of employment with us is contingent upen your acceptance of this offer and our

terms of
employment.

Please feel free to contact for any further clarification.

4

Yours faithfully,

For eNoah iSolution India Private Limited.,

e

.- B Vayshdivg

Sr.Manager - Human Resources Ag@?mm«i

\

eNoah iSolution India Private Limited y
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Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 11T 2, Airol MIDC, Thane - Belapur Road

Navi Mumbai 400708, Maharashira India

Tel +91 22 7144 4263 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 1622021

Letter of Intent ("LOI")
Dear Muthu Vignesh,

With reference to your interview conducted by us, we are pleased to inform that you have been

shortlisted for the position of Analyst and A4 with Capgemini Technology Services India Limited
(hereinafier referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

Itis very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry,

AN

“Ermcivé

N.P.R. Collége of Engineeri\& Technolog,

Natham, Dindigu! (DY)
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Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third

party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

» For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1622021

« For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
1622021

« In case of any other query, write to use with e-mail subject as: Other Queries- Superset

ID 1622021

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated document and d

4)



ANNEXURE 1

Muthu Vignesh
Analyst and A4

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000/-
(Rupees Four Lakh only). On completion of 1 year of service from your date of joining, you will
receive fixed one-time incentive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on
your Date of Joining, your compensation shall be paid monthly. The company shall deduct tax at
source at the time of making payment.

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This Is a system g norated document and does not neé od a slgnatur
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M Gmail

Apptivo

¢ message

sangeethap NPRCET <sangeethap@nprcolleges.org>

NPRCET ECE <nprcetece@npreolieges.org>
To: "sangeethap@nprcolleges.org” <sangeethap@nprcolleges.org>

Thu, Sep 15, 2022 at 9:06 PM

——--—— Forwarded message
From: NPR Gl <nprgiplacementcell@nprcolleges.org>

Date: Thu, 19 May 2022, 3:14 pm

Subject: Fwd: NPR Group - Campus First Level Screening Status

To: PRINCIPAL NPRCET <npreetprincipal@nprcolleges org>, <npreetece@npreolleges.org>,
<npreetcse@npreolleges.org>

-———— Forwarded message
rom: Jaquiline Arulanandam <jaquiline@apptive.co.in> -~

Date. Thu, May 19, 2022, 15:02

Subject: Re: NPR Group - Campus First Level Screening Status

To: NPR Gl <nprgiplacementcell@nprcolleges.org>

Cc: Lavanya Raja <blavanya@apptivo co.in>, Santhosh Paramasivam <santhosh@apptivo.co.in>

Hi Jothi,

Please find the shortlisted candidates list for your reference:

Jaquiline - Lead Talent Acquisition

1 Muneezwaran N BE CSE 2022 6383204368
2 Nivedha.R BE CSE 2022 -7358912291
3 Palpandi R BE CSE 2022 8144646286
4 PRADAP BE CSE 2022 9080518568
5 VIJAYA BHARATHI BE CSE 2022 9655081112
ptl 6 CHITHRABOOMINATHAN BE CSE 2022 9585194641
7 SARANIYA M BE CSE 2022 7010516648
8 GUNA DEVI I BE CSE 2022 9789725795
9 K.Sridhar BE CSE 2022 7305400977
10 BHAVITHRA R BE CSE 2022 919750316003
11 PUSHPA PRIYADHARSHINI R BE - ECE -2022 638243455 A
12 A.VENNILA BE - ECE -2022 77089 69089 / 99948 59540
13 HARIPRIYAM BE - ECE -2022 7339293753
14 Mukesh Kanna G BE-ECE-2022 6374198645 -
15 Durga Devi.§ BE 9360688363
Thanks & Regards,

>
Apptivo
Mobile +91-90259 37636 rju\dPﬂ hnolog
PR. Coflete of gineering § Technolog)
" (OY) .24 404
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QSpiders Campus Connect-incubation Final Selects 2022 Batch -

to me

e NPRCET ECE <npreetece@npreolleges.oig>

Forwarded message

From: NPR GI <nprgiplacementcell@npreolleges.org>
Date: Wed, 15 Dec 2021, 3:57 pm

Subject: Fwd. FW. QSpiders Campus Connect-Incubation Final Selects 2022 Balch

To' <npreetprincipal@npreolieges.org>, <npreetoffice@gmall.com>, NPRASC PRINCIPAL <nprascorincipal@npreolleges.org>, NPRASC OFFICE <nprasco office@npreolleges.org>, <nprestcse@npreolieges.org>, <npreetece@npreolleges.0rg>, <npreeteee@ns
<nprascil@npreolieges.org>, <nprasces@npreolleges,org>, <rmsivakumar’6@gmail.com>

Subject: QSpiders Campus Connect-Incubation Final Selects 2022 Batc

Hello Sir/fMam,

We are happy 1o announce the Final Selects for Incubation [Free Training & Placement] of 2022 Batch from your college.

We heartily congratulate students for getting placed & we officially welcome all the selected students to QSpiders.

Below List with Green Highlighted are the selects & Please communicate the same with students & we will post you the date of Joining ASAP.
For Selecled students anything in further information or Query contact-9513684738/7619163087/8951922956.

[Note-This mail is a confirmation of selection & students while reporting can take a print/show the mail confirmation to the respective concerns|

Candidate Name Mobile Number | Email ID Gender | 10th aggregate | 10th YOP | 12th aggregate | 12th YOP | Degree | Degree stn
Muthu selvam.b 9150437667 | Selvammuth45@gmail.com Male 70 2021 48 2021 | BSC Computer
Haripriya M 7339293753 | haripriya2000h@gmail.com Female 97 2016 84 2018 | BE Electronics
Pramma Muthu 8870481730 | Prammamuthu27@gmail.com Male 79 2017 55 2021 | BCA BCA
VIGNESH 6382967736 | raghavavignesh1311@gmail.com, raghavavignesh053@gmail.com | Male 86.2 2016 63.08 2018 | BE Electronics
~JRajkumar K 7397797901 | rajkumarkarupiah@gmail.com Male 90 2016 83 2018 | BE Electronics
Madhan Kumar 7871536558 | madhankumarbrockf5@gmail.com Male 76.6 2017 57.5 2019 | BCA BCA
G.Gayathri 8072916966 | gayaguru2001@gmail.com Female 83.6 2017 60.8 2019 | BSC Informatior
SHARMILA K 8903912820 | sharmilakannanska@gmail.com Female 93 2017 62 2019 | BCA BCA
4 Nivetha K S 8489511793 | ksnivetha10@gmail.com Female 88.4 2016 68.8 2018 | BE Electronics
Muthu Vignesh 9944443729 | vicky130201@gmail.com Male 91 2016 71 2018 | BE Electronics
.Durga Devi 9150942053 | durgabalakrishnan10@gmail.com Female 93 2016 75 2018 | BE Electronics
Sree raga sudha k 8682038288 | srsudhakarthikeyan@gmail.com Female 92 2016 76 2018 | BE Electronics
R.Sarmathi 9025045881 | sarmathi1272001@gmail.com Female 94 2016 81 2018 | BE Electronics
Mohamed Asif 8220722106 | mhdasif.h@gmail.com Male 84 2017 75 2019 | BCA BCA
SANTHOSH KUMAR A 9952758396 | ashoksanthosh17@gmail.com Male 83 2017 65 2019 | BSC Computer
R.PALPANDI 6383357078 | Palpandi022@gmail. com Male 92 2016 67 2018 | BE Computer
-4 PUSHPA PRIYADHARSHINI R 9443036168 | PRIYADHARSHINIPUSHPAR21@GMAIL.COM Female 95 2015 70 2018 | BE Electronics
M_.Abilasha 8668037225 | abi.md6 1@gmail.com Female 92.6 2015 77.5 2018 | BE Electronics
4
Regards

Qspiders Incubation Team. .
N.PR. Eollgun cpn Enct . ,
we O ENg
A bialL o ‘%@mqﬁ.aaSE )




CONGRATULATIONS!

Welcome to the family of Eureka Forbes!
(Authorized service department, Coimbatore)

Provislonal Appointment for post of Service Engincer Date : D_S,H f&_l £ 3
DearSi, @ JAvA PRATHAP

We are pleased to offer you, the position of service engincer with Eurcka Forbes Ltd.,
with following terms and conditions.

Commencement of employment
Your employment will be effective, asof < | b2

You shall report to 46/85, Nandha Nagar, Singanallur, Coimbatore - 641 005.
Ph : 9381320255/ 9965566459.

Salary

Product training session will last for 10 days during which salary will not be paid. On

completion of training there will be a probation period of 3 moths. Salary details during

probation period (3 months) Rs.15000/- + incentives Candidates must own two wheeler
with relevant documents.

You have to essentially complete one year of operations with us, failing which action will
be taken as deemed fit by the organization.
Accommodation will be providing during probation period excluding food.  Original

documents (certificate and Proof) to be given before training sesseion.
Place of Positing

You will be posted at Coimbatore. You may however be required to work at any place of
business which the company has, or may later acquire. Normal working days arc 9,00 am
through 6,00 pm, and if necessary for additional hours depending on your
responsibilitics.

Wishing you all the best
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CONGRATULATIONS!

Welcome to the family of Eureka Forbes!
(Authorized service department, Coimbatore)

Provisional Appointment for post of Service Engineer Date: 28|12]21
DearSi, Q. JTryARAT.

We are pleased 1o offer you, the position of scrvice engincer with Eurcka Forbes Ltd.,
with following terms and conditions.
Commencement of employment

Your employment will be effective, as of ) l b/Z 7—

You shall report to 46/85, Nandha Nagar, Singanallur, Coimbatore - 641 005.
Ph : 9381320255/ 9965566459.

Salary

Product training session will last for 10 days during which salary will not be paid. On_
completion of training there will be a probation period of 3 moths. Salary details during
probation period (3 months) Rs.15000/- + incentives Candidates must own two wheeler
with relevant documents.

You have to essentially complete one year of operations with us, failing which action will
be taken as deemed fit by the organization.

Accommodation will be providing during probation period excluding food.  Original
documents (certificate and Proof) to be given before training sesseion,

Place of Positing

You will be posted at Coimbatore. You may however be required 1o work at any place of
business which the company has, or may later acquire. Normal working days arc 9.00 am
through 6.00 pm, and il necessary for additional hours depending on your
responsibilitics.

Wishing you all the best
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CONGRATULATIONS!
Welcome to the family of Eureka Forbes!

(Authorized service department, Coimbatore) 1

Provisional Appointment for post of Service Engincer Date: 2 2| IZJ 2/
DearSin, M ANDT PraBNAKAR U

We are pleased to offer you, the position of scrvice engincer with Eurcka Forbes Ltd.,
with following terms and conditions. '
Commencement of employment

Your employment will be effective, asof . | 6l 22

You shall report to 46/85, Naadha Nagar, Singanallur, Coimbatore - 641 005.
Ph : 9381320255/ 9965566459.

Salary

Product training session will last for 10 days during which salary will not be paid. On
completion of training there will be a probation period of 3 moths. Salary details during

probation period (3 months) Rs.15000/- + incentives Candidates must own two whecler
with relevant documents.

You have to essentially complete one year of operations with us, failing which action will
be taken as deemed fit by the organization,

Accommodation will be providing during probation period excluding food. Original
documents (certificate and Proof) to be given before training scsseion.

Place of Positing

You will be posted at Coimbatore. You may however be requircd to wark at any place of
business which the company has, or may later acquire. Normal working days are 9,00 am
through 6.00 pm, and if necessary for additional hours depending on  your
responsibilitics.

Wishingymllllhebest

”

Ry
Auth ‘g‘hSigna!ory.

PR. College of Engineering & Technology
Natham, Dindigul (Dt) - 624 401

—
.



CONGRATULATIONS!

Welcome to the family of Eureka Forbes!
(Authorized service department, Coimbatore)

—r——

Provisional Appointment for post of Service Engincer Date: 2.&{12] 2/
DearSi,  Don BHARATH IV

We are pleased to offer you, the position of scrvice engineer with Eurcka Forbes Ltd.,
with following terms and conditions.

Commencement of employment
Your employment will be effective, as of < { bl q L

You shall report to 46/85, Nandha Nagar, Singanallur, Coimbatore » 641 005.
Ph: 9381320255/ 9965566459,

Salary

Product training session will last for 10 days during which salary will not be paid. On
completion of training there will be a probation period of 3 moths. Salary details during

probation period (3 months) Rs.15000/- + incentives Candidates must own two whecler
with relevant documents.

You have to essentially complete one year of operations with us, failing which action will
be taken as deemed fit by the organization,

Accommodation will be providing during probation period excluding food.
documents (certificate and Proof) to be given before training scsscion.
Place of Positing

Original

You will be posted at Coimbatore. You may however be requircd to work at any place of
business which the company has, or may later acquire. Normal working days arc 9,00 am
through 6.00 pm, and if necessary for additional hours depending on your
responsibilities.

Wishing you all the best

&‘ «
Auth %Slgnalmy.



CONGRATULATIONS!

Welcome to the family of Eureka Forbes!
(Authorized service department, Coimbatore)

Provisional Appolatment for post of Service Engincer Date: A& ’ ’72 2/
DearSir, ) L () ALARASV: S .

We are pleased to offer you, the position of scrvice engincer with Eurcka Forbes Ltd.,
with following terms and conditions.

Commencement of employment

Your employment will be effective, asof &, \ U 2L

You shall report to 46/85, Nandha Nagar, Singanallur, Coimbatore » 641 005.
Ph : 9381320255/ 9965566459.

Salary

Product training session will last for 10 days during which salary will not be paid. On
completion of training there will be a probation period of 3 moths. Salary details during

probation period (3 months) Rs.15000/- + incentives Candidates must own two whecler
with relevant documents.

You have 10 essentially complete one year of operations with us, failing which action will
be taken as deemed fit by the organization.
Accommodation will be providing during probation period excluding food.  Original

documents (certificate and Proof) to be given before training sesscion.
Place of Positing

You will be posted at Coimbatore. You may however be required 1o work st any place of
business which the company has, or may Iater acquire. Normal working days arc 9.00 am.

through 6.00 pm, and if necessary for additional hours depending on  your
responsibilitics.

Wishing you all the best

/

wd
Auth \{J\Slgnato:)'.
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CONGRATULATIONS!
Welcome to the family of Eureka Forbes!

(Authorized service department, Coimbatore)

Provisional Appointment for post of Service Engincer Date: 98 [ 2/ 2/

We are pleased to offer you, the position of scrvice engincer with Eurcka Forbes Ltd.,
with following terms and conditions.

Commencement of employment
Your employment will be effective, asof  Q f b, 27

You shall report to 46/85, Naadha Nagar, Singanallur, Coimbatore - 641 005.
Ph: 9381320255/ 9965566459.

Salary

Product training session will last for 10 days during which salary will not be paid. On
completion of training there will be a probation period of 3 moths. Salary details during

probation period (3 months) Rs.15000/- + incentives Candidates must own two whecler
with relevant documents.

You have to essentially complete one year of operations with us, failing which action will
be taken as deemed fit by the organization.

Accommodation will be providing during probation period excludin g food.
documents (certificate and Proof) to be given before training scsscion.

Place of Positing

Original’

You will be posted at Coimbatore. You may however be required to work at any place of
business which the company has, or may later acquire. Normal working days are 9,00 am

through 6.00 pm, and if necessary for additional hours depending on  your
responsibilitics.

Wishing you all the best

Ky
2 Tochnolon Auth {Slgnntory,
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CONGRATULATIONS!

Welcome to the family of Eureka Forbes!
(Authorized service department, Coimbatore)

— —
————— —_

Provislonal Appointment for post of Secrvice Engineer Date: JR }!"LI 2/
Dear Sir, Q. VI GTNVES])

We are pleased o offer you, the position of service engincer with Eurcka Forbes Ltd..‘
with following terms and conditions.

