COLLEGE OF ENGINEERING & TECHNOLOGY
(AUTONOMOUS)

NBA Accredited (B.E. - CSE, ECE, EEE & Mechanical Engg.) | Accredited by NAAC with ‘A’ Grade | Recognized by UGC under 2 (f)
150 9001:2015 Certified | Approved by All India Council for Technical Education, New Delhi | Affiliated to Anna University ,Chennai

LY o 94
e

CRITERION 3- Research, Innovations and Extension

KEY INDICATOR 3.4- Research Publication and Awards

Metric No: 3.4.3 Number of research papers per teacher in the Journals notified on
UGC website during the year 2023-2024

S.No Content Page No.

3.4.3.1 Number of research papers in the Journals notified on UGC
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3.4.3.1 Number of research papers in the Journals notified on UGC website during the year
2023-2024
Link to the
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Author(s) publication enlistment of
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and machine Technology T/article/view
learning /612
Dr.K.Ramanan CSE Teshuidues
through webcam
A latest approach
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prediction & terjournals.st
; . Journal of . iy
analysis by using Network Nov-23 2321- | mjournals.in/i
the clustering & — 8517 ndex.php/JoN
Machine S/article/view
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Algorithm
Design of
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Reactive Bulletin
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distillation
column
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Simulation of
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Abnormal Cries in
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system using ; 7616
: 5 Proceedings 78896
machine learning
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Applications and
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Dr.M.Ameena Research and Feb-24 :
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. polarized : =]
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efficiency
Infrared thermal
images using
PCSAN-Net- Microscopy 1097- https://doi.org
DBOA: An Research and Aug-24 0029 /10.1002/jemt
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Energy
Management disi:
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Luminosity Transaction 7511
034
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Temperature on
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Employee Journal on yjoumna)_upl
Dr.B.Velmurugan MBA ABsentesism; Appieations Jun-23 2455~ gitf;ﬁ\-?;u:::
o & Study at JVS Basic and 1007 i
Export in Applied Absenteelsim:-
P ; F.)p Study-At-Jvs-
Madurai Sciences
Export-In-
Madurai.pdf
https://www.i
riweb.com/vie
warticle.php?a
A Study on id=A-STUDY-
“Work Life T — ON-WORK-
Balance” of LIFE-BALANCE-
Employees in sHesErEh 2581- | OF-
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A Latest Approach for Crime Rate Prediction and Analysis by Using the Clustering and Machine Learning
Algorithm

nan, M. Santhosh Prakash, P. M. Sivaraja

In our daily life, the collection and analysis of crime-related data is uncertain from a security perspective. Crime rate forecasting and analysis is @ way of identifying and
analyzing crime patterns in crime data contained in a crime database. Our system predicts what criminal activity occurs in everyday life in various parts of the world.
Through the utilizstion of machine learning and data mining aigorithms, 1t is possible to forecast the detalls present within the qataset. This process heips solve the

crime faster. Instead of focusing on wihy the ciime happened, background locations are also provided. We use K-means clustering algorithn and linear regression
algorithm to improve criminology. It sliows analysis of crime data based on monthly and weelkly data.

Keywords

Crime rate prediction, machine learning, data mining, k-means, clustering, linear regression

Full Text:
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Modelling and simulation of self powered
triboelectric nano generator sensor for heart
beat monitoring
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Abstract

The triboelectric generators works on the principle of voltage produced by charge
accumularion as a result of friction between berween heterogenous materials. Self
powered sensors is the most needed development in medical industry. Biosensors are
power supply dependant.The power supply need for biosensors are catered by using
mechanical energy harvesting Triboelectric Nano generators (TENGs) working on
mechanical energy harvesting merhod is applied for developing biosensors. TENGs work
on the principle, of producing charges carriers by enabling friction between two distinct
maierials. The generared electric enesrgy 0TS 2s a reservoir o power the device, In
bicimplantable sensors, power supply systems replacement is complex, as it needs 2
surgical intervention. Hence heartbear energy is harvested for the powering pacemakers.
Simularion and modelling of contact separation mode based TENGs with Spice
(Simulation Program with Integrated Circuit Emphasis) software is discussed in this
paper. The signal generation of the TENGs has been simulated by SPICE and analytical
samiplings have been carried out for the circuit analysis. Recently invented heart rate
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Development of graphical user interface for boost converter
employing visual studio
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i. Introduciion