Commencement of employment
Your employment will be effective, asof .9 I L2

You shall report to 46/85, Nandha Nagar, Singanallur, Coimbatore « 641 005.
Fh : 9381320255/ 9965566459

Salary

Product training session will last for 10 days during which salary will not be paid. On
completion of training there will be a probation period of 3 moths. Salary details during

probation period (3 months) Rs.15000/- + incentives Candidates must own two wheeler
with relevant documents,

You have to essentially complete onc year of opcrations with us, failing which action will
be taken as deemed fit by the organization.

Accommodation will be providing during probation period excluding food.
documents (certificate and Proof) to be given before training sesscion,

Place of Positing

Original

You will be posted at Coimbatore. You may however be required to work at any place of
business which the company has, or may later acquire. Normal working days arc 9,00 am
through 6.00 pm, and if necessary for additional hours dependin g on your
responsibilities.

Wishing you all the best

JPrincl ‘
NPR. College of Engineering & Tochnoloqy

™ I [

& V‘I/ -
Auth %Sigmnlow.
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Sri Lakshmi Hayagriva Technologies

Specialist in SCHLAFHORST Autoconer 238, 338 and LOEPFE, All Textile Electronic PCB
Servicing, Spares & Industrial Projects
3/331A-1, VIP Nagar, Pattanam post, Coimbatore — 641 016
Ph: 0422 — 6562349, 97896 52349 Email : texpcbslht@gmail.com Web : www.slht.in

Date : 04.3.2022
To
The Placement Officer,
NPR Engineering College of Engineering and Technology
NPR Nagar, Natham,
Dindigul (District),
Tamilnadu,

Dear Sir/Madam,

We thank you very much for sent students from your institute to us for interview.
We have interviewed all of them. We have selected candidates as given below:-

1. Ms. SOWMIYA. P - ECE Department
2. Ms. VISHALINLB - ECE Department
3. MS. KIRUTHIKA.R - ECE Department

We invite the above candidates to join our organization on 1.6.2022

Thanking you
y:
Yours faithfully
St
.
V.Mayavanathan \\
For Sri Lakshmi Hayagriva Teechnologies \ |
i\)
pr. J.SUNDARARAJAK,
B.E., M.Tech.,Ph.B,,
Principal
N.PR College ot Engineering & Technology

Natham, Dindigut (Ot) - 624 401.



®
Shriram Institute for Industrial Research

o= (A Unit Of Shriram Scientific & Industrial Research Foundation)
20/04/2022
Mr. Srivel.A
33, Tower Street,
Srivilliputhu,
Virudhunagar.

Dear Mr. Srivél A,

Congratulations! We are pleased to confirm that you have been selected to work for Shriram
institute for Industrial Research. We are delighted to make you the following job offer.

The position we are offering you is that of Junior Engineer at a monthly salary of Rs. 15,000 /
Per Month with an annual cost to company Rs. 1,80,000.

Benefits for the position include:

¢ (Casual Leave of 12 days per annum

¢ Employer State Insurance Corporation ESIC Coverage

We would like you to start work on 08/06/2022 at 09.00 a.m. Please report to Mr. Ruthresh
S on 08/06/2022 for documentation and orientation. If this date is not acceptable, please
contact me immediately.

Please sign the enclosed copy of this letter and return it to me by 04/05/2022 to
indicate your acceptance of this offer.

We are confident you will be able to make a significant contribution to the success of our
Shriram Institute for Industrial Research, Bangalore and look forward to working with you.

)
Sincerely, s g%
Sheik Zahid S - ATTE 0

HR Manager, Dr. J-SUNDARARAJAN,
Shriram Institute for Industrial Research, B.E., M.Tech., Ph.D.,
Bangalore. Principal

N.PR. CoﬂegeofEngineering-& Techraogy
Natham, Dindigu! (Dt) - 624 401
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Shriram Institute for Industrial Research

* (A Unit Of Shriram Scientific & Industrial Research Foundation)

20/04/2022

Mr. Syed Akmal.M
Plot No 36,KVR Nagar,
Mahalakshmi Nagar,
K.Pudur,

Madurai.

Dear Mr. Syed Akmal M,

Congratulations! We are pleased to confirm that you have been selected to work for Shriram
Institute for Industrial Research. We are delighted to make you the following job offer.

The position we are offering you is that of Junior Engineer at a monthly salary of Rs. 15,000 /
Per Month with an annual cost to company Rs. 1,80,000.

Benefits for the position include:

¢ Casual Leave of 12 days per annum

¢ Employer State Insurance Corporation ESIC Coverage

We would like you to start work on 08/06/2022 at 09.00 a.m. Please report to Mr. Ruthresh
S on 08/06/2022 for documentation and orientation. If this date is not acceptable, please

contact me immediately.

Please sign the enclosed copy of this letter and return it to me by 04/05/2022 to
indicate your acceptance of this offer.

We are confident you will be able to make a significant contribution to the success of our
Shriram Institute for Industrial Research, Bangalore and look forward to workin

ATTES L

Sincerely, Br., J'SUNDﬂRARAJAR
Sheik Zahid S o Prine o MTech, php
HR Manager, NrR Coltana [ P A
Shriram Institute for Industrial Research, Naia,, g, o Al e ogy

Bangalore.



JeanMartin

Power of People and Technology

Employment Offer Letter

THIS is an Employment Offer along with Terms and Conditions (hereinafter “Agreement) made this
1%t July 2022, by and between MANOJ KUMAR R aged 21 years, currently residing at 15-15 28A, Main
Bazzar, Nilakottai, Dindigul - 624208 and permanent address at 15-15 28A, Main Bazzar, Nilakottai, Dindigul
- 624208 Tamil Nadu, India and Jean Martin Systems India Private Limited, Chennai ("Company”);
WHEREAS, theCompany is in the business of providing Staffing Services, Software Development and IT
Services to its Clients around the world including India; WHEREAS, the Employee wishes to be employed full
time with the Company as SOFTWARE - TRAINEE; WHEREAS, the Employee is aware that the Company
is expending and investing substantial resources related to the hiring, training of the Employee; WHEREAS,
during the course of the Employee’s employment at the Company, the Employee will obtain confidential and
proprietary information; WHEREAS, the Employee and the Company agree as a condition of the Employee's
employment with the Company that the Employee will agree to all the terms stated herein.

NOW, THEREFORE, in consideration of the promises hereinafter made and to induce the parties into entering
into an Employment Agreement, the parties agree as follows, intending to be legally bound hereby:

ARTICLE 1: Engagement
The Employee agrees to the best of the Employee’s ability to pegt‘)rm and render his/her services as directed

by the supervising Manager or the management. The Employee shall discharge the Employee's
nd faithfully. The Employee would report

responsibilities pursuant to this Agreement competently, carefull
to work according to the timings decided by the reporting officer of |

ATTESTER

pr. JSU JAN AW
. ’
poso )l BE., M.Tech,, Ph.0.,
) Principal
' "one of Engineerine.2 Techn I0Qy
Tt - uch st

JeanMartin Systems India Private Limited
Regd Office:

Workstein collaborative spaces Branch Office:
37, TT Krishnamachari Road, CIT Colony, 692/2, Sri Mahalakshmi Nivas, Ganapathi
Alwarpet, Chennai — 600 018 Avenue, Gomathipuram 8" Street,
www.jeanmartin.com Madurai - 625 020

Doc ID: 81282dbdecbf04ebalad7e63427fd25d60844410
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JeanMartin

Power of People and Technology

ARIICLE 2: Compensation and Benefits

Once Employee is assigned and begins working for the Company, Company shall pay Employee salary
compensation as follows:

PER MONTH PER ANNUM
SALARY STRUCTURE AMOUNT AMOUNT
IN RS. IN RS.

GROSS SALARY 8,849 1,06,188
BASIC : 4,425 53,094
HOUSE RENT ALLOWANCE 2,212 26,547
CONVEYANCE ALLOWANCE 1,600 19,200
MEDICAL ALLOWANCE 612 7,347

UNIFORM ALLOWANCE - .

LEAVE TRAVEL ALLOWANCE : -

SPECIAL ALLOWANCE - .

OTHER ALLOWANCE/AREARS IF ANY - - -
TOTAL GROSS SALARY 8,849 1,06,188
PF EMPLOYER'S SHARE 863 10,356
ESI EMPLOYER'S SHARE 268 3,456
TOTAL EMPLOYER CONTRIBUTION 1,151 13,812
cTC 10,000 1,20,000

DEDUCTIONS

PF EMPLOYEE'S SHARE 796 9,552
PF EMPLOYER'S SHARE 863 10,356
ESI EMPLOYEE'S SHARE 66 792
ESI EMPLOYER'S SHARE 288 3,456
TOTAL DEDUCTIONS 2,013 24,156
NET SALARY PAYABLE 7,987 95,844

o All statutory deductions as applicable

faefler- \‘&/
JeanMartin Systems India Private Limited
Regd Office:
Workstein collaborative spaces Branch Office:
37, TT Krishnamachari Road, CIT Colony, 692/2, Sri Mahalakshmi Nivas, Ganapathi
Alwarpet, Chennai — 600 018 Avenue, Gomathipuram 8% Street,
www.jeanmartin.com Madurai - 625 020

Doc ID: 81282dbdecbf04ebatad7e634271d25d6e84440



JeanMartin

Power of People and Technology
ARTICLE 3: Duties. R ibilit 1Q

The Employee agrees that during the term of this Agreement, the Employee shall not engage in any other
employment or outside business activity or acquire any proprietary interest in any venture whose activities
include the providing of computer consulting services, which may In the sole determination of the Company,
be considered to compete with the Company or be potentially detrimental to the Company.

ARTICLE 4; Termination

4.1 Termination Without Cause. This Agreement may be terminated by the Company without
cause by providing 1 Month notice to the Employee. Employee may terminate this
Agreement by providing 3 months' notice period failing which, in circumstances which is
mutually agreeable to both parties, the Employee depending upon the project deadlines,

can serve 1-month notice period and pay the Company 2 months' salary in lieu of the
additional 2 months not being served by the Employee.

4.2 Termination With Cause. The Company may terminate this Agreement for cause without

any prior notice. If the Employee's employment is terminated for cause, the Company
shall not be obligated to make payment of any compensation to the Employee other than
earned but unpaid salary through the date of termination. The Company shall have the
right to terminate this Agreement upon the occurrence of Employee’s breach of any
obligation under this Agreement; or Upon Employee being found guilty of, or entering into
a guilty plea to, a felony or misdemeanor involving moral turpitude; or upon Employee's
breach of any Company rule, regulation or policy or upon non-performance.

ARTICLE 5: Non-C it | Non-Solicitafi

5.1 Non-Competition. Employee agrees that during his/her engagement for a period of two
(2) years following the termination of the Employee's employment with the Company, the
Employee shall not directly or indirectly solicit, accept or divert or cooperate in the
solicitation, acceptance or diversion of any engagement, business, consultant, or contracts
of Company or make any contacts, contracts or be employed
with any client, vendor, end-client, end-user or otherwise take away or assist in the taking
away from the Company any business the Company had or was actively soliciting duringthe
Employee’s engagement with the Company. Employee agrees that
all Clients, end-clients, end- users, vendors and accounts are the property of the Company
and shall remain with the Company after Employee's engagement regardless of if employee
introduced them or brought them into Company prior to, during or at the time of Employee’s

. engagement the client, end-client, end-user, vendor and/or account. This paragraph shall
survive the termination or expiration of the agreement.

5.2 Non-Solicitation. The Employee agrees that during Employee's engagement with the
Company and for two (2) years, thereafter the Employee will not directly or indirectly induce
or attempt to induce any Company employee, consultant, contractor, client, end-client, end-
user or vendor to terminate his/her engagement or contractual relationship with the
Company. This paragraph shall survive the termination or expiration of this Agreement.

5.3 Remedies. In the event of a breach of provisions 6.2 and 6.3, the Employee agrees that

the Company will be irreparably harmed entitling the Company to injunctive relief, in addition
to any monetary damages.

1o len-. \‘&/
JeanMartin Systems India Private Limited
Regd Office:

Workstein collaborative spaces

37, TT Krishnamachari Road, CIT Colony,
Alwarpet, Chennai — 600 018
www.jeanmartin.com

Branch Office:
2/2, Sri Mahalakshmi Nivas, Ganapathi

Avenue, Gomathipuram 8 Street,
Madurai - 625 020

Doc ID: 81282dbdecbf04ebatad7e63427fd25d6e844410



JeanMartin

Power of People and Technology

ARTICLE 6: Confidentiali

6.1 The Employee agrees that the Employee shall not disclose any of the terms or provisions
of this Agreement to third parties without the prior written consent of the Company. The
Employee agrees that all confidential and proprietary information, learned during the
Employee's employment, whether or not in writing, of the Company, the Company's
vendors, end-users, end-clients and clients are secret and shall not be
disclosed. Confidential and proprietary information shall mean but is not limited to, any
information relating to and including trade programs, client lists, client contacts and
requirements, referral lists, consultant lists, employee lists, vendors, suppliers, business
information, strategic plans, business dealings, ideas, processes, designs, discoveries,
inventions, improvements, concepts, methods, common procedures, techniques, written
material, make know-how not generally known in the trader industry, company records,
protocols, programs and other similar information that is part of the Company. The
Employee agrees that all confidential and proprietary information is the property of the
Company and/or the Company's clients or vendors. In the event of the Employee's
termination from the Company, the Employee shall return within twenty-four (24) hours of
the Employee’s termination any and all confidential and proprietary information in the
Employee's possession, custody or control.

6.2 Remedies. In the event of a breach of the provisions, 7.1, the Employee agrees that the

Company will be irreparably harmed entitling the Company to injunctive relief, in additionto
¢ any monetary damages.

ARTICLE 7; Onsite Engagements

7.1The Company will be selecting Deserving Employees as part of the Annual Career
Enhancement Program and sponsor the Employee to visit (and/or for the purposes of
training) our Offices, Client sites, Vendors, and/or our datacenters located outside India. The
Employee agrees to remain in fulltime employment for a minimum period of 1 year post the
Employee’s return from every onsite assignment.

7.2 If the Employee fails to serve the tenure of employment as stated above, the Employee

agrees to pay back the expenses incurred by the Company towards Employee's onsite
visit.

ARTICLE 8: Legal Remedy

8.1 Any dispute or difference whatsoever arising between the parties out of or relating to the
construction, meaning, scope, operation or effect of this contract or the validity or the
. breach thereof shall be settled by arbitration in accordance with the Indian Arbitration
and Conciliation Act, 1996 and the award made in pursuance thereof shall be binding on

the parties.
RreJle- \!‘*’/
JeanMartin Systems India Private Limited

Regd Office:

Workstein collaborative spaces ‘ ) . Branch Office:
37, TT Krishnamachari Road, CIT Colony, 692/2, Sri Mahalakshmi Nivas, Ganapathi
Alwarpet, Chennai — 600 018 Avenue, Gomathipuram 8* Street,
www.jeanmartin.com Madurai - 625 020

Doc ID: 81282dbdecbf04eba1ad 7e63427fd25d6e84440



JeanMartin

Power of People and Technology

8.2 The sole arbitrator shall be nominated by the Company. The venue of the arbitration
shall be at Chennai and the proceedings of the arbitration shall be in English.

8.3 Inthe event of a breach or a threatened breach of any of the clauses herein either during
the Employee's tenure of service, or upon termination and its aftermath, the company is
entitled to seek a temporary or permanent injunctive relieve and damages against the
Employee.

8.4 In respect of all matters/disputes arising out of, in connection with or in relation to this,
only the civil courts at Chennai, Tamil Nadu, India shall have jurisdiction, to the exclusion
of all other courts.

85 Attorneys Fees. In the event of any action arising from or related to this Agreement, the
Employee shall be liable and pay to the Company the reasonable Attorneys fees incurred

by the Company in connection with such litigation if a court determines that the Employee
has breached this Agreement.

8.6 Amendments and Agreement Execution. No amendment or modification of this

Agreement shall be binding unless it is in writing and signed by the parties hereto.

8.7 Entire Agreement. This Agreement supersedes all previous contracts, letters and other
documents and constitutes the entire Agreement between the parties.

8.8 Headings. All headings set forth in this Agreement are intended for convenience only
and shall not control or effect the meaning, construction or effect of this Agreement.
8.9 Effective Date. This Agreement shall be effective at the time it is signed by all parties.

Welcome you to the Jean Martin family!

IN WITNESS WHEREOF, the parties have executed this Agreement as of the date above first written.

. W

Signature: EMPLOYEE Signature: Jean Martin Systems India Pvt.Ltd.
(MANOJ KUMAR R) (Uma Balasubramanian)
Employee Director- HR & Client Services

Date: 06-07-2022

JeanMartin Systems India Private Limited

Regd Office:

Workstein collaborative spaces ‘ Branch Office:
37, TT Krishnamachari Road, CIT Colony, 692/2, Sri Mahalakshmi Nivas, Ganapathi
Mv'varpet. Chennai - 600 018 Avenue, Gomathipuram 8" Street,

www.jeanmartin.com Madural - 625 020

Doc ID: 81282dbdecbi04ebalad 7e634271d25d6e844410
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Manoj Kumar-Employment Offer letter
Manoj_Kumar-Employment_Offer_Letter.pdf
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MM /DD/YYYY

@ Signed

Sent for signature to Manoj Kumar
(manojkumar.r@jeanmartin.com) from umab@jeanmartin.com
IP: 49.204.119.243

Viewed by Manoj Kumar (manojkumar.r@jeanmartin.com)
IP: 182.76.185.202

Signed by Manoj Kumar (manojkumar.r@jeanmartin.com)
IP: 182.76.185.202

The document has been completed.




- — " Power of People and Technology

THIS is an Employment Offer along with  Terms and Conditions (hereinafter “Agreement) made this
1%t July 2022, by and between SANTHOSH KUMAR M aged 21 years, currently residing at 15-15 28A, Main
Bazzar, Nilakottai, Dindigul - 624208 and permanent address at 1/57,Ramar Kovil, Sendurai,Natham(Tk),
Dindigul (Dt). Tamil Nadu, India and Jean Martin Systems India Private Limited, Chennai ("Company");
WHEREAS, the Company is in the business of providing Staffing Services, Software Development and IT
Services to its Clients around the world including India; WHEREAS, the Employee wishes to be employed full
time with the Company as SOFTWARE - TRAINEE; WHEREAS, the Employee is aware that the Company
is expending and investing substantial resources related to the hiring, training of the Employee; WHEREAS,
during the course of the Employee’s employment at the Company, the Employee will obtain confidential and
proprietary information; WHEREAS, the Employee and the Company agree as a condition of the Employee’s
employment with the Company that the Employee will agree to all the terms stated herein.

NOW, THEREFORE, in consideration of the promises hereinafter made and to induce the parties into entering
into an Employment Agreement, the parties agree as follows, intending to be legally bound hereby:

ARTICLE 1: Engagement
The Employee agrees to the best of the Employee’s ability to perform and render his/her services as directed
by the supervising Manager or the management. The Employe%shall discharge the Employee'’s

responsibilities pursuant to this Agreement competently, carefully, and faithfully. The Employee would report
to work according to the timings decided by the reporting officer or management.

0
Uy

/
4 i /\
ATTESTE] W
Dr. J_SUNDARARAJAN,
B.E., M.Tech., Ph.b.,

. Principal
JeanMJMWMWW@Wﬁ&ng
Regd Office: Natham, Dindigu! (D1, - v 4u1
Workstein collaborative spaces ' Branch Office:
37, TT Krishnamachari Road, CIT Colony, 692/2, Sri Mahalakshmi Nivas, Ganapathi
Alwarpet, Chennai - 600 018 Avenue, Gomathipuram 8! Street,
www.jeanmartin.com Madurai - 625 020

Doc ID: 78956hftyrjd45fre6y25e76552fg45f8y7554h4
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Power of People and Technology

ARTICLE 2: Comy i

Once Employee is assigned and begins working for the Company, Company shall pay Employee salary
compensation as follows:

PER MONTH PER ANNUM
SALARY STRUCTURE AMOUNT AMOUNT
IN RS. IN RS.

GROSS SALARY 8,849 1,06,188
BASIC . 4,425 53,094
HOUSE RENT ALLOWANCE 2212 26,547
CONVEYANCE ALLOWANCE 1,600 19,200
MEDICAL ALLOWANCE 612 7,347

UNIFORM ALLOWANCE - ,

LEAVE TRAVEL ALLOWANCE . -

SPECIAL ALLOWANCE - -

OTHER ALLOWANCE/AREARS IF ANY - -
TOTAL GROSS SALARY 8,849 1,06,188
PF EMPLOYER'S SHARE 863 10,356
ESI EMPLOYER'S SHARE 288 3,456
TOTAL EMPLOYER CONTRIBUTION 1,151 13,812
cTC 10,000 1,20,000

DEDUCTIONS

PF EMPLOYEE'S SHARE 796 9,552
PF EMPLOYER'S SHARE 863 10,356
ESI EMPLOYEE'S SHARE 66 792
ESI EMPLOYER'S SHARE 288 3,456
TOTAL DEDUCTIONS 2,013 24,156
NET SALARY PAYABLE 7,987 95,844

e All statutory deductions as applicable

P

\},y"
JeanMartin Systems India Private Limited
Regd Office:
Workstein collaborative spaces ) ) Branch Office:
37, TT Krishnamachari Road, CIT Colony, 692/2, Sri Mahalakshmi Nivas, Ganapathi
AI\:varpct, Chennai — 600 018 Avenue, Gomathipuram 8" Street,

www.jeanmartin.com Madurai — 625 020

Doc ID" 78956hftyrjdd5ireby25e76552fg45f8y7554n4
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The Employee agrees that during the term of this Agreement, the Employee shall not engage in any other
gmp\oymenl or outside business activity or acquire any proprietary interest in any venture whose activities
include @he providing of computer consulting services, which may in the sole determination of the Company,
be considered to compete with the Company or be potentially detrimental to the Company.

ARTICLE 4: Terminati

Termination Without Cause. This Agreement may be terminated by the Company without
cause by providing 1 Month notice to the Employee. Employee may terminate this
Agreement by providing 3 months' notice period failing which, in circumstances which is
mutually agreeable to both parties, the Employee depending upon the project deadlines,
can serve 1-month notice period and pay the Company 2 months' salary in lieu of the
additional 2 months not being served by the Employee.

Termination With Cause. The Company may terminate this Agreement for cause without
any prior notice. If the Employee's employment is terminated for cause, the Company
shall not be obligated to make payment of any compensation to the Employee other than

‘  earned but unpaid salary through the date of termination. The Company shall have the
right to terminate this Agreement upon the occurrence of Employee’s breach of any
obligation under this Agreement; or Upon Employee being found guilty of, or entering into
a guilty plea to, a felony or misdemeanor involving moral turpitude; or upon Employee's
breach of any Company rule, regulation or policy or upon non-performance.

ARTIGLE 5: Non-Competition and Non-Soliciat

Non-Competition. Employee agrees that during his/her engagement for a period of two
(2) years following the termination of the Employee’s employment with the Company, the
Employee shall not directly or indirectly solicit, accept or divert or cooperate in the
solicitation, acceptance or diversion of any engagement, business, consultant, or contracts
of Company or make any contacts, contracts or be employed
with any client, vendor, end-client, end-user or otherwise take away or assist in the taking
away from the Company any business the Company had or was actively soliciting duringthe
Employee's engagement with the Company. Employee agrees that
all Clients, end-clients, end- users, vendors and accounts are the property of the Company
and shall remain with the Company after Employee's engagement regardless of if employee
introduced them or brought them into Company prior to, during or atthe time of Employee’s

« engagement the client, end-client, end-user, vendor and/or account. This paragraph shall
survive the termination or expiration of the agreement.

Non-Solicitation. The Employee agrees that during Employee's engagement with the
Company and for two (2) years, thereafter the Employee will not directly or indirectly induce
or attempt to induce any Company employee, consultant, contractor, client, end-client, end-
user or vendor to terminate histher engagement or contractual relationship with the
Company. This paragraph shall survive the termination or expiration of this Agreement.

Remedies. In the event of a breach of provisions 6.2 and 6.3, the Employee agrees that
the Company will be irreparably harmed entitling the Company to injunctive relief, in addition

to any monetary damages.

JeanMartin Systems India Private Limited

Regd Office:

Workstein collaborative spaces %
37, TV Krishnamachari Road, CIT Colony, (I
Alwarpet, Chennai — 600 0i8 :
www.jeanmartin.com

Branch Office:

\ 692/2, Sri Mahalakshmi Nivas, Ganapathi
Avenue, Gomathipuram 8" Street,
Madurai — 625 020

Doc ID: 78956hftyrjd45fre6y25e76552fg45f8y7554h4
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ARTICLEG: Confidentiality

The Employee agrees that the Employee shall not disclose any of the terms or provisions

. of this Agreement to third parties without the prior written consent of the Company. The
Employee agrees that all confidential and proprietary information, learned during the
Employee's employment, whether or not in writing, of the Company, the Company’s
vendors, end-users, end-clients and clients are secret and shall not be
disclosed. Confidential and proprietary information shall mean but is not limited to,
any information relating to and including trade programs, client lists, client contacts and
requirements, referral lists, consultant lists, employee lists, vendors, suppliers,
business information, strategic plans, business dealings, ideas, processes, designs,
discoveries, inventions, improvements, concepts, methods, common procedures,
techniques, written material, make know-how not generally known in the trader
industry, company records, protocols, programs and other similar information that is
part of the Company. The Employee agrees that all confidential and proprietary
information is the property of the Company and/or the Company'’s clients or vendors. In
the event of the Employee’s termination from the Company, the Employee shall return
within twenty-four (24) hours of the Employee’s termination any and all confidential
and proprietary information in the Employee’s possession, custody or control.

Remedies. In the event of a breach of the provisions, 7.1, the Employee agrees that the
Company will be irreparably harmed entitiing the Company to injunctive relief, in addition
to any monetary damages.

ARTICLE 7: Onsite Engagements

The Company will be selecting Deserving Employees as part of the Annual Career
Enhancement Program and sponsor the Employee to visit (and/or for the purposes of
training) our Offices, Client sites, Vendors, and/or our datacenters located outside India.
TheEmployee agrees to remain in fultime employment for a minimum period of 1 year
post theEmployee's return from every onsite assignment.

If the Employee fails to serve the tenure of employment as stated above, the Employee
agrees to pay back the expenses incurred by the Company towards Employee’s onsite
visit.

ARTICLE 8: Legal Remedy

Any dispute or difference whatsoever arising between the parties out of or relating to the
construction, meaning, scope, operation or effect of this contract or the validity or the
. breach thereof shall be settled by arbitration in accordance with the Indian Arbitration
and Conciliation Act, 1996 and the award made in pursuance thereof shall be binding on
the parties.

W

JeanMartin Systems India Private Limited
Regd Office:
Workstein collaborative spaces Branch Office:
37, TT Krishnamachari Road, CIT Colony, 692/2, Sri Mahalakshmi Nivas, Ganapathi
Alwarpet, Chennai - 600 018 Avenue, Gomathipuram 8™ Street,
www.jeanmartin.com Madurai — 625 020

Doc ID: 78956hftyrid45ire6y25e76552g458y 7554h4
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The sole arbitrator shall be nominated by the Company. The venue of the arbitration
shall be at Chennai and the proceedings of the arbitration shall be in English.

In the event of a breach or a threatened breach of any of the clauses herein either during
the Employee's tenure of service, or upon termination and its aftermath, the company is
entitled to seek a temporary or permanent injunctive relieve and damages against the
Employee.

In respect of all matters/disputes arising out of, in connection with or in relation to this,
only the civil courts at Chennai, Tamil Nadu, India shall have jurisdiction, to the exclusion
of all other courts.

Attorneys Fees. In the event of any action arising from or related to this Agreement, the
Employee shall be liable and pay to the Company the reasonable Attorneys fees incurred
by the Company in connection with such litigation if a court determines that the Employee
has breached this Agreement.

Amendments and Agreement Execution. No amendment or modification of this
Agreement shall be binding unless it is in writing and signed by the parties hereto.

Entire Agreement. This Agreement supersedes all previous contracts, letters and other
documents and constitutes the entire Agreement between the parties.

Headings. All headings set forth in this Agreement are intended for convenience only
and shall not control or effect the meaning, construction or effect of this Agreement.
Effective Date. This Agreement shall be effective at the time it is signed by all parties.

Welcome you to the Jean Martin family!

IN WITNESS WHEREOF, the parties have executed this Agreement as of the date above first written.

W

J C/oﬁé}"’/
Signature: EMPLOYEE Signature: Jean Martin Systems India Pvt.Ltd.
(SANTHOSH KUMAR M) (Uma Balasubramanian)
Employee Director- HR & Client Services

Date: 06-07-2022

JeanMartin Systems India Private Limited

Regd Office:

Workstein collaborative spaces Branch Office:
37, TT Krishnamachari Road, CIT Colony, 692/2, Sri Mahalakshmi Nivas, Ganapathi
Alwarpet, Chennai — 600 018 Avenue, Gomathipuram 8" Street,
www.jeanmartin.com Madurai — 625 020

Doc ID: 78956hftyrjd45fre6y25e76552fg45f8y7554n4
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Santhosh Kumar-Employment Offer letter
Santhosh_Kumar-Employment_Offer_Letter pdf
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MM /DD /YYYY

» Signed

Sent for signature to Santhosh Kumar
(santhoshkumarm@jeanmartin.com) from umab@jeanmartin.com
IP:49.204.119.243

Viewed by Santhosh Kumar (santhoshkumarm@jeanmartin.com)
IP: 182.76.185.202

Signed by Manoj Kumar (manojkumar.r@jeanmartin.com)
IP: 182.76.185.202

The document has been completed.




1112/22, 4:32PM NPR COLLEGES Mail - Fwd: Shortlisted Candidates interviewed on April 2022 - JM Frictech India Pvt Itd

M Gma" NPRCET MECH <nprcetmech@nprcolleges.org>

Fwd: Shortlisted Candidates interviewed on April 2022 - JM Frictech India Pvt Itd

4 messages

NPR GI <nprgiplacementcell@nprcolleges.org> Thu, Apr 28, 2022 at 11:19 AM
To: npreetmech@npreolleges.org

Forwarded message =----—---

From: <admin@jmil.in>

Date: Thu, Apr 28, 2022, 11:12

Subject: Shortlisted Candidates interviewed on April 2022 - JM Frictech India Pvt Itd
To: NPR Gl <nprgiplacementcell@nprcolleges.org>

Cc: <josephj@jmil.co.in>, Santhosh-JMI <admin1@jmil.in>

Dear Sir,

Good Morning,

We would to thank the NPR college management for having invited us and for the
excellent arrangements made for us during the campus drive at your institute on
26th April 2022.