The boost converer finds extensive application in valfous Systelns, encomipassiig power supphy for
clecrronics, battery charging, LED lighting, and remewable ensrgy coteersion. B Is frequentiy
empioyed In tandem with othes poser elocUonics COTUNS sock a5 buck conveners and flyback
cotventers [1-31; 1o achiese mare Intricate powes corrversion funstionalities,

In cedher w0 et & greater ouipes voltage from & given e voliage, & boost convene? mosed Ris
slso ksown a5 & step-up convener. The mmargy @ e inductor &5 wansfesred 1o the apacan via uE
switch, diode. and capacior that make up the boost converer. AR laustive GUT s necessary for the
sdjestment of tese semiogs and frur the sy of the Boast Semvenes CROUER beavicar. These dass 3
graphical user imerface (GUD i requived in almost any clearonic device. It improves the sygems
srsabitity by alloaving for direct and imnsediate manipelation of &s seubgp.

Thete e 3 pucnber of publshed scoounss of G Crealicn of & G171 Tor boost copventer control ard
moalioring. 3 graphical s intesface for managing 3 hacst convester in & phug-tn hvbrid vehicle. A
new graphical gser interface (GUTH s proposed (4] for designing and comrolling a four-leg interdesved
OO0 back-boas: comener, The LabView, 3 software development envhrosnent and programming
language. was used 1 create the GUI fior the boost convestes used in [5]'s Deslgn and realisation of 2
seisufficlens solar systemn. To facilitate e simudation of DU-DC conveners with a wide variery of

topologies. 6] crested a saighaforward graphical user tterface. A graphical wser intesface (GUD) for

P cnnd wemies B R of S leaseUamnun A
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Fhay 2004 Whale optimization algorithm hased classification of normal S g
-and abnormal cries in infants @
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Infants crying patterns are a means to communicate with the extemal world. Infants problams can be
explored through their cry within first year. Slgnificant changes in crying patterns give an idea about

the i’

{ disarders, genetic problems and many mare. The infant ory signat analysis is carried
INTELLIGENT ELECTRICAL out to identify the cry causes fike hunger. pain, discomfort, anxiety, ete. Different causes of infant

éxg,g'é‘é%{ﬁg ngSSTEMS: crying are characterized by slgnals In the cry segments. In the proposed work a whale optimization

m‘;"r::gg’n?' g‘;‘:f:r:’::“ = fg is impl to detect the ion of the crying infant. The previous works include

I,:du:trial E!ectét'm!cs, i various algorithms for classification, however the navelty In this work can be atibuted to precessing
lechatronics, Electrical

and Mechanical Power only voiced part of the ory signal, Feature exraction tachnigues that include Melcepstrat fraquency
(IEMPOWER) coefficlants (MFCC} are usad to study and analyze the reason. Infant cry signalis analyzed for
17-19 Movember 2022 3 2 o e 7

% knowing the reason as well as for di g g pathological conditions b the signals contain
Kofkata, India

more Inf ion about physical and physiol gical conditions. The database has baen obtalned from
the neonatal ward of Harshita Hospital, Madural. The algorithm has been tested on the test dataset

€ gof 125 fes. The perfor of the proposed method has baen evaluated and the
efficiency is found fo be 94%as compared to 90% sfficiency.
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Algorithins and dats structure. Esaturs extraction, Signal arocess ing
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Security Is one of the key issues that power system op; hava, Ti ! tks are

frequently pushed near to of aven over their limits in order to handie increased eleciric powar

consumption and trades as a result ofanin inur power axch Some lings put
ygﬁn lNTFR”AT'ONM on spedific pathways may becoma ded if ara not rag) d © fion is the term
ADVEANCES IN PHYSICAL used to dascribe this phenomena. The system’s congestion cannot be afiowed to tast much longer
FAATERIALS: ICAPSH 2022 since i could lead to 8 substantial nss in sleciricity raies and jaopardise the efficiency and security of
18-19 August 2022 the system, Congeation i managed i an affatt 1 prevent It In this planned project, facts davices will

Coimbatore, Indis

be Instaliad. The resalis were acquired using a prolotype 6-bus system in the Power World simulator.
The results were scquired utilising @ modat 6-bus system. The Power World results are then sentto
MATLAB, which rans a maching learning algarithm

Topics
Engray use and applications, MATLAB. Machine learning, Power glectfonics

REFERENCES _ Sign.up for alert

1. Manikandan, B. V., $. Charies Raja, P. | b, and M i Mandala. “Comparatiy
study of two i hods for the =d power systems." Journal of o 2 5
isal engineering and techriology 8, no: 3 (2011): 302-310 chas Most Cres

i.07git 0. 5370MEET2011.5.2.32

it tar X eraf
sagle Sohoter  Crosersf anlesian of & 100 MV Solar power plant ot

D!.RWTHU KANNAN, MEPb.D.,

Principal
PR Cllege of Bngaeeta sd Technology
Natham, Dhndfe 08 o38 201




NPR

ol the

=i COLLEGE OF EN GINEERIIS?) G & TECHNOLOGY

(AUTONOMOU
NBA Accredited (B.E. - CSE, ECE, EEE & Mechanical Engg.) | Accredited by NAAC with ‘A’ Grade | Recognized by UGC under 2 (f)
10 9001:2015 Certified | Approved by All India Cquntil for Technical Education, New Delhi | Affiliated to Anna University ,Chennai

Ay s v : i
$.,§ S8 : <” T o L NSTTUTONS
< ey &3z iy INNOVATION CFL), INROVATION
RN o % EREVERM AT 59 Py 1 BouUNch,
o e b ¢ FOUNCRS

_)Eai‘{r g

33 o
SRS NOARG

ISSN (Online): 2583-7052

International Jeurnal of Advariced Trends in Engineoring and Manuagement QJATEN;
Vol 2 [08), August 3023, pp. 12-22

iu’éidc Titie: PV Ped SEPIC Converter for Grig Tied §y§iem ﬁizh Uitra Cagacitor
PV Fed SEPIC Converter for Grid Tied System with Ultra
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ABSTRACT

Recent years have seen arise in the popularity of photoveltaic (PV) energy as a next-generation
energy source that can combat both global warming and the energy fatigue brought on by nsing
energy demand. Due to their environmental frendliness and economical operation, renewable
energy sources including photovoltaic (PV) energy are popular for home and commercial uses,
This paper suggests a grrd-tied system with an ultra-capacitor that uses a PV fed Sepic
converter. Through a SEPIC converter, the solar system delivers voltage to the inverter. To
regulate the converter by current and the DC by voltage, an energy management strategy is
given. Super capacitor is attached to the bidirectional converter’s output. According to many
quick charge/discharge cycles, Supercapacitor are used in place of long-term compact energy
storage. The single phase prid 1s linked to the LC filter. It links to the PWM and PI controlier
via the sepic converter. The findings show that the suggested strategy performs better with
increased efficiency and less harmonies. DSPIC30F4011 controller is used in the hardware
development.

Keywords: Renewable energy sources, photovolaic (PV) energy. Sepic converter. LC filter,
Bidirectional converter.

1 Introduction

One of the cleanest forms of energy 1s solar energy, since it 1s pollution-free and favourable to
the environment, India, a tropical nation, has a lot of potential to deploy technology to harvest
this energy {1} Switched reluctance moior (SRM) drives are b i ]
Volume Il | lssue-08 [August]
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Design of High Gain Luo Converter for PV System Applications
R. Tharwin Kumar*', T ajesh?, Dr. R Swja®, R. Vignesh', . M. Janam®
Department of Electrical and Electronics Engineering, Puducherry Technological University,
Puducherry, India. tharwinkumar@gmail com
Department of Electrical and Electronics Engineering, NPR College of Engineering and
Technology, Natham, Dindigul -624401. rajeshki@npreolleges.org
Faculty of Electrical Engineenng, Rajas Institute of Technology, Nagercoil.
sujapet] 976 gmatl com
Department of Biomedical Engmeenng, P.S.R Engineenng College -Sivakas: 626140.
vignesh@psredu.in
Department of Electrical and Electronics Engineering, 6116- Mahendra Institute of
Technology, Mallasamuthiram. jananismi@mahendratech. org