We're glad to inform you that the following are the shortlisted candidate for OET
(operator engineer trainee) position,

S.No Nam‘e Phone No
1 Manikadan K 9940971151
2 Balamurugan 9751882388
3 Aswinnagaganath 9345561520
4 Gowtham Kumar 9344763277

https://mail.google.com/mail/u/ 1/71k=45097d357 &view=pt&search=all&permthid=thread-f%3A1731330033629346504 &simpl=msg-1%3A17313300335
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NPR COLLEGES Mail - Fwd: Shorllisted Candidates interviewed on April 2022 - JM Frictech India Pvt Itd

5 Suriyaviswa 6385573231
6 Vinith Kumar 9566046871
7 Sangunathan 9791449741
8 harish 7868949456
9 Velmurugan 9994432914
10 Bhuvaneswaran 6385212992
11 periyandi 6374720530
12 Sabarinathan 7094384317
13 Dinesh Kumar 9751705269
14 jeevakalidas 9942080095
15 Sriram.A 6379259194
16 Manivannan 9344595762
17 Vishva g 6383364421
18 Sebastin Gerald 9025946703
19 Surya D 9943924864
u 20 Jothivel 9360834692

5 |
\/

{

cATTESTED
pr. J.SUNDARARAJAN,
B.E.,M.Tech.,Ph.D,,
Principal
N:PR. College of Engineermg . 8%
Natham, Dindigui (Dt}

The selected candidates are requested to meet me on 02/05/2022 with the
required documents to complete the recruitment formalities at JM Frictech India
Pvt Ltd, G-27, SIPCOT Industrial Park, Irungattukottai, Sriperumbudur Taluk,

Chennai—602105.

Documents to be carried,

hitps //mail.google.com/mail/u/1

Educational Documents

/7ik=A15007d35T&view=pl&search=all&permihid=tiread-f%3A1731330033629345504 simpl=msg-73A17313300336... 217



111222, 4:32 Pm NPR COLLEGES Mail - Fwd: Shortlisted Candidates interviewed on April 2022 - JM Frictech India Pyt Itd
[

10N Marksheet*

12" Marksheet*

UG Marksheet*, Course completion*®, Provisional, TC

Updated Resume*

ID Proof

Aadhaar*

PAN card

Driving License

Voter ID

Bank details* ( passbook/ Cancelled Cheque leaf)

Other course / Internships certificates

5 passport size photocopies

Note: * are mandatory documents to be carried during joining. Please carry one
set of xerox copies and originals of the above documents for verification.

In particular, we would like to appreciate the warm reception accorded to us and
also the facilities provided which supported the smooth flow of candidates during
the interview process.

We also are happy to collaborate with you on our upcoming talent needs.

‘

https://mail.google oom/mailluﬁl7ik‘4f50976357&view:pt&search=a||&pennlhid=lhread-f%3A1731330033629345504&simpl=msg-f%3A17313300336... 3
y .google. ?ik=
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hitps //mail gooah‘wm,m,,uun/?skzdf5097d357avlow=pl&uarchmll&pemﬂh&d:lhrand-f%JM 73133003362934 65048&simpl=msg-%3A17313300336. ..

11112/22, 432 PM NPR COLLEGES Mail - Fwd' Shortlisted Candidates interviewed on April 2022 - JM Frictach India Pvt Itd
Thanks & Regards

M.Manikandan

Assistant General Manager - HR

JM Frictech India Pvt Ltd,
G-27.8SIPCOT Industrial Park,
Irunkattukottai, Sriperumpudur Taluk,
Chennai - 602105.

Cell : +319500046114

Web : www jmil.in

P "THINK BEFORE YOU PRINT" "SAVE TREES, SAVE WORLD, SAVE ENVIRONMENT"Q

NPR Gl <nprgiplacementcell@nprcolleges.org> Thu, Apr 28, 2022 at 1:45 PM
To: PRINCIPAL NPRCET <nprcetprincipal@nprcolleges.org>, npreetmech@nprcolleges.org, nprcetoffice@gmail.com, NPRGI
MEDIA <nprgimedia@nprcolleges.org>

Cc: NPR GC <nprgi@nprcolieges.org>
Dear Sir,

Good Morning,

We would like to thank the NPR college management for having invited us and for

the excellent arrangements made for us during the campus drive at your institute
on 26th April 2022.

|Quoted text hudden)

S.No Name Phone No
1 Manikadan K 9940971151
2 Balamurugan 9751882388

4
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OFFER LETTER

Date: 11/06/2022
Place: Chennai

Dear Mr. ASWIN M,

Congratulations, we are pleased to inform you that further to your excellent performance in subsequent interviews you had
in Incisee, you have been selected as INCISEE ROTOMATIC LLP STAFF in DEVLOPMENT Department.

As in DEVLOPMENT Department you will be under probation period (3 Months) from your Date of joining
(07/7/2022). The working shift will be three shift per day with 8 hours per shift. After completion of your probation period, we
will consider your appraisal on the basis of your probation period performance.

During this period, your CTC will be Rs. 14,368 per month include PF and ESI. The company also provides employcc
benefits such as, Statutory benefits such as Kaizen improvements, Employee welfare gifts, Team building activities, Festival
gifts.

Please note that matters concerning salary & benefits are to be treated in strict confidence betweenyou and the
company and should not divulged to anyone else.

You are requested to bring the below mentioned documents for your joining process on 0707/2022,

Aadhar Card (Mandatory)

Bank Passbook/Cancelled Cheque leaf (Mandatory)
Pan card

3 - Passport size photographs

Educational documents (Photocopies)

Experience letter (if applicable)

L e

1/
Welcome to Incisee Rotomatic LLP, we look forward for mutually rewarding professlor}ak// Jati

ATTESTED

br. J.SUNDARARAJAN

B.E., M.Tech,, Ph.p,
Principal '

N.PR, CotlegeotEnginecrin
¢ Technolo
Natham, Diadigul (Dt) - 624 491 l

Add: Plot No. 389/3, Sri Krishna Nagar, Thirumudivakkam, Chennai-600044| Ph:+91-9884554999
E-Mail: info@inciserotomatic.in|Web:wwwi.inciserotomatic.in



@ Salan Strectere:

Operator Name M.ASWIN
Dcpartment Development
PARTICULARS AMOUNT
Basic Pay 6400

HRA 3200

Travel Allowances 3200
| PF Employer Contribution 416

ESI Employer Contribution

| Gross Salary 12800
Less. ESI Employee Share 96
Less. PF Employee Share 1152
Net salary 11552
Thanking you, '
Authorized Signatory

o INCISEE ROTOMATIC LLP

Add Ploy No. 38973, Sri Knishnia Nagar, Thirumudivakkam, Chennai-600044] Ph:+91-9884554999
E-Mail: infegeipciserotonaticin|Web:y sy ncserotomaicin



OFFER LETTER

Date: 14/06/2022
Place: Chennai

14,368 per month include PF and ESI. The company also provides employee
Kaizen improvements, Employee welfare gifts, Team bullding activities, Festfval

Please note that matters conceming salary & benefits are 1o be treated in strict confidence between you and the
mmﬂnﬂmdwwdbanyoneela.

1. Aadhar Card (Mandatory)

2. BnkPmbonUCmaguedChequelnrmmm)
3. Pancard

4. J-Pluponn'zepholomh

5. Bducniomldoanneau(l’bolocopju)

6. &paimoelencr(iflppliablc)

Welcome to Incisee Rotomatic LLP, we look forward for Mmutually rewarding pmfgssAnr% ]

ath you
Dr. J’SUNDARX{&A?]

B.E,, M.Tech., Ph_D.,'
Pnncipai

VPR .CAoHegeofEngineering-& Technolog
Natham, Dindigul (Dt). 624 401,

Add: Plot No, 389/3, Srl Krishna Nagar, ‘l‘l\lrumudlnkhm. Chennal-600044| Ph:+91-9884554999

E-Mall: {nfo@inclseratomatic.in|Web:wyw Inciserotomaric



ECA
"\ Inicise ruromatic

‘Web Converting Technology®
Salary Structure:
Operator Name M. Alagarsamy
Department Production
PARTICULARS AMOUNT
Basic Pay 6400
HRA 3200

Tcl Ilowancm

i A

|GrossSalary. .00
PF Employer Contribution

Less. ESI Employee Share 96
Less. PF Employce Share 1152
Net salary 11552

Company Name: INCISEE ROTOMATIC LLP

Add: Plot No. 389/3, Sri Krishna Nagar, Thirumudivakkam, Chennai-600044| Ph:+91.9884554999
B-Mall: Info@Iinclserotomatic.in| Web:www .inclserotomaticin
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OFFER LETTER

Date: 14/06/2022
Place: Chennai

Dear Mr. BALAMURUGAN M.S,

Congratulations, we are pleased to inform you that further to your excellent performance in subsequent interviews you had
in Incisee, you have been sclected as INCISEE ROTOMATIC LLP STAFF  in PRODUCTION Department.

As 1 PRODUCTION Department you will be under probation period (3 Months) from your Da.te of .Joining
(07/0772022). The working shift will b three shift per day with 8 hours per shift. After completion of your probation period, we
will consider your appraisal on the basis of your probation period performance. ‘

During this period. your CTC will be Rs. 14,368 per month include PF and ESI. The company also provides cmployce
benefits such as, Statutory benefits such as Kaizen improvements, Employee welfare gifts, Team building activities, Festival

gifts.
Please note thal matters conceming salary & benefits are to be treated in strict confidence between you and the
company and should not divuiged to anyone else.

You are requested.to bring the below mentioned documents for your joining process on 0707/2022.

Aadhar Card (Mandatory)

Bank Passbook/Cancelled Cheque leaf (Mandatory)
Pan card

3 - Passport sizc photographs

Educational documents (Photocopics)

Experieace letter (if applicable) A

»

J
Welcome 1o Incisee Rotomatic LLP, we look forward for mulually rewarding professional relatlo% you.

{ATTESTED
br. J.SUNDARARAJAN,
B.E.,M.Tech., Ph.D.,
Principal
‘ N:PR. College of Engineering& Technology
Natham, Dindigui {t) - 624 401,

SCwAwN

Add: Plot No. 389/3, Sri Krishna Nagar, Thirumudivakkam, Chennal-600044| Ph:+91-9884554999
E-Mail: info@lnuserutomaticin | Web:wwwnciscrotomaticin
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1 Incise roromaric
& :"ﬁi Camvertmg Technology”

Salary Structure:
. Operszor Name ' M.S.BALAMURUGAN
Department Production
PARTICULARS | AMOUNT
Basic Pay 6400
HRA ' 3200

Travel Allowances

Gross Salary | 12800

e Less. ESI Employee Share % B
Less. PF Employee Share 1152
Net salary 11552

¢ INCISEE ROTOMATIC LLP

Add: Plot No. 389/3, 5ri Krishna Nagar, Thirumudivakkam, Chennai-600044| Ph:+91-9884554999
E-Mail: nfoinaserotomaticin| Web:yy wy (neiserotomaticin

i
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Ayyanar Thunai

TIN No 33915023027
Web . oshobodybuilders. in
E mail : osho osho5@gmail.com E-3
Ph . 0452 - 6562250 Plot Na.32, (S V.D Nagar)

- Rajappa Nagar,
Body re
Cell - 98425 - 32220 ody builde Kovil Pappakudi (P o)
08430 - 83074 MADURAI - 625 018

ARAI ACCREDIATED &
ISO CERTIFIED COMPANY

Letter of Appointment

Date: 16.03.2022

Dear Mr. THILIPAN R

Welcome to Osho Body buliders.

I am pleased to offer you employment in the position of “Trainee Engineer” with Osho Body buliders.
I'am glad to have you as part of our team. Your appointment as Trainee Engineer will commence from 04.07.2022,

As Trainee Engineer, you will be entitled to a monthly starting remuneration of Rs.12,000/-(Rupees
Twelve thousand only), which indicate cost to company. Your continued employment at Osho Body
builders is department on your successful completion of the training. This contract of employment is
terminable by either party by giving a notice period of 15 days.

Your singing this appointment letter confirms your acceptance of the terms and conditions and that you
Would be joining spline engineering consultants on the given date.

I am looking to working with you.

7\

Sincerely, Pr. J.SUNDARARAJAN,
B.E., M.Tech., Ph.D.,
For OSHO BODY BUILDLRS Principal

N.P.Rh; College of Engineerin a4 Technology
‘ MANAGER atnam, Dindigut (Dt) - 624 401,

P.Ravichandran
Manager
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Ayyanar Thyna

e 1! 7
Web oshobodybuilders in ‘ \ TIN No - 3381502302
E mail osho oshoS@gmail com K&KL_\E =), \ »
Ph 0452 - 6562250 ——— ~ Plot No 32 (S VD Nagar)

Body buildersa Rajappa Nagar.
: Kovil Pappakudi (P o)

MADURAI - 625 018

Cell - 98425 - 32220
OB43D - B3074

ARAI ACCREDIATED &
ISO CERTIFIED COMPANY

Letter of Appointment
Date: 16.03.2022

Dear Mr. SRIRAM S
. Welcome to Osho Body buliders.

T am pleased to offer you employment in the position of “Trainee Engineer” with Osho Body buliders.
I am glad to have you as part of our team. Your appointment as Trainee Engineer will commence from 04.07.2022.

As Traince Engineer, you will be entitled to a monthly starting remuneration of Rs.12,000/-(Rupees
Twelve thousand only), which indicate cost to company. Your continued employment at Osho Body
buliders is department on your successful completion of the training. This contract of employment is
terminable by either party by giving a notice period of 15 days.

i

Your singing this appointment letter confirms your acceptance of the terms and conditions and that you
Would be joining spline engineering consultants on the given date.

I am looking to working with you.

Sincerely,

Fer JSHC BUDY BULLDLRS br. J.SUNDARARAJAN,

IAANAGER B.E., M.Tech., Ph.D.,

Principal
j ‘( //)/ N.PR. Mlegﬂofrrmvm +& Technoiogy

Natharm, Ding g_tuH_Uu L 401

P Ravichandran
Manager
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LIMITLESS EXCELLENCE
Date: 30.11,2022
Dear Mr. Abinash Vv,

Congratulations!!
'tis our pleasure to Inform you that you have been selected for the position of Intern in our arganization.
We trust that with your knowledge and skills, you will soon become a valuable member of the 3i Family,
We are glad to offer you this placement with us and wish to update you the following: -

2. You will be on an internship period of 3 months.

a b. During the ‘Internship’ period you will be paid a monthly Stipend of Rs 10,000/- in NuRe Park,
Tirunelveli. '

¢.  On completion of Internship, you will be on a Training period of 1 year in 3i-Infotech, Chennai or
Bangalore.

d. Your date of joining for internship will be 5™ Dec, 2022.

€. You will have to submit the scanned copies of following documents on the day of joining.
‘ 1. Pan card
2. Aadhar card
3. Passport if available
4. Mark Sheets from 55¢ till graduation/post-graduation.
5. Two passport size photographs.
f. On successful completion of the Internship, you will be given an appointment letter,

We look forward to welcoming you as a member of the 3i-Infotech Family,

Thanking you, &{
1

7
Yours truly, Ny 5 |
A TES TR
\
Q Dr. J-SUNDARAFAJAN,
B.E., M.Tech., Ph.0.,
. Principal
dararajan S
Prakash Sundararaj N,P.R.Cr.v.‘.!:‘g.j.reﬁ'.'!'-?r;c.'w::-f. 2 Te: ’
AVP - Head - SCOE Naisiars Laodiges i,
‘..MM
""‘-—'—H’J‘
- RS , hur‘-‘:p" "




Pinnacle Infotech Solutions

TAGISE MAHINDRA SEZ, RAJASTHAN, JAIPUR 302037
www pinnaclecad com | Global BIM Leader

Monika Velmurugan Date- -29/09/2022

Candidate ID: 33035394

Subject. Offer for Apprenticeship
Dear Monika Velmurugan,

rurther 1o your application for Apprent ceship/ Traiming with us and the subsequent sefection process, we

are happy to induct you i our Company as Apprentice / Trainee

Date of your joining would be 20™ of October 2022. You will be entitled for 2 monthly stipend of Rs 18000/

(Eighteen Thousand only). Upon your joining, you are expected to enter into an agreement, which details

the scope, terms and conditions of your Apprentic eship/Training wherein the necessary training and the

tontractual obligation w be with

Pinnacle Infotech Solutions. On successful completion of your

Apprenticeship of One year with the ¢ ompany you will be absorbed as a permanent employee with Pinnacle

Infotech Solutions subject to the terms and conditions as per Company policies

Company solely reserves the ght to make any further changes to the date of joining

Your Apprenticeship with us will be governed by the rules, regulations and policies of the Company and as
contemplated in the Apprenticeship Act 1961

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party

We request you to please sign this letter as acceptance of the offer and mail the signed scanned copy to
us within 15 days. Also, please carry a signed copy of the offer letter on the day of your joining as an
authenticating identity document.