ABSTRACT

Photovoltaic (PV) poswer generation requifes a bigger area per unit capacity thars traditional
power plants since it employs & limitdess and clean energy source. As aresult, installing floaung
PV systems (FPVs) on open sea surfaces is becoming more common in countnes with tiny
landmasses. such as South Korea, Japan, and Vietnam. For use in applications mvolving PV
gystems, this paper suggests a design for @ high-gain LUO converter. This proposed system
consists of a LUO converter for a PV system. A converter's output voltage can be increased
while staying constant throughout the system by using the proposed converter {a Luo
converter). Step-up or boost converters increase the voltage from their mput (supply) to thenr
output (load) while converting DC to electricity, The PWM generator, which s connected to
the power source and produces PWM pulses to modify the signal in the LUO converter, 1s used
to produce PWM pulses

Keywords. Photovoltaic (PV) energy, LUO converster, Boost convertae, Power supply, Load

1 Introduction

Fossil fuel scarcity and the effects of global warmung have recently drawn attention on a global
scale. Light electne vehicles (LEVS) therefore provide the most trustworthy and practical
alternative to adhere to strict environmental safety rules {1] For EVs, a lead-acid battery serves
as the primary power source. As a result, an effective charger is reguired to power both the EV
and other auxiliary devices. [2].The demand for effecuve battery chargers for EVs has been
sparked by rising energy and fuel efficiency concerns among manufacturers and EV buyers,
With the goal of providing high efficiency and reliability dunng charging, power factor
correction (PFC) converters are now a necessary component of modern EV chargers [3]. On
the other side, the battery charger acts as a necessary component 10 charge these EVs, which
negatively affects the operation of other grid-connected utiliies {4]. PWM {pulse :_‘fl‘;m‘

_—
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Articte Thie: lo¥ Based Agtomatie Bresking Control System for Bisctric Vohiciss and Monitoring Syatem

IoT-Based Automatic Breaking Control System for Electric

Vehicles and Monitoring System
Dr. N Rathika', G. Sujatha®, C. Srisailam?. Rajesh’, V Acharyulu Kallakuri®,
John Rén}\th J
'Department of Electrical and Electronics Engineering, 6116-Mahendra Institute of
Technology, Maliasamuthiram, Namakkal District. rathika nsd@gemail com
“Department of Flectrical and Electronics Engineering, G Narayanarmna Institute of
Technology and Science, Hyderabad-500104. sujathagautham08(@email com
“Department of Electrical and Electronics Engineering, Chaitanya Bharathi Institute of
Technology (Autonomous), Hyderabad, Telangana, India. stisaslame_eee@chit.ac.in
“‘Department of Electrical and Electronics Engineering, NPR College of Engineering and
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ABSTRACT

Road wraffic accidents claim a significant number of precious lives every day. The most
frequent causes are driving errors and sfow emergency service response, Any vehicle's brakin o
system is always a crucial component A difficulty or perhaps an accident might be brought on
by faulty or late braking Most accidents occur because the driver doesa't appiy the brake
quickly enough. This paper proposes an 10T -based automated breaking control system for EV
vehicles and a monitoring system that applies the brake depending on the speed of the bike and
any detected obstacles. An electric vehicle's battery monitoring and control system measures
the battery's voltage and temperature. Sensors, a microprocessor, a Wi-Fi module, and a battery
make up this system. The design is bult using the cost-effective ATMEGA 328 microcontroller
(Arduno UNO). It 15 an automatic braking system consists of Ultrasonic sensor. The barrier 1s
discovered using the ultrasonic sensor, which sends it to the Arduino board, which receives the
signals and controls the braking systems. Data on voltage and temperature are sent o the
microcontroller, and the battery data is subsequently sent over Wi-Fi 1o the Blynk application.
The observation 1s done immediately by utiizing a Blynk app to monitor the metrics of the
vehicle

Keywords: 10T, Temperature Sensor, Voltage Sensor, Ultrasonic sensor, Blynk App.

I Introduction
Elecine vehicle (EVs) have guined popularity as an alternative 1o conventional fuel vehicles 1o
reduce CO2 emissions and reliance on oil as global climate change 1s becommng more
recognized as a serious environmental issue. However, because of EV : '
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" A COMPREHENSIVE REVIEW ON
FUNCTIONAL ANALYSIS OF REAL -
TIME OPERATING SYSTEMS

B, %S M Vifayarjon and *A/opt Saminathan
professor, "Assaciate Professor. 'Professar

o ! Department of ECE.

INPR College of Engineering and Technology. Dindigul, Tamiinadu, india

Assistant Professor,

Abstract: A real-time operating system (RTOS) is a system made to help us in real-time using the real-time
applications which provide no delay. A RTOS is ume-bound, which means that the time is the main
part of the system, as in the system will fail if it poes beyond the prescribed time. Processing the
time requirements in this system are measured in tenths of seconds. The integrity of a RTOS system
established not only takes the logical effects of computation taken into account, but also the amount of
time required to get such results. It must prioritise vital jobs while keeping context switching time to a
minimal.

Index Terins - Real-Time Operating Systems, Hard RTQOS, Soft RTOS, GPOS.

L. INTRODUCTION - AT

A Real-Time Operating System (RTOS) is an operating system in which its main function is to complete
a given job within those specified time limits. It is employed in systems whien a process’s ongoing operalion
is afTected by @ program’s results. When an incident occurs that i not related to the computer, a seasor that
is used to monitor the event sends the information fo the computer. The vperating system receives a signal
from the sensor and interprets it as an interrupt. In arder to handle an interrupt, the operating system will
jaunch a ceriain process of group of processes. This process runs eniirely uninterrupied uniess a higher-
priority interrupt occurs. The interruptions must therefore be prioritized in a particular manner. The process
will only allow the highest-priesity intesrupt 1o begin, while lower-priority interrupts will be buffered and will
be taken care afterwards. In such an operating system. interrupt anagerment is critical. Students, freelancers,
contractors, and anybody else who uses a phone, computer, aF tablet should get familiar with the various
operating systems so that they may select the machine and operating system that best meets their needs. If
you want to study [T in school and pursue acareer in [T, you'll need a thorouph understanding of the operating
system to provide you with all the skills vou'll nced to succeed. Special-purpose wperating systemns are
employed hecause ordinary operating systems cannot provide the performance needed for real-time operating
systemns {i]. The RTOS MTS, Lynx, QNX, VeWarks ete,, are some examples. [F we look at RTOS, we can
see that it is also an aperating system that serves as an interface between the system’s hardware and the user.
File managemient, process management, memory management, and ather operations. are also handled by

RTOS.
M Maibine PP——
i —— )
Operstor e bl o b Controlied | ) I,
i t Cowputer | i Obect } -
. s Syddem (8 5 el : -~
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CONFORMAL LOOP ANTENNA DESIGN FOR
BIOMEDICAL TELEMETRY: DUAL-POLARIZED
EFFICIENCY

Vijayarajan § M. ‘Gopi Saminathan A_ “Fsther T
ar, Profescor, SAvsistant Profoseas

= Py 5, te Prafes
Depastment of Electrenics and Communicstion Engincering,
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Abstract ; The miczo sieip paich antenna is utilised in medical appliations 25 a wearable or ingestible dovice to monitor the siute
of various body parts. t is 2 difffcult task due 1o the closeniess of the human body to the antenna and the interaction between the
vwe. AL 2 SGHz ISM band, the antenny should be constructed 1o be more respoasive to changes in budy conditions and less sensitive
to near ficld trpacts of body links. This study discusses dual polarised conformal loop anteanas. The substrate materials sre FR4
. Jeans, ond feb of 4.3, 1.6, and 136, respectively. The designed antenna is sinnilated 1sing CST

trste directivity of port 1{3.864d8) and port 25610480 at resonant
frequamey 2,135 GHz and with ke ¥ o pors 2,992 dB:) and port 2(2.049 483 ot reson frequen 7
iz and with Fele substeate directivity of pont 102,026 dBi) and port 25,305 dBt} at resonant frequency 2 807 GHz are schi
Other performance factors of the antennz, return boss, and VSWE. are albse meluded for analysis,

Index Terms - 1SM band, Loop antenna, Dusl polarization, Jeans. Ingestible medical device
L INTRODUETION
The design of Wireless Capsule Endoscopy {WCE) devices. which arc active in the clinseal arena for finding and treastment
decision suppant, bas recently received a lot of atention. These WCE systems use capsule-like tnzestible devices with an antenna
on the capsule shell. as shown in Fisurc 1§} £ i pationt, e position of the ine :
o g X it

inside the hums 3 an srmidineg :
polarts > zed anteanz 5 aee nicanas could be microstrip antennac whic
advantages over convemtional bulkicr autenna types.