Welcome to Pinnacle Infotech Solutions

Neha Goel
AGM - Human Resources

Annexure to the offer (as applicable to you)

| have read, understood and agree to the terms and conditions as set forth in this offer letter and the

annexure to the same

V' Mon1kA - Z

Your name in capital letters Your Signature

Date 01/1(.'/2022__ Location: N‘i%m
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Presented here are the details th

i

Pinnacle Infotech Solutions

'TADI6E, MAHINDRA SEZ, RAJASTHAN, JAIPUR - 302037
www pinnaclecad.com | Global BIM Leader

xure to your Offer of Apprenticeship as Trainee

at refer 1o our offer of Apprenticeship to you as a Trainee

Apprentic eship Period

You will be on Apprenticeship for a period of one year from the date you are registered in

htip //www mhrdnats gov.in. Upon successful completion of your Apprenticeship of one year, and

with proper maintenance of Company’s Code of Conduct and P
employment in a suitable position

olicies, Company may offer you

3. During your Apprenticeship, you are expected to give your full effort to complete your Training

ial period of your Training, you will be undergoing Examinations, both

Practical as well as Online, the cut-off marks of which 15 60%. Upon failure 1o secure 60% in the first
chance in any of the

successfully. During the init

Exams, you will be given another opportunity, failing which, your
/\ppvemureshlp will be terminated by the Company

In case of violation of Code of Conduct or Policies of Company, Company may terminate your
Apprenticeship with immediate effect

Surety Deposit:

On the day of your onboarding the Company for apprenticeship/training, you will be required to
execute a retention undertaking for a period of two years, and sign a bond agreement of INR 50,000/ -
(Rupees Fifty Thousand only) as a surety amount and it is to be paid to Pinnacle Infotech Solutions in
the event if you voluntarily or involuntarily leave the organization within 2 years from the date of
joining. It needs to be paid through Demand Draft payable to ‘Pinnacle Infotech Solutions’. The said
amount is required to meet your Training expenses and provide infrastructural facilities. The said
agreement is invalid if you decide to leave within 15 days of your joining.

In case of Resignations, drop out after 15 days of joining and long absences, and Termination on

grounds of non-performance and disciplinary issues, the said surety amount has to be paid as per
agreement,

Leave:

During your Apprenticeship, you will be undergoing Classroom Training for 3 months, followed by On
Job Training for 9 months

a  During your Classroom Training of 3 months, you would be entitled for 2 Casual leaves only

b During your On-job Training period for 9 months, you will be entitled for 0.5 Casual Leaves per
month and 1.25 Privilege Leaves per month

Increments and Promotions:
There will be no Increment or Promotion during your Apprenticeship period of one year.

You will be entitled for a monthly stipend of Rs 18000/-, You will not be entitled for any kind of
statutory benefits for this period



' Pinnacle Infotech Solutions

ADI6E MAHINDRA SEZ, RAJIASTHAN, JAIPUR - 302037
www pinnaclecad com | Global BIM Leader

Notice Period

During the Apprenticeship period, if your performance is found to be unsatisfactory or if it does not
meet the prescribed criteria, your traning / Apprenticeship can be terminated by the Company with
One-day notice thereof. In the event of you having any incomplete assignment, the Company may
decide to relieve you only at the end of the completion of the said assignment. Similarly, the Company
can terminate your Apprenticeship with immediate effect giving stipend only up to the end of previous
calendar month. The Company may terminate your services immediately on disciplinary grounds No
Stipend will be paid if you drop out or stop attending apprenticeship/training

Employment Agreement:

After successful completion of your Apprenticeship, you will undertake an Agreement on the laid down

terms and conditions for permanent employment with Pinnacle Infotech Solutions

Transfer

During your Training period, you can be transferred to any of our Units / Departments situated
anywhere in India or abroad

Background Checks:

The Company may, at its discretion conduct background checks prior to or after your expected joining
date to validate your identity, the address provided by you, your education details and details of your
prior work experience, if any, and to conduct any criminal records checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Annexure I If the Company is not satisfied, in its sole discretion, with the outcome
of the background checks, the Company reserves the right to withdraw this Offer without notice and
Compensation or to take any appropriate action against you, including, but not limited to termination

of your apprenticeship and subsequent employment.

8. Other Terms & Conditions:

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization or entity engaged in any form of business activity
without the consent of Pinnacle Infotech Solutions. The consent may be given subject to any terms and
conditions that the Company may think fit and may be withdrawn at any time at the discretion of the

Company

Yours sjmerelv,

A "‘. N
!
!

4

/

Neha Goel

AGM - Human Resources




















































JeanMartin

The Employee agrees that during the term of this Agreement, the Employee shall not engage in any olr_xer
employment or outside business activity or acquire any proprietary interest in any venture whose activities
include the providing of computer consulting services, which may in the sole determination of the Company,
be considered to compete with the Company or be potentially detrimental to the Company.

ARTICLE 4; Termination

41 Mcm\l\litm__um. This Agreement may be terminated by the Company without
cause by providing 1 Month notice to the Employee. Employee may terminate this
Agreement by providing 3 months' notice period failing which, in circumstances which is
mutually agreeable to both parties, the Employee depending upon the project deadlines,

can serve 1-month notice period and pay the Company 2 months’ salary in lieu of the
additional 2 months not being served by the Employee.

Power of People and Technology

4.2 Termination With Cause. The Company may terminate this Agreement for cause without
any prior notice. If the Employee's employment is terminated for cause, the Company
shall not be obligated to make paymenl of any compensation to the Employee other than
earned but unpaid salary through the date of termination. The Company shall have the
right to terminate this Agreement upon the occurrence of Employee's breach of any
obligation under this Agreement; or Upon Employee being found guilty of, or entering into
a guilty plea to, a felony or misdemeanor involving moral turpitude: or upon Employee's
breach of any Company rule, regulation or policy or upon non-performance.

5.1 Non-Compelition. Employee agrees that during his/her engagement for a period of two
(2) years following the termination of the Employee's employment with the Company, the
Employee shall not directly or indirectly solicit, accept or divert or cooperate in the
solicitation, acceptance or diversion of any engagement, business, consultant, or contracts
of Company or make any contacts, contracts or be employed
with any client, vendor, end-client, end-user or otherwise take awa
away from the Company any business the Company had or was actively soliciting duringthe
Employee’s engagement with the Company. Employee agrees that
all Clients, end-clients, end- users, vendors and accounts are the property of the Company
and shall remain with the Company after Employee's engagement regardless of if employee
introduced them or brought them into Company prior 1o, during or at the time of Employee's

engagement the client, end-client, end-user, vendor and/or account, Thi
survive the termination or expiration of the agreement 'S paragraph shall

Y or assist in the taking

5.2 Non-Solicitation. The Employee agrees that during Employee's en . _
Gampary and for wo (2) yesrs, thereattar the Employee wi‘IJI nit directiygmEJ ﬁ\?ﬁgéll;v.i‘:ddzz
of siemK to Induce éry Qompaqy employee, consultant, contraclor, client, end-client end-
RSO oo 0 e his/er engagement or contractual relatilonship with the
Company. This paragraph shall survive tte termination or expiration of this Agreement

.3 Remedies. In the event of a breach of Provisions 6.2 an
5 ::he Company will be Irreparably harmed entitling the Comp
to any monetary damages.

d 6.3, the Employee agrees that
any to injunctive relief, in addition

JeanMartin India Private Limiteq \,./
)

Branch Office:

d Office:
wt?rkstein collaborative spaces

37 T Krishnamachari Road, CIT Colony, o :ﬁ Mahalakshmi Niyas, Ganapathi
Alwarpet, Chennai — 600 018 Venue, Gomathipuram 8™ Street,
www.jeanmartin.com Madurai — 625 020
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C3 TECHNOLOGIES (i 3
TRAINING | PROJECTS | PLACEMENTS \}\

An ISO 29990:2010 Certified Institution UKAC

52/33,T.Nagar 3" Cross, Ramanathapuram, Coimbatore -641 045.
Ph: 72000 55778 / 98435 55778. E-mail: c3technologiescbe@gmail.com

Date: 09.05.2022

To

M.HEMAPRIYA,

NPRCET,

Mobile No: 6374274403

Mail Id: hemapriyamaheshzom@gmail.com

Dear M. Hemapriya,
Sub: Offer letter for employee-Reg.

With reference to your application and the subsequent interview you had with us we are please to issue
a provisional offer to you as Engineer — Customer Services in P1 Grade.

Your Annual CTC (Cost to the Company) will be Rs.1, 20,000/- per annum and your place of posting will be in
Coimbatore. You should report on or before 18.07.2022.

You are required to submit the following documents:

Proof of Qualification
Proof of Experience

Proof of Last Salarydrawn
Bank statement

PON

This offer is valid subject to the Verification of your credentials submitted to us and your Declaration
given. If there is any deviation observed in your credentials. this offer stands cancelled without any
notice at any point during your service period.

Your employment will be confirmed based on your successful completion of degrees. You are required
to sign up a service agreement for two year of employment in our organization.

Please sign and return the duplicate copy of this\letter enclosed within 3 da s of iss
failing which it will be presumed that you are not interested in this offer ang ;lour can:ﬁj;fuﬁzliliﬁt:)e;
withdrawn from consideration for any position in [hi:;mepany

”
/

/ \\ . Managing Director,
Al resieb

pr. J.SUNDARARAJAN,
B.E., M.Tech.,Ph D,

Principal
N.PR. College efEngineering& Techi Logy
Natham, Dindigui¢D1) - Lo 4y

With Best Wishes,





















Rel%nce

RETAIL

Ref: HRIAUG/22/A3/60544641/60185575/1001302789 Date: 26 August, 2022

Ms. Abirami .S

222, Kalvelipatti (Post), Thanichiyam (Via),
Vadipatti (T.K), Madurai District - 625501,
Tamil Nadu, India

Dear Ms. Abirami. S
This is with reference to your application and subsequent interview you had with us.

We are pleased to offer you employment as DMIT in Senior Executive - A3 grade in our business on the
following terms and conditions:

1. PLACE OF POSTING:
Your initial posting will be at Chennai, Tamil Nadu,
However, during employment with the Company, you may be posted at any other location in India or

abroad, without any additional remuneration. Further your services may be transferred to any other
Reliance Group Company.

This offer is subject to your joining us on or before 01 September, 2022.
2. COMPENSATION:

Your compensation on a Cost to Company (CTC) basis will be Rs. 2,75,000/- (Rupees Two Lac(s)
Seventy Five Thousand Only) per annum and will be payable as under. Please refer to Annexure 1A
for detailed breakup of your CTC.

i.  Fixed Pay: Rs. 2, 75,000/- (Rupees Two Lac(s) Seventy Five Thousand Only) per annum.

This includes Basic Pay and Choice Pay that consists of other allowances, benefits, perquisites etc. as
per the compensation policy of the company.

ii. Retirals: Rs. 25,680/- (Rupees Twenty Five Thousand Six Hundred Eighty Only) per annum.

This includes:

- Provident Fund @ 12% of PF Wages (i.e. Basic Pay + Personnel Special Allowance, wherever paid)
and may be capped at applicable Statutory Wage Limit or actual PF Wages depending on company
policy.

- Gratuity @4.81% of Basic Pay and paid as per provisions of The Payment of Gratuity Act 1972

3. GENERAL:

You may choose components of your CTC as per your requirement, being referred as Choice Pay. |n
the year of joining and leaving the Company, the CTC will be pro-rated based on the number of da s
you are in the employment of the Company. y

The available CTC components along with limits have been detailed in Annexure 1B, & - "’!ti}
3, e

The components within each category of payment are discretionary and the Company has th
change these components at any time without notice. Your compensation and alj other pa
received by you would be subject to the prevailing tax rules and regulations,

Reliance Retail Limited B.E
QanN: UD1100MK1999P1C12066: Phone: +31 22 35653800 ]

. Registered Office: 3rd Flaor, Court House, Lokmanya Tiiak Marg,
: - www relianceretail.com

Dhobi Talao, Mumbui-;.d.\.‘- Lod, it
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RETAIL

. 25 August, 2022
Ref: HRIAUG.’ZZ!A3I60543828/60185964.’1001302545 Date g

Ms. Atchaya P
kattrapalayam street
68A/ kattrapalayam street,

Ma Periyar Bus Stand 625001
Tamil Nadu, India

Dear Ms. Atchaya

This is with reference to your application and subsequent interview you had with us.

We are pleased to offer you e
following terms and conditions:

1.

mployment as DMIT in Senior Executive - A3 grade in our business on the

PLACE OF POSTING:

Your initial posting will be at Chennai,Tamil Nadu.

However, during employment with the Company, you may be posted at any other location in India or
abroad, without any additional remuneration. Fy

rther your services may be transferred to any other
Reliance Group Company.

This offer is subject to your joining us on or before 01 September, 2022.

COMPENSATION:

Your compensation on a Cost to Company (CTC) basis will be Rs. 2,75,000/-
Seventy Five Thousand Only) per annum

(Rupees Two Lac(s)
and will be payable as under. Pleas
for detailed breakup of your CTC.

e refer to Annexure 1A

d Choice Pay that consists of other allowances, benefits, Perquisites etc, ag
per the compensation policy of the company. '

Retirals: Rs. 25,680/- (Rupees Twenty Five Thousand Six Hundred Eighty Only) per annum

This includes:

- Provident Fund @ 12% of PF wa
and may be cap
policy.

- Gratuity @4.81%, of Basic Pay and paid as Per provisions of The Payment of Gratuity Act 1972
GENERAL:

ges (i.e. Basic Pay + Personnel Spec;
Ped at applicable Statutory Wage Limit or actual P

You may choose components of
the year of joining and leaving th
you are in the emplo

your CTC as per your requiremen

e Company, the CTC will be pro-

t, being referred ag Choice Pa
yment of the Company.

rated based on the NUmber of da

ys

Reliance Retail Limited
QN: UO.‘l100I‘-IH1'3‘39F'LCIEDE~6E Phone: +31 22 35553800
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RETAIL

Ref: HRIAUG/22/A3/60544641/60186585/1001302865 Date: 26 August, 2022

Mr. Balamurugan M.
No: 46, KK Compound, Anna street, Anna Nagar, Madurai — 20
Tamil Nadu, India

Dear Mr. Balamurugan.M
This is with reference to your application and subsequent interview you had with us.

We are pleased to offer you employment as DMIT in Senior Executive - A3 grade in our business on the
following terms and conditions:

1. PLACE OF POSTING:
Your initial posting will be at Chennai, Tamil Nadu.

However, during employment with the Company, you may be posted at any other location in India or
abroad, without any additional remuneration. Further your services may be transferred to any other
Reliance Group Company.

This offer is subject to your joining us on or before 01 September, 2022.

2. COMPENSATION:

Your compensation on a Cost to Company (CTC) basis will be Rs. 2,75,000/- (Rupees Two Lac(s)

Seventy Five Thousand Only) per annum and will be payable as under. Please refer to Annexure 1A
for detailed breakup of your CTC.

i.  Fixed Pay: Rs. 2, 75,000/- (Rupees Two Lac(s) Seventy Five Thousand Only) per annum.

This includes Basic Pay and Choice Pay that consists of other allowances, benefits, perquisites etc. as
per the compensation policy of the company.

ii. Retirals: Rs. 25,680/- (Rupees Twenty Five Thousand Six Hundred Eighty Only) per annum.

This includes:

- Provident Fund @ 12% of PF Wages (i.e. Basic Pay + Personnel Special Allowance, wherever paid)
and may be capped at applicable Statutory Wage Limit or actual PF Wages depending on company
policy.

- Gratuity @4.81% of Basic Pay and paid as per provisions of The Payment of Gratuity Act 1972,

3. GENERAL:

You may choose components of your CTC as per your requirement, being referred as Choice Pay. In
the year of joining and leaving the Company, the CTC will be pro-rated based on the number of days
you are in the employment of the Company.

The available CTC companents along with limits have been detailed in Annexure 1B.

The components within each category of payment are discretionary and the Company M ﬁ;“hﬁ
change these components at any time without notice. Your compensation and all other ments
received by you would be subject to the prevailing tax rules and regulations. ] 7

9|

Reliance Retail Limited ) .
CIty: UDI100MH1993PLCL20SE3 Phone + 31 22 35553800 . J.‘SBND‘}GAF}}RAJMS
BE.

'3 Registesed Office: 31d Floor, Court House, Lok

b '0& Technolo:
Natham, Dindigul (Dt 624 :‘_“Ijoi._,:_
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RETAIL

Ref: HRIAUG1221A3IGOS44317/60185965/1001302892 Date: 26 August, 2022

Ms. Bavi Sureka.k
North Street

Near Bus stop
Kalvelipatti 625221
Tamil Nadu, India

Dear Ms, Bavi

This is with reference to your application and subsequent interview you had with us.

We are pleased to offer you employment as DMIT in Senior Executive - A3 grade in our business on the
following terms and conditions:

1.

PLACE OF POSTING:

Your initial posting will be at Chennai,Tamil Nadu.

However, during employment with the Company, you may be posted at any other location in India or
abroad, hout any additional remuneration. Further your services may be transferred to any other
Reliance Group Company.

This offer is subject to your joining us on or before 01 September, 2022.

COMPENSATION:

Your compensation on a Cost to Company (CTC) basis will be Rs. 2,75,000/- (Rupees Two Lac(s)
Seventy Five Thousand Only) per annum and will be payable as under. Please refer to Annexure 1A
for detailed breakup of your CTC,

Fixed Pay: Rs. 2,75,000/- (Rupees Two Lac(s) Seventy Five Thousand Only) per annum.

This includes Basic Pay and Choice Pay that consists of other allowances, benefits, perquisites etc. as
per the compensation policy of the company.

Retirals: Rs. 25,680/- (Rupees Twenty Five Thousand Six Hundred Eighty Only) per annum,

This includes:
- Provident Fund @ 12% of PF Wages (i.e. Basic Pay + Personnel Special Allowance, wherever paid)

and may be capped at applicable Statutory Wage Limit or actual PF Wages depending on company

policy.
- Gratuity @4.81% of Basic Pay and paid as per provisions of The Payment of Gratuity Act 1972,

GENERAL.:

You may choose components of your CTC as per your requirement, being referred as Choice Pay. In
the year of joining and leaving the Company, the CTC will be pro-rated based on the number of days
you are in the employment of the Company.

The available CTC components along with limits have been detailed in Annexure 1B, -,‘ Al l A TED

The components within each category of payment are discretionary and the Company has the ri
change these components at any time without notice. Your compensation and all other pay

received by you would be subject to the prevailing tax rules and regulations. B J-SUNDA JAN
7 »
B(E., M. ech., Ph.p,,
. o Principal
Reliance Retail Limited NPR. Cuﬂweef&vgineermg.& Technology

ON: U01100MH19992LC1 20852 Fhone: +21 22 25552800 '

- 624 401,
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RETAIL

Ref: HRIAUG/22/A3/60550638/60185529/1001304177 Date: <«

Ms. Desouza dasmin R
Antoniyar kovil street
Paraipatty

Begampur Dindigul 624002
Tamil Nadu, India

Dear Ms. Desouza dasmin

This is with reference to your application and subsequent interview you had with us.

We are pleased to offer you employment as DMIT in Senior Executive - A3 grade in our business on the
following terms and conditions:

1.

PLACE OF POSTING:
Your initial posting will be at Chennai,Tamil Nadu.

However, during employment with the Company, you may be posted at any other location in India or
abroad, without any additional remuneration. Further your services may be transferred to any other
Reliance Group Company.

This offer is subject to your joining us on or before 01 September, 2022.

COMPENSATION:

Your compensation on a Cost to Company (CTC) basis will be Rs. 2,75,000/- (Rupees Two Lac(s)
Seventy Five Thousand Only) per annum and will be payable as under. Please refer to Annexure 1A
for detailed breakup of your CTC.

Fixed Pay: Rs. 2,75,000/- (Rupees Two Lac(s) Seventy Five Thousand Only) per annum.

This includes Basic Pay and Choice Pay that consists of other allowances, benefits, perquisites etc. as
per the compensation policy of the company.

Retirals: Rs. 25,680/- (Rupees Twenty Five Thousand Six Hundred Eighty Only) per annum.

This includes:

- Provident Fund @ 12% of PF Wages (i.e. Basic Pay + Personnel Special Allowance, wherever paid)
and may be capped at applicable Statutory Wage Limit or actual PF Wages depending on company
policy.

- Gratuity @4.81% of Basic Pay and paid as per provisions of The Payment of Gratuity Act 1972.

GENERAL:

You may choose components of your CTC as per your requirement, being referred as Choice Pay. In
the year of joining and leaving the Company, the CTC will be pro-rated based on the number of days
you are in the employment of the Company.

The available CTC components along with limits have been detailed in Annexure 1B. AN &IED

The components within each category of payment are discretionary and the Company h
change these components at any time without notice. Your compensation and all oth
received by you would be subject to the prevailing lax rules and regulations.
pr. J.SUNDARARA
B.E., M.Tech,,
Reliance Retail Limited Principal
CIN: U01100MH1999F LCLZ0563 Fhone 31 22 35553800 N_.pR_c.;negea}Engineermg.&Technoiugy
Registered Office: 3 filak Morg, Bhobl Tolao, M.t 11671107 LU, Le Y. . .

e right to
|Payments
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RETAIL

Ref: HR/AUG/22/A3/60544508/60185564/1001302890 Date: 26 August, 2022

Ms. Elamega E

Muluveeran street, singampunari
Guruji Naga, singampunari
Singampunari 630502

Tamil Nadu, India

Dear Ms. Elamega
This is with reference to your application and subsequent interview you had with us.

We are pleased to offer you employment as DMIT in Senior Executive - A3 grade in our business on the
following terms and conditions:

1.  PLACE OF POSTING:
Your initial posting will be at Chennai, Tamil Nadu.

However, during employment with the Company, you may be posted at any other location in India or
abroad, without any additional remuneration. Further your services may be transferred to any other

Reliance Group Company.

This offer is subject to your joining us on or before 01 September, 2022.

2. COMPENSATION:

Your compensation on a Cost to Company (CTC) basis will be Rs. 2,75,000/- (Rupees Two Lac(s)
Seventy Five Thousand Only) per annum and will be payable as under. Please refer to Annexure 1A

for detailed breakup of your CTC.
Fixed Pay: Rs. 2,75,000/- (Rupees Two Lac(s) Seventy Five Thousand Only) per annum.

This includes Basic Pay and Choice Pay that consists of other allowances, benefits, perquisites etc. as
per the compensation policy of the company.

Retirals: Rs. 25,680/- (Rupees Twenty Five Thousand Six Hundred Eighty Only) per annum.

This includes:
- Provident Fund @ 12% of PF Wages (i.e. Basic Pay + Personnel Special Allowance, wherever paid)

and may be capped at applicable Statutory Wage Limit or actual PF Wages depending on company
olicy.
- F(:'_;ratuit;,/ @4.81% of Basic Pay and paid as per provisions of The Payment of Gratuity Act 1972.
3. GENERAL:

You may choose components of your CTC as per your requirement, being referred as Choice Pay. In
the year of joining and leaving the Company, the CTC will be pro-rated based on the number of days

you are in the employment of the Company.
‘f'_‘:' oy, g e gy
e LM

-

The available CTC components along with limits have been detailed in Annexure 1B. A'i 4

2 L
The components within each category of payment are discretionary and the Company has igrﬁ’ to
change these components at any time without notice. Your compensation and all other payments

received by you would be subject to the prevailing lax rules and regulation®g, J-SUN'DA

B.ETM.Toch P
liance Retail Limited NP Collgeaper P2
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Reliance

RETAIL

Ref: HRIAUG/22/A3/60544586/60185573/1001302888 Date: 26 August, 2022

Mr. Guhan Chandrasekaran
East street, Uluppagudi, Natham.
East street, Uluppagudi, Natham.
Natham 624401

Tamil Nadu, India

Dear Mr. Guhan
This is with reference to your application and subsequent interview you had with us.

We are pleased to offer you employment as DMIT in Senior Executive - A3 grade in our business on the
following terms and conditions:

1.  PLACE OF POSTING:
Your initial posting will be at Chennai,Tamil Nadu.

However, during employment with the Company, you may be posted at any other location in India or
abroad, without any additional remuneration. Further your services may be transferred to any other

Reliance Group Company.
This offer is subject to your joining us on or before 01 September, 2022.

2. COMPENSATION:

Your compensation on a Cost to Company (CTC) basis will be Rs. 2,75,000/- (Rupees Two Lac(s)
Seventy Five Thousand Only) per annum and will be payable as under. Please refer to Annexure 1A

for detailed breakup of your CTC.
i, Fixed Pay: Rs. 2,75,000/- (Rupees Two Lac(s) Seventy Five Thousand Only) per annum.

This includes Basic Pay and Choice Pay that consists of other allowances, benefits, perquisites etc. as
per the compensation policy of the company.

Retirals: Rs. 25,680/- (Rupees Twenty Five Thousand Six Hundred Eighty Only) per annum.

This includes:
- Provident Fund @ 12% of PF Wages (i.e. Basic Pay + Personnel Special Allowance, wherever paid)

and may be capped at applicable Statutory Wage Limit or actual PF Wages depending on company

policy.
- Gratuity @4.81% of Basic Pay and paid as per provisions of The Payment of Gratuity Act 1972.

3. GENERAL:

You may choose components of your CTC as per your requirement, being referred as Choice Pay. In
the year of joining and leaving the Company, the CTC will be pro-rated based on the number of days

you are in the employment of the Company.

i ith limits h detailed in Annexu 'Y e TE
The available CTC components along with limits have been detailed | re 1B ‘-\.N t-_&: ik

) right to
¥ments

’

The components within each category of payment are discretionary and the Company has
change these components at any time without notice. Your compensation and all other

received by you would be subject to the prevailing tax rules and regulations.

Br. J.SUNDARARAJAN
¢ .,M.TECh.,Ph.D‘,’

Reliance Retail Limited " Prin.cipal
CIN: UO1100MH1999PLE120567 Fhone: +31 22 25553800 PR, College of Engincering.

manya Tilak Marg, Dhobl Talao, Mumbukivd L2, Leadiz
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b Techno!ugy
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RETAIL

: st, 2022
Ref: HRIAUG/22/A3/60544641/60186985/1001302752 Date: 26 Augu

Dear Ms. Jenitha Karthiga.S
This is with reference to your application and subsequent interview you had with us.

We are pleased to offer you employment as DMIT in Senior Executive - A3 grade in our business on the
following terms and conditions:

1.  PLACE OF POSTING:
Your initial posting will be at Chennai, Tamil Nadu.

However, during employment with the Company, you may be posted at any other location in India or
abroad, without any additional remuneration. Further your services may be transferred to any other

Reliance Group Company.
This offer is subject to your joining us on or before 01 September, 2022,
2. COMPENSATION:

Your compensation on a Cost to Company (CTC) basis will be Rs. 2,75,000/- (Rupees Two Lac(s)
Seventy Five Thousand Only) per annum and will be payable as under. Please refer to Annexure 1A
for detailed breakup of your CTC.

i.  Fixed Pay: Rs. 2, 75,000/- (Rupees Two Lac(s) Seventy Five Thousand Only) per annum.

This includes Basic Pay and Choice Pay that consists of other allowances, benefits, perquisites etc. as
per the compensation policy of the company.

ii. Retirals: Rs. 25,680/- (Rupees Twenty Five Thousand Six Hundred Eighty Only) per annum.

This includes:

- Provident Fund @ 12% of PF Wages (i.e. Basic Pay + Personnel Special Allowance, wherever paid)
and may be capped at applicable Statutory Wage Limit or actual PF Wages depending on company
policy.

- Gratuity @4.81% of Basic Pay and paid as per provisions of The Payment of Gratuity Act 1972,

3. GENERAL:

You may CUOPSE components of your CTC as per your requirement, being referred as Choice Pay. In
the year of joining and leaving the Company, the CTC will be pro-rated based on the number of dé
you are in the employment of the Company. V&

The available CTC components along with limits have been detailed in Annexure 1B,
The components within each category of payment are discretionary and the Company has the right to

chapge these components at any time withoul notice. Your compensation and all, other .p
received by you would be subject to the prevailing tax rules and regulations. A N 1

Reliance Retail Limited
CIN: UD1100MH1999PLC1 20603 Fhone. +31 22 35853800
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Reliance

RETAIL

; t, 2022
Ref: HR/IAUG/22/A3/60544641/60185575/100130289 1 Date: 26 Augus

Mr. Madhan K

BHARATHIYARPURAM, CHOKKAM PATTY , MELUR
CHOKKAM PATTY

Melur Madurai 625106

Tamil Nadu, India

Dear Mr. Madhan
This is with reference to your application and subsequent interview you had with us.

We are pleased to offer you employment as DMIT in Senior Executive - A3 grade in our business on the
following terms and conditions:

1. PLACE OF POSTING:
Your initial posting will be at Chennai,Tamil Nadu.

However, during employment with the Company, you may be posted at any other location in India or

abroad, without any additional remuneration. Further your services may be transferred to any other
Reliance Group Company.

This offer is subject to your joining us on or before 01 September, 2022.

2. COMPENSATION:

Your compensation on a Cost to Company (CTC) basis will be Rs. 2,75,000/- (Rupees Two Lac(s)

Seventy Five Thousand Only) per annum and will be payable as under. Please refer to Annexure 1A
for detailed breakup of your CTC.

i.  Fixed Pay: Rs. 2,75,000/- (Rupees Two Lac(s) Seventy Five Thousand Only) per annum.

This includes Basic Pay and Choice Pay that consists of other allow

ances, benefits, perquisites etc. as
per the compensation policy of the company.

i.  Retirals: Rs. 25,680/- (Rupees Twenty Five Thousand Six Hundred Eighty Only) per annum.

This includes:

- Provident Fund @ 12% of PF Wages (i.e. Basic Pay + Personnel S
and may be capped at applicable Statutory Wage Limit or actual P
policy.

- Gratuity @4.81% of Basic Pay and paid as per provisions of The Payment of Gratuity Act 1972.

pecial Allowance, wherever paid)
F Wages depending on company

3. GENERAL:

You may choose componepts of your CTC as per your requirement, being referred as Choice Pay. |
the year of joining and leaving the Company, the CTC will be pro-rated based on the number of g .
you are in the employment of the Company. ays

The available CTC components along with limits have been detail

ed in Annexure 18\ Ad &ﬁs’i L
The components within each category of payment are discretionar |/
change these components at any time without notice. Your co

received by you would be subject to the prevailing tax rules and re

y and the Company ha

mpensation and all other
gulations,

| Bz, .LSUNDARARA AN

Reliance Retail Limited Pri B'.E"M-T%ch. Php ’
CIN: UO1200MH1993PLE1 20867 Phone: +31 22 35553500 NPR ¢ fincipa T
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Reliance

RETAIL

Ref: HR!AUGI221A3160544641I60186985/1 001302752 Date: 26 August, 2022

Mr. Manikandan J

344 Kamarajar Street Nathanallur Village & Post .Kanchipuram - 631605

Tamil Nadu, India

Dear Mr. Manikandan.J

This is with reference to your application and subsequent interview you had with us.