i i
a result, 3 deal-po have variots

Trachiconat Pertable legeshible

Figure I: Ingestible medical devices
Some of the main bencfits of micre strip antennas are thelr fow fabrication cest. fight weight, fow volume, and low profile
configurstions that can be made conformal. the case with which they can be mounted on rockets, missifes, and satellites withou
major medifications, and the case with whick arrays of these antennas can be praduced. A dual polansed antenna. ot the ather hand.
can respond fe both horizeataliy and verticsl {y polerised radio waves at the same fime, A simgke polarsed antenna responds to oaly
onc polanisation onentation, either hovizontal or vertical. This is stgnificant when coasidering anteanas because they are polarisation
sensitive and normially enly receive or broadeast 5 signal with a specific polarisation, [ is reduced by e cosing of the angle formed

— e o
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Infrared thermal images using PCSAN-Net-DBOA: An approach
of breast cancer classification )

'D:M:unaj ¥urnar, G. Sudha, A Basi Reddy
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Abstract

This manuscript proposes thermal images using PCSAN-Net-DBOA Initially. the input
images are engaged from the database for mastology research with infrared image
{DMR-IR) datazet for breast cancer classification. The adaptive distorted Gaussian
matched-filter (ADGMF) was used in removing noise and increasing the quality of infrared
thermal images. Next, these preprocessed imagas are given into one-dimensiona
quantum integer wavelet S-transform (OQIWST) for extracting Grayscale statistic features
like standard deviation, mean, variance, entropy, kurtosis, and skewness, The extracted Recommended
features are given into the pyramidal convolution shuffle attention neural network

9 MR 2] iation
{PCSAFVN)'for {ate;orfzatfon: In ger\_eral,, PCSAf\xN does not sholw an_y adapt_ﬁon | classification of breas
aptimization techniques 1o detarmine tha aptimal parameter o offer pracisa breast mammoETEm Iegas

cancer categorization. This research proposes the dung beetie optimizaticn algorithm T e
{DBOA) to optimize the PCSANN classifier that accurately diagnoses breast cancer. The ;::;:g:‘;:e e
BCD-PCSANN-DB0 method is implemented using Python. To classify breast cancer,
performance metrics including accuracy, precision, recall, F1 score, error rate, RoC, and

Microscopy Research and Technique
computational time are considered, Performance of the BCO-PCSANN-DBO approach : G

attaing 20.87%. 28.95%, and 27.92% lower computation time and 13.299%, 14.35%. and Hybrid machine {esrning-based breast

20.54% greater RoC compared with existing methods like breast cancer diagnosis utilizing ; i

thermal infrared imaging and machine learning approaches(BCD-CNN), breast cancer “ﬁﬁmmmm
ghted features :

dlassification from thermal images utilizing Grunwaid-Letnikov assisted dragonfly
slgorithm-based deep feature selaction (BCD-VGG16) and Breast cancer detection in
thermograms using deep selection based on genetic algorithm and Gray wolf Optimizer
{BCD-SqueezeNet), respectively.
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Energy Management System of Luminesity Controlled
Smart City Using loT
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burns exixience. Many idess Jor distust humaa-e-human T
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FPGA Based Compressed Heart Rate
Changeability Recoding Algorithm

's_Jeniton, *Karthick L. 8, A Suganya, an, *P.Latha, “8.Manojkumar

PR Department of Electrowics and Commgicstion Engineering, I Digparinvent of Cosspuier Sodence and

i

Erpincesing

K aepaganm Invitine of Technology, € ~simbatore, ledia, * Rathenam Technical Campus, Coimbatore, fadia. "Dy,
Makatingem College of Engmevring and T echnadagy, Felfechi, Infa, NPE College of Engivecring and

o » Sy g '} -
Technology, Natham, Jedin “V.N8 College of Engineerving Teckutonl Campus, Cotmbzore, Tndia