We are pleased to offer you employment as DMIT in Senior Executive - A3 grade in our business on the
following terms and conditions:

1. PLACE OF POSTING:
Your initial posting will be at Chennai, Tamil Nadu.
However, during employment with the Company, you may be posted at any other location in India or
abroad, without any additional remuneration. Further your services may be transferred to any other
Reliance Group Company.
This offer is subject to your joining us on or before 01 September, 2022.

2. COMPENSATION:
Your compensation on a Cost to Company (CTC) basis will be Rs. 2,75,000/- (Rupees Two Lac(s)
Seventy Five Thousand Only) per annum and will be payable as under. Please refer to Annexure 1A
for detailed breakup of your CTC.

i Fixed Pay: Rs. 2, 75,000/- (Rupees Two Lac(s) Seventy Five Thousand Only) per annum.

This includes Basic Pay and Choice Pay that consists of other allowances, benefits, perquisites etc. as
per the compensation policy of the company.

ii. Retirals: Rs. 25,680/- (Rupees Twenty Five Thousand Six Hundred Eighty Only) per annum.

This includes:

; ith limi iled i =8 o o e
The available CTC components along with limits have been detailed in Annexure 1B. ﬁ“TT N LD

The components within each category of Payment are discretionary and the Company has the riyh
change these components at any time without notice. Your Compensation ang g other pay
received by you would be subject to the prevailing tax rules ang regulations.

Reliance Retail Limited ' Be. J8U R?RA AN,

O UOL100MALS937LC1 20563 Prgne. 91 2 35853800 ) BE 1.

© Registered @ﬁrgjldﬂnu,&m House, Lokmanya Tilak Marg,

www.rellanceretail com

[ ]
Dhobi Talao, Mumb~i ¢0a 2 Jad'c.
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Reliance

RETAIL

Ref: HRIAUG/22/A3/60544641/60186985/1001302789 Date: 26 August, 2022

Ms. Nilaviya T
286, Neethaji Last Street, Jaihindpuram, Madurai-11
Tamil Nadu, India

Dear Ms. Nilaviya T
This is with reference to your application and subsequent interview you had with us.

We are pleased to offer you employment as DMIT in Senior Executive - A3 grade in our business on the
following terms and conditions:

1. PLACE OF POSTING:
Your initial posting will be at Chennai, Tamil Nadu.

However, during employment with the Company, you may be posted at any other location in India or

abroad, without any additional remuneration. Further your services may be transferred to any other
Reliance Group Company.

This offer is subject to your joining us on or before 01 September, 2022.

2. COMPENSATION:

Your compensation on a Cost to Company (CTC) basis will be Rs. 2,75,000/- (Rupees Two Lac(s)

Seventy Five Thousand Only) per annum and will be payable as under. Please refer to Annexure 1A
for detailed breakup of your CTC.

i.  Fixed Pay: Rs. 2, 75,000/- (Rupees Two Lac(s) Seventy Five Thousand Only) per annum.

This includes Basic Pay and Choice Pay that consists of other allowances, benefits, perquisites etc. as
per the compensation policy of the company.

ii. Retirals: Rs. 25,680/- (Rupees Twenty Five Thousand Six Hundred Eighty Only) per annum.

This inciudes:

- Provident Fund @ 12% of PF Wages (i.e. Basic Pay + Personnel Special Allowance, wherever paid)
and may be capped at applicable Statutory Wage Limit or actual PF Wages depending on company
policy.

- Gratuity @4.81% of Basic Pay and paid as per provisions of The Payment of Gratuity Act 1972
3. GENERAL:

You may choose components of your CTC as per your requirement, being referred as Choice Pay. In

the year of joining and leaving the Company, the CTC will be pro-rated based on the number of days
you are in the employment of the Company.

The available CTC components along with limits have been detailed in Annexure 18.

The components within each category of payment are discretionary and the Compan}has t¥e rig;::t:) -
change these components at any time without notice. Your compensation and all \

other
received by you would be subject to the prevailing tax rules and regulations. ﬁ“ments
\\,\
Reliance Retail Limited br. LSUNDARARA
CIN.UD1100MH1993PLC 120563 Phong +31 22 35653800 UNDA JAN

B.E., M.Tech,, Ph.D.,,

Registered Office: 3¢d Flaor, Court House, Lokm ¥ Tllak Marg, Dhabi Talao, Mumbai-400 002, India.
AL www.reliancerelailcom
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Reliance

RETAIL

Ref: HRIAUG/22/A3/60544848/60185574/1001302889 Date: 26 August, 2022

Ms. Nisha jenifer A

A Velanganni illam,Main road
Vakkampatti

Vakkampatti 624303

Tamil Nadu, India

Dear Ms. Nisha jenifer

This is with reference to your application and subsequent interview you had with us.

We are pleased to offer you employment as DMIT in Senior Executive - A3 grade in our business on the

following terms and conditions:
1. PLACE OF POSTING:

Your initial posting will be at Chennai,Tamil Nadu.

ny, you may be posted at any other location in India or

However, during employment with the Compa
Further your services may be transferred to any other

abroad, without any additional remuneration.
Reliance Group Company.

This offer is subject to your joining us on or before 01 September, 2022.

2. COMPENSATION:

basis will be Rs. 2,75,000/- (Rupees Two Lac(s)

Your compensation on a Cost to Company (CTC)
| be payable as under. Please refer to Annexure 1A

Seventy Five Thousand Only) per annum and wil
for detailed breakup of your CTC.

Fixed Pay: Rs. 2,75,000/- (Rupees Two Lac(s) Seventy Five Thousand Only) per annum.

This includes Basic Pay and Choice Pay that consists of other allowances, benefits, perquisites etc. as
per the compensation policy of the company.

i Retirals: Rs. 25,680/ (Rupees Twenty Five Thousand Six Hundred Eighty Only) per annum.

This includes: _ _
- Provident Fund @ 12% of PF Wages (i.e. Basic Pay + Personnel Special Allowance, wherever paid)

and may be capped at applicable Statutory Wage Limit or actual PF Wages depending on company

olicy.
Bt of Basic Pay and paid as per provisions of The Payment of Gratuity Act 1972.

- Gratuity @4.81%

3. GENERAL:

ents of your CTC as per your requirement, being referred as Choice Pay. In

You may choose compon ;
y, the CTC will be pro-rated based on the number of days

the year of joining and leaving the Compan
you are in the employment of the Company.

nits have been detailed in Annexure 1B B N =gt g
 ARTESTED

yment are discretionary and the Company ha right to

hout notice. Your compensation and all other

d regulations.
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Relignce

RETAIL

Ref: HRIAUG/22/A3/60544641/60186968/1001302732 Date: 26 August, 2022

Mr. Rajprabakaran.J
No 2/191, Natchikudikalam, Kottampatty Melur (Tk)
Madurai (Dt) - Pincode-625103

Dear Mr. Rajprabakaran.J

This is with reference to your application and subsequent interview you had with us.

We are pleased to offer you employment as DMIT in Senior Executive - A3 grade in our business on the
following terms and conditions:

1. PLACE OF POSTING:
Your initial posting will be at Chennai, Tamil Nadu.
However, during employment with the Company, you may be posted at any other location in India or
abroad, without any additional remuneration. Further your services may be transferred to any other

Reliance Group Company.

This offer is subject to your joining us on or before 01 September, 2022.

2. COMPENSATION:

Your compensation on a Cost to Company (CTC) basis will be Rs. 2,75,000/- (Rupees Two Lac(s)
Seventy Five Thousand Only) per annum and will be payable as under. Please refer to Annexure 1A
fer detailed breakup of your CTC.

i.  Fixed Pay: Rs. 2, 75,000/- (Rupees Two Lac(s) Seventy Five Thousand Only) per annum.

This includes Basic Pay and Choice Pay that consists of other allowances, benefits, perquisites etc. ag
per the compensation policy of the company.

ii. Retirals: Rs. 25,680/- (Rupees Twenty Five Thousand Six Hundred Eighty Only) per annum,

This includes:

- Provident Fund @ 12% of PF Wages (i.e. Basic Pay + Personnel Special Allowance, wherever paid)
and may be capped at applicable Statutory Wage Limit or actual PF Wages depending on company
poiicy.

"= Gratutty @4.81% of Basic Pay and paid as per provisions of The Payment of Gratuity Act 1972

3.  GENERAL:

You may chooge components of your CTC as per your requirement, being referred as Choice pa
the year of joining and leaving the Company, the CTC will be pro-rated based on the number of é’a In

you are in the employmeni of the Company. ys

The available CTC components along with limits have been detailed in Annexure 1B AR ¥ i e Ram 3%
A\ \* L 8 Rl
The components within exch category of payment are discretionary and the Compan qg thé ri
change these componeni; at any time without notice. Your compensation and ally%t &r anght to
received by you would be s bject to the prevailing tax rules and regulations. /X, Payments

br. JSUNDARA N
) L 8! = M.Tech,, Ph.p ’
Reliance Retail Limited Principai K
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Reliance

RETAIL

Ref: HRIAUG/22/A3/60544641/6018695/1001302732 Date: 26 August, 2022

Mr. Saravana Kumar.A
5/277 Union Office Road, Kottampatty, Melur (Tk),
Madurai (Dt) - 625103

Dear Mr.Saravana Kumar.A
This is with reference to your application and subsequent interview you had with us.

We are pleased to offer you employment as DMIT in Senior Executive - A3 grade in our business on the
following terms and conditions:

1.  PLACE OF POSTING:

Your initial posting will be at Chennai, Tamil Nadu.

However, _during employment with the Company, you may be posted at any other location in India or
abrpad, without any additional remuneration. Further your services may be transferred to any other
Reliance Group Company.

This offer is subject to your joining us on or before 01 September, 2022.

2. COMPENSATION:

Your compensation on a Cost to Company (CTC) basis will be Rs. 2,75,000/- (Rupees Two Lac(s)
Seventy Five Thousand Only) per annum and will be payable as under. Please refer to Annexure 1A
for detailed breakup of your CTC.

i.  Fixed Pay: Rs. 2, 75,000/- (Rupees Two Lac(s) Seventy Five Thousand Only) per annum.

This includes Basic Pay and Choice Pay that consists of other allowances, benefits, perquisites etc. as

per the compensation policy of the company.

ii. Retirals: Rs. 25,680/- (Rupees Twenty Five Thousand Six Hundred Eighty Only) per annum.

This includes:
- Provident Fund @ 12% of PF Wages (i.e. Basic Pay + Personnel Special Allowance, wherever paid)

and may be capped at applicable Statutory Wage Limit or actual PF Wages depending on company

policy.
- Gratuity @4.81% of Basic Pay and

paid as per provisions of The Payment of Gratuity Act 1972.

3. GENERAL:

You may choose components of your CTC as per your requirement, being referred as Choice Pay. In
the year of joining and leaving the Company, the CTC will be pro-rated based on the number of days

you are in the employment of the Company.
The available CTC components along with limits have been detailed in Annexure 1B. O&ﬁ i ‘t—@s I:.:’s-s
| Wudhentth P

The components within each category of payment are discretionary and the Company has thne right to
change these components at any time without notice. Your compensation and all othér! payments

received by you would be subject to the prevailing tax rules and regulations. .
Pr. JS Wi

Reliance Retail Limited Pri B-E-MTt-ch..Pho ’
C10: LO1100MH1993PLC120563 Phone +31 22 35553800 nicipal one
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Reliance

RETAIL

Ref: HR/AUGI221A3160544641I601 85561/1001302768 Date: 26 August, 2022

Ms. Sindhu.P
2/76, Near Mandhai, Keelaiyur(Po), Melur(Tk) ,
Madurai (Dt) - 6251 06

Dear Ms. Sindhuy.p
This is with reference to your application and subsequent interview you had with us.

We are pleased to offer you employment as DMIT in Senior Executive - A3 grade in our business on the
following terms and conditions:

1. PLACEOF POSTING:
Your initial posting will be at Chennai, Tamil Nadu

However, during employment with the Company, you may be posted at any other location in India or
abroad, without any additional remuneration Further your services may be transferred to any other
Reliance Group Company.

This offer js subject to your joining us on or before 01 September, 2022.

2. COMPENSATION:

Your compensation on a Cost to Company (CTC) basis will be Rs. 2,75,000/- (Rupees Two Lac(s)

Seventy Five Thousand Only) per annum and will be payable as under. Please refer to Annexure 1A
for detailed breakup of your CTC,

i.  Fixed Pay: Rs. 2, 75,000/- (Rupees Two Lac(s) Seventy Five Thousand Only) per annum.

This includes Basic Pay and Choice Pay that consists of other allowances, benefits, Perquisites etc. as
per:the Compensation policy of the company.

ii. Retirals: Re. 25,680/- (Rupees Twenty Five Thousand Six Hundred Eighty Only) Perannum,

This includes:

- Provident Fund @ 12% of PF Wages (i.e. Basic Pay + Personne| Special Allowance Wherever paid)
and may be capped at applicable Statutory Wage Limit or actual PF Wages dependi
policy.

- Gratuity @4.81% of Basic Pay and paid as Per provisions of The Payment of Gratuity Act 1972
3. GENERAL:

The available CTC components along witt, limits fipve been detailed in Annexure 1B.
The components within each category f Payme)* are discretionary ang the Company
change these components, a_t any tims withow notice. Your compensation and all oty
received by you would be Subject to the kisvailing tax rules and regulationg

Reliance Retay tjmiteq Bz, J'SUNMRA\RAJ

CIN: U01100MH1999pL ) 20563 Mne: +51 22 35553500 B.E. h.D g
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Reliance

RETAIL

Ref: HR/SEP/22/A3/60546098/60185546/1001318708 Date: 20 September, 2022

Ms. Suganya S

KK colony, chinnalapatti
5/9/10 KK colony, chinnalapatti
Chinnalapatti 624301

Tamil Nadu, India

Dear Ms. Suganya
This is with reference to your application and subsequent interview you had with us.

We are pleased to offer you employment as DMIT in Senior Executive - A3 grade in our business on the
following terms and conditions:

1.  PLACE OF POSTING:
Your initial posting will be at Chennai,Tamil Nadu.

However, Fiuring employment with the Company, you may be posted at any other location in India or
abroad, without any additional remuneration. Further your services may be transferred to any other
Reliance Group Company.

This offer is subject to your joining us on or before 01 October, 2022.

2. COMPENSATION:

Your compensation on a Cost to Company (CTC) basis will be Rs. 2,75,000/- (Rupees Two Lac(s)
Seventy Five Thousand Only) per annum and will be payable as under. Please refer to Annexure 1A
for detailed breakup of your CTC.

Fixed Pay: Rs. 2,75,000/- (Rupees Two Lac(s) Seventy Five Thousand Only) per annum.

This includes Basic Pay and Choice Pay that consists of other allowances, benefits, perquisites etc. as
per the compensation policy of the company.

Retirals: Rs. 25,680/- (Rupees Twenty Five Thousand Six Hundred Eighty Only) per annum.

This includes:
- Provident Fund @ 12% of PF Wages (i.e. Basic Pay + Personnel Special Allowance, wherever paid)

and may be capped at applicable Statutory Wage Limit or actual PF Wages depending on company
policy. ) )
- Gratuity @4.81% of Basic Pay and paid as per provisions of The Payment of Gratuity Act 1972,
3. GENERAL:

omponents of your CTC as per your requirement, being referred as Choice Pay. In
and leaving the Company, the CTC will be pro-rated based on the number of days

loyment of the Company.

You may choose C
the year of joining
you are in the emp

The available CTC components along with limits have been detailed in Annexure 1?’“\‘”’ _::‘;. E.
in each category of payment are discretionary and the Comﬁény has the righ 0]
nents at any time without notice. Your compensation and all other paymenty
Id be subject to the prevailing tax rules and regulations. pr, J-SUNDARA;J JAN,

B.E., MAech), Ph.B.,

The components with
change these compo
received by you wou
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CIf: UO110CMH19997LC12086E “hors ~31 22 25553800 Nfﬁh-am,Dindipl (ﬂﬂ 3 524 401
e CoutHouse Lokpango Tk Warg, Dol Tolao, Mumbal 400002, Inda S .
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Dear Candidate, Aj'\*b Kot . O

May we offer our congratulations for being provisionally selected for the position of MEDICAL
REPRESENTATIVE in our organtsution based upon the inteeview you had with us recently. This
letter of offer for appointment is provisional and will be regularized on your successful

cumpletton of the fraining program which will be conducted online.