Abstract-The paper mentoned describos a2 system far measczing 8 person's hewn rale using Field-
Progrummable Gate Amsy (FPGA) jechnology. Here's a beeakdown of the key peints Fam the mforeutos
prosided:Heart Rate Measuremers” < The vysiem maasures § persen’s et e by momiteeing their heartbeots.
it does this by proceming a signal acquired by aperational amphifiers (OPAMPsL specifically the LM3IRP
model. Algorhm wab Level Crossing Techoiques: The system employs an algorthem that atiles level
crossing techisgques to anabyae the soquired signal und predics the beart mte. MIT-BIH Arhythmia Database:
The system was esied asng the MUT-BIH Arhythmia Datsbase, which s widely used dataset for beart rate

smatvsis. Tn these tests, the systom achasved Bnprosive results:

- Average detection accuracy: $9.08%
- Sepativity: 93.31%
. Positive prediction: 98.23%

Wearable and Compact: The algoritm & designad 3o extrect the - sevessary mbromtion e e
‘phatopkthysmagraphy (PPG) sigaal acguired from paticnts. The mskes suiiable for creating s wearsble and
compact beart rte varisbility nmamg system that & costeeflective. FPGA Specifications: The FPGA vsed
the xysters had o puxomen sperstag Fregquency of ¥ MHz. BLoan provess she et wnd defiver the culput =12
wery shart time, with » miminEm processing periad of 19617 mamosecondy. This miskes it susiable for real-fime
spphications. Low Power Reguirement: The aigoriian is designed o be power-efficiem. It daes ool require
mltiplers ar sther power-bangry processsg lomeets, roxultng moa low powSr IOqGTeRWnE Respzor
Uinitization: The FROA% rexource wilization & very eificient. The tawber of Slice Tiip Flops wilized is valy
1%, =nd the samber of occupied shices is only 1075 of ke FPGA device, This meens the system is bighly
resource-cificient, leaving plenty of room fir ather functis within the FPGA, In sommery, this paper proscrix
3 boart rare roanitoring systemn that ures TPOGA wechuelogy and 2n algorithm based en lavel crassing techsigues
to accurately predics heart tates. I is designed to e powersedficsent, suitabie for wearable npplications. and
capable of deliverng real-time resulis. The systom's performance an the MIT Bt Arshythenin Database &

e es it | exibtde Doy waomsemeis amatTogo snl T RV BICEIT gy o
impecsive, with high scourscy, sensitivay, snd pesitive porodictin RS

Keysords: Efecivocardiogram (EC ) sigwmad, Level Crnssing (LG) method, FPGA MATLAR

1. Introdection

The text you provided outlines key pouss from a paper discussing 2 novel algorshm for messoring hean rale,
particalarly gsing on asynchronous levehcrossing sampling scheme. Below i o susmary of the main topxs
cavered in the text-Cardsovascolar Diseases and Heart Rate Cardivvascolar disesses are 5 lesding cause of

death worbdwide, Proper zeee snd monitoring, sspechlly regarding hehaviord vk Bctaes ke hyperomon,
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impact of Assorted Temperature on Yield and Surface Morphology of

Multiple Layers of Carbon Nanotubes by Spurt Pyrolysis Techniques
‘Department of Mechanical Engémiﬁfi?sg KPR Institute of Technology. Coimbaiors - 841407

Tami Nadu indis
‘Department of Mechanical Enginsering. NPR Colege of Engneering & Technology, Dindigu -
624401, Tamil Nadu, India
‘Depantment of Mechatrenics Engineering. Akshaya College of Erginaering & Techrology,
Cosmbatore - 841201, Tami Nady, Indin.
Depariment of Mechanica Engiraering, M. Kumarassmy Cellege of Engineering anc Tachnology,
Karur - 639113, Tansl Nadu, India
“mathannagarajbe@onall.com. ‘paulsam74gogmail com, “nagarsa@acetche eduin

Fhalskbhem@2@omal com

Keywords: MLCNTs, Spurt-pyrolysis, Peanut all, HRTEM. Raman spectroscopic analysis & TGA
Analysis.