This training will belp you to learn a new art, pharmnceutical selling. On successful completion
of this training you will be considered for field tmining at a place where we feel your services can
be best utilired. Please understand that the company as a policy does not affer postng for
anybody in their native place ar district. :

During field training you will be provided a salary of Rs.17,500/- per month, plus warking
allowance which will normally be in the range of Rs.6,500/- per month. In addidon, you will
also be entitded to productivity oriented incentives. A number of Medical Representatives earn
on an average Rs.2,500/- pan. ss incentive. The field mraining would normally last for 6 months
upon which you will be tmaken in the rolls of the company as a confirmed employee in the status
of MEDICAL REPRESENTATIVE. On confirmation of service, the salary would be Rs.19,700/-
p.m. Warking allowance will continue after confinnatdon toa. i '

The Medical Representative’s job is an exciting job which also offers a good carcer and promotion
to the level of Sales Manager or Marketing Manager depending upon the capability one culdvares
during his career. Nouveau Medicament, as the name suggests is an innovative company focusing
on complementary system of medicine, the details of which will be taught to you during your

training program

The details of the taining program would be intimated to you by our sales manager. We are
agermseeyourpraenceinrhe training.

for Nouvean Medicament (P) Ltd., z

o QMWJ.
S.Raamganesh
Director (Marketing)

e S LS N
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Dear Candidave, gﬁt\u_ P}’OK“\.CF % R P

May we offer our congratulations for being provisionally polected for the position of MEDICAL
REPRESENTATIVE in our organization based upon the interview you had with us recently. This
letter of offer for appoinoment is provisional and will be tepularized on your successful
completton of the tratning program which will be conducted online.

phaunaceutical selling. On successful completion
place where we feel your services can
not affer posting for

This training will halp you to leamn o new art,
of chis training you will be considered for field tmining at a
be best utilized. Please understand that the company us a policy does
anybody in their native place ar district.

During field training you will be provided a salary of Rs.17,500/- per month, plus warking
allowance which will normaslly be in the range of Rs.6,500/~ per month. In addidon, you will
also be endtled to productivity oriented incentives. A aumber of Medical Representatives earn
on an aversge Rs.2.500/- p.m. ss incendve. The field training would normally last far 6 months
upon which you will be taken in the rolls of the company as a confirmed cmployee in the status
of MEDICAL REPRESENTATIVE. On confirmation of service, the salary would be Rs.19,700/-
p.m. Warking allowance will contnue after confirmation too. ) ‘

an exciting job which also offers a good career and promotion
depending upon the capsbility one cultivates
ests 1s an ipnovntive company focusing
ch will be taught to you during your

The Medical Representative’s job is

to the level of Sales Manager or Markedng Manager

during his career. Nouveau Medicament, as the name sugg

on complementsry system of medicine, the details of whi
R

The details of the training program would be intimated to you by our sales manager. We are

eager [D see your presence in the training.

for Nouveau Medicament (P) Ltd., \

J,@le.

S_Raamganesh
. (Marketing)

Br. JSUNDARARAY N
BE.M.Tach,, pir,
Princinat ' 3
NPR. Collegeef S
Mathas 0 :
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MADURAI - JAIHINDPURAM
Ref: 025-COR/01812/23 Date : 08.06.2022
Mr K. Sathish Kumar
4/34 Varapatty. E.Chithur (Po). Vedasendur
(TK). Dindigul (Dt).Tamilnadu - 624702

Sub: LETTER OF APPOINTMENT

With reference to your application dated 08/06/2022 and subsequent interview you had with us, we are pleased (o

appoint you in our organization as PROBATIONARY OFFICER with effect from 08/06/2022 on the following terms and
conditions:

1. You will be on probation for a period of twelve months from date of joining. The Management may at is sole and
absolule discretion decide to  extend your probation for such period/s as it deems fit and proper. You shall not be
deemed (o be confirmed in the service of the company after completion of the probaztionary penod of twelve months cr the
extended probalionary pencd/s unless you are specifically infcrmed in wnting to that effect. If your performance or conduct is
nol salisfaclory or any adverse reports received regarding your anlecedenls. your service will be ferminated at any lime curing
the period of probation or extended period of probaticn without any nolice or payment lieu of notice. The company
management will be the sole judge as lo the guestion of your work and /or performance bemg satisfactary or not and as to
whether you are suitable to the organization or not and the decision of the company management shall be binding on you.

You will be paid salary of Rs.18,500.00 (Rupees Eighteen Thousand Five Hundred Only) per month during your period of
probation including all allowances. You will be eligible for Contributory Provident Fund, ESI. etc as per the rules of the
Company.

3. If you are confirmed in the service of the company your age of retirement will be 55 years and your date of birth determined
will be as per your declaration in the employment application based on the proof of age furnished by you. The Management
may at its sole and absclute discrelion to re - employ you on such terms and conditions and for such duration as may
be decided by the company.

4. Afer you are confirmed, your service with the company may be lerminated with sixty days notice in writing from either
side or salary in lieu of notice, However in case of misconduct or indiscipline on your part the company reserves the nght to
ferminate your service without any notice or salary in lieu of notice.

5. If you desire 1o withdraw your placement before one year of service, you shall full fill the terms and conditions mentioned in
the letter of undertaking given by you. If il is after cne year. you shall give sixty days nolice or sixty days salary in lieu of
such notice to the organization of your intention to do so.

At the time of your joining or al any lime during your employment in the organization the Management shall have the right to

6. require you lo subject yourself fer medical examination at the organisation's cost by any Regstered Mefhcal Practitioner of
choice of the organization. If on such examinalion you are found lo be medically unfit thenyour appoiniment shall stand
actomatically forfeiled if such deleclion is made prior to your copﬁrmabon and If it Is after your confirmation, your service will
then be terminated by giving you sixty days notice or salary in lieu of notice,

7. Dunng your employmenl with the organization you shall be subi_eci. 'lo such n_xles and regulations as are' made by the
organization from lime to time al ils discrelion, whether they are mdnwdgally nohﬁeq to you or nol. In lh‘e interest of this
organisation, you agree that, you will not be (aking up any other a ssngnmgnls with any of the compe_lutu\re fims of this
company (viz. other non - banking finance companies or scheduled banks doing gold loan business ) within 2years of date

of relief.

piatn | porn o 0 pero of ko IBD IR
8. |If you absenl from work without leave, intimation / permission continuously for a period of 15 da or TRIOIE yOd siall < be
deemed to have abandoned your employment with the campany with effect from the date of commencement'of sucha ence,

/

/

Pr. JSUNDARARA AN

BE. MTech, ph,p, "
Principaj P

NPR. Coflege of Enginesr:
'ENginesrned Tech
Natham, Dindigu {Dtj- 624 ‘wl;f)hgy



O HDFC SALES

26 September, 2022

Mr. Aswathama Muthuraja

2

3/360-2 Survevor Colony. 3rd Street
K Pudur

Madurai

Tamilnadu_Madurai - 625007

Dear Mr. Aswathama Muthuraja,
Sub: Your appointment as ""Key Resource - Customer Relations"

Pursuant 10 your application and subsequent interview, we are pleased to appoint you in
HDFC Sales Private Limited as ""Key Resource - Customer Relations” in Grade "G1”
with effect from 28 September, 2022 (Refer Annexure Il for terms and conditions).

In lieu of the services rendered by vou in terms of this Agreement, your salary will be as
discussed i.e. Rs. 170,700.00 per annum. (Refer Annexure I for Salary Break - up).

As a token of your acceptance of this offer vou are requested to return the duly accepred
and signed copies of the Appointment Letter along with Annexures

Yours tridy,

For HDFC Sales

«’%.;?u‘ .&L-.C?L

Authorized Signatory

{ A‘H&\S el

br. JSUNDARARAJAN,
B.E MTech, PhD.
Principal
KPR Cofiege of Enginer =2 Tocmnnion.
Natham, Dn:cz;«.. %784 |
Wing AJ4th Floor, HDF © HOUSE H T Parekh Marg, 165, 166, BackBay Reclamation,

HDFC Sales Pvt. Ltd. Churchgate, Mumbai 400020 Tel +91 22 61552400 Fax: +91 22 61552440
P meany of HOEC LT Email : response@@hidcsales.com. Website www_ hdfcsales com

CIN - UB5920MH2004F TC 144182

,""r ']
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HDFC SALES

26 September, 2022

Mr. Kannan Ashokan.P
2/20, Neelamalai Kottai
Moolachatram Via
Dindigul

Tamilnadu - 624619

Dear Myr. Kannan Ashokan.P
Sub.- Your appointment as "'Key Resource - Customer Relations”.

Pursuant to your application and subsequent interview, we are pleased to appoint yotl in
HDFC Sales Private Limited as ”Key Resource - Customer Relations* in Grade “GI *
with effect from 28 September, 2022 (Refer Annexure I for terms and conditions).

In lieu of the services rendered by you in terms of this Agreement, your salary will be as
discussed i.e. Rs. 170,700.00 per annum. (Refer Annexure I for Salad Break - up).

As a token of your acceptance of this offer you are requested to return the duly
accepted and signed copies of the Appointment Letter along with Annexures.

Yours truly,

For HDFC Sales

64\{.9;( AS.;?L

Authorized Signatory

N e e Y

Al TES il
)

br. JSUNDARARAAN

_ BE.M.Tech, php
Principal N
N.P-R- CO'iegerEnngermﬁ‘g TEChP-‘\E*
Natham, Diilﬂigu-g im)“‘ 62 "‘:u,..:g_',,
Wing A/4th Floor, HDFC HOUSE, H T Parekh Marg, 165, 166, Back Bay Recfamatio: ol
HDFC Sales Pvt. Ltd. Church gate, Mumbai - 400020 Tel: +91 22 61552400. Fax: +91 22 61552440
E mail: response@hfdcsales.com.Website: www.hdfcsales.com

CIN : U65920MH2004PTC144182

A group company ol HDIEC LD
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Domestic/international Tours

i Tours

Corporate, Family and Honeymaoon
. School/College Toyrs
Group and Adventure Trnps
Tickefing, Passport and Visa Services

Letter of Joining

30/04/2022

To,

Ms. Lakshmi Priya

[Address Unknown)]

Dear Ms. Lakshmi Priya,
We refer to your recent interview for the position of Operations Executive and are

pleased to advise that we are offering you the position with our Company effective from
09/05/2022 under the following terms and conditions:

1. PROBATIONARY PERIOD

Your appointment will be subject to a probationary period of 30 Working days. An
official Confirmation of your appointment will be notified With Salary, to you in writing.

2. SALARY

Salary/Stipend of INR 5,000 will be provided for accommodation during the probation
period. On successful completion of Probation period you will be officially an employee of
Aspire Tourism India Pvt Ltd.

3. WORKING HOURS

Y our working hours will be as follows:

Monday - Saturday: 9.30 AM - 06.30 PM

Pl

N‘T%S‘i e
Lunch Break: 01.30PM - 02.15PM

At times, you may be required to work iregular hours, including Soturdo\vb}qd SUndoy
Appropriate time off will be considered for work performed outside normal operaliong hOUrs.

X
1%, 7\
" Be. ASUNDARARA Ay
BE.MTech ppp ’
Principa N
wroom, Near VOC Park, Avinashi Ro<9'8° %ﬁsféﬂgifmmi Techn
Phone: 0422 420 6066 Mob: 93622 - 666644atham, Dinis. '
E - Mail: info@aspireholidays.in Web: www.aspireholidays.in

5A, Behind Audi Sho
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(lm STITUTE of LANGUAGE MANAGEMENT (P) Litd.

CIN;: U22110KA2002PTC031097

Ref Code: ILM/C1/2022-2023/1563

IL.M’S Educate India Internship (IEII)
OFFER LETTER

To, Date: 17-05-2022
Ms. Chitra R

Further to the Campus Interview conducted i your college, we congratulate you on
being selected as a “Faculty - Communicative English” under ILM’S Educate India
Internship programme for the academic year July / August 2022 to February /
March / April 2028 (8-9 months). While welcoming vou to be a part of the ILM
[amily, we request vou to go through and understand the Professional, Financial and
Personal growth prospects that lie ahead of you, when you join us. You are also
requested to read and understand the terms and conditions governing your training
and subsequent roles and responsibilities as a Faculty / Employee of ILM.

Professional Growth
a) Preliminary Training:

1) You will be required to undergo a prelimmary online / physical traming for a
period of minimum 4-6 weeks i Bangalore during June / July 2022. During
the preliminary training no remuneration or statutory benefits will be paid,
besides standard accommodation being provided tree of cost. You will have to
make your own arrangement for your food etc., (Candidates can also opt to
stay on their own during the training at their own cost).

2) The preliminary tramming will primarily focus on the methodology of language
teaching and training. It is aimed at strengthening your basic knowledge of
English and its usage. The traning will cover areas ranging from basic
conversation to public speaking skills in English. Keeping in mind your
learning abilities this preliminary training will equip you with the teaching
knowledge and the skills required for your profession m ILM.

ILM/CI/EML/22-23/003/1.0

#48 /49 /50, *Ashok Plaza’, 2nd & 3rd Floors, Gandhi Bazaar Main RuaDﬁdJﬁuN i
Phone : ()h() 7()(3()().\](: ”()(1()(}64() 42 l\l \l 3o E-mail ; 'uhnm(a’llmmde:En A

N:PR. Collegee r:ngmeerm :
Mathawm, Dindigut (Dt) - 624 401



INSTITUTE of LANGUAGE MANAGEMENT (P) Ltd.

CIN: U22110KA2002PTCO31097

Ref Code: ILM/C1/2022-2023/1564

ILM’S Iducate India Internship (IEIT)
OFFER LETTER

To, Date: 17-05-2022
Ms. R Gayathri

Further to the Campus Interview conducted in your college, we congratulate you on
being selected as a “Faculty - Communicative English” under 1LM’S Educate India
Internship programme for the academic vear July / August 2022 to February /
March / April 2023 (8-9 months). While welcoming you to be a part of the ILM
family, we request you to go through and understand the Professional, Financial and
Personal growth prospects that lie ahead of you, when you join us. You are also
requested to read and understand the (erms and conditions governing your training
and subsequent roles and responsibilitics as a Faculty / Employee of ILM.

Professional Growth
a) Preliminary Training:

1) You will be required to undergo a preliminary online / physical training for a
period ol minimum 4-6 weeks in Bangalore during June / July 2022. During
the preliminary training no remuneration or statutory benehts will be paid,
besides standard accommodation heing provided free of cost. You will have to
make your own arrangement for your food etc., (Candidates can also opt to
stay on their own during the training at their own cost).

2) The preliminary training will primarily focus on the methodology of language
teaching and training. It is aimed at strengthening your basic knowledge of
English and its usage. The training will cover areas ranging from basic
conversation to public speaking skills in English. Keeping in mind your
learning abilitics this preliminary training will equip you with the teaching
knowledge and the skills required for your profession in TLM.

ILM/CI/EML/22-23 /003 /1,0 A 105

/.
it 48 /49 /50, *Ashok Plaza®, 2nd & 3rd Floors, Gandhi Bazaar Main Road “'%‘1*‘&8 .]A_ i RAJAN,
[V JdU D ASav e , Bang q' Oﬂgé'
]'#E‘ et

Phone : 080-26600816, 26606846, 4151313 [ E-mail s admin@ilmindia.com

. www,ilmindia.com - www.ilm‘-india.éom
" Natham, Dindigu: D

i} - 624 401.