Abstract: Nunoseale carbon tubss {ako nefemed as ONT3) along with other nenestnictures mnde
o cwbon could keep you ssed as you waging for your chance panticapate o this
manotechnology. Rescorch on carbon menotubes has atracted an chaTmeus ameunt of foos from
rescarchers eress the wodd Br the sigmilivant fimcron thi it could have in e gronvine field of
mnolechnaogy, The MLUNTs were made using these temperatures s the operatmonal parameters
using a fatty aeid methy! ester formed from peanut ol as 1 precursor al @ flow rate of 20 mb per hour
g an enviraament comprised of arvon, The intenion of thix resesrcl i 1o examime 4 uses] green
ongumtoer for the prodection of muliipie syer cabon panotsbes (MLONTs) using the meihyl oster

oF d Batty seetdd of peanut of at wanperre that rangwe from 7257°C 6o 873°C with mtervals o8 75°C on
Fe-Co assistied on Siica within un atmosphere of argon. The investigation will be concentrsted on the

production of MLUNTS on Fe-Co assisted on Silics. The as-grown carbon renomatenals have been
studicd using SEM, HRTEM. XRD, and Raman spetroncopie research, We observed that the yield
and diameter of the as-grown MLUNT: were not the same across the entire boan! for empenmtures,
The crastalline temperature of the ONTs elimbed from 725 degrees Celsius to 800 dearees Celsin
mitially, and eventuatly it dropped from 500 degrees Celsius @ 875 deprees Celsius. The empenniure
at which MLONTS are crested may have a bearing on the level of graphitization that thev i shicay,

L Intreduction

sinee its discovery m 1991 [1] the production of carbon nanomatenils {commonly refomed to i
CONT} has piqued the sttention of an extensive number of reseurch companies. Carbon nandubes are
curently consdered ae n finst-mte the subrect in academ: reserch as well s<in Anumber ofindustrial
apgrlications. It is peamunly duc o the rEitity that carben nanotubes offer excelient ekectrical and
mechanical features. 12] ONTs have been it b ase in ey diflerent applications, inchiding eld
emisston devices [3], transustees (4] sensors [5], energy storage [6], logic cireuits [ 7] biological
applications [94, and sensors {53 A range of different synthetie procedres have been deseloped in
order 1 speed up the creation 6FCNT s These provesses inelide are discharge { 10], buser vaponzation
(11} chemicat sapor depositon (CV 3E12] sobvothenmal 113), hydrothernss! [14], clectmolysis |15
and budl malling {16} 1o recent yesrs, here has heen i lot of excitement i e synthesis of CNTs
through the use of the spurt pyrolysss method, It &5 becuuse of the many advantages that the techniue
desls, such s high pusty, high vield, and controlled development, ss well ¢ the fact that the spur
pyrodysis method includes the simuitancous vaporization and pyrolysis of a curbon source [ 17} For
the most part, petroleam products are employed as precursors for the synthesis-afearbon
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INVESTIGATION OF THE IMPACT ON PERFORMANCE AND EMISSIONS ANALYSIS
OF EXHAUST GAS RECIRCULATION & AIRPREHEATER FLOW RATE ON A CRDI
ENGINE

nivel.C, P1 akash.M, Copi.B, Sam Infant Jones.P.G, Assistant Professor in Mechanical
" Engineering, NPR College of Engineering and Technology, Natham, Dindigul
Email: manivelce@gmail.com

ABSTRACT

Different strategies have been developed o reduce the emissions of NOx from diesel engines. This
study examines the application of two critical methods with 2 single-cylinder, four-stroke, water-
couled, direct-injection diesel engine: exhaust gas recirculation {EGR) and air preheates. An Eddy
current Dynamometer with EGR was used ina number of studies to see how well these methods worked
1o lower NOx. €02, hydrocarhbon, and smoke density ensissions. This research explores the
performance characteristics of the diesel engine, such as brake power, brake thermal efficiency, and
specific fuel consumpiion (SFCl in addition to providing insighiful information on reducing hazardous
emissions. The resulls enhance our comprehiension of tactics to tackle the ecological issues refated to
diese] enpines while maximizing their overall efficiency.

Keywords: Diesel, Biodiesel, EGR. Air Preleater, Eaussior.

INTRODUCTION
Diesel engines are extensively employed in numerous sectors because of their cheap fuel consumption
and excellent thermal efficiency. However, the production of dangeruus polutants, especially nitroges
oxides (NOx). is one of the main disadvantages of diesel engines. Numerous techniques have been
developed to reduce NOx emissions in ordes o address this problem. This study examines the
application of two critical methods with a single-cylinder, four-stroke, water-cooled, direct-injection
diesel engine: exhaust gas recirenlation (EGR) and air preheater.

Diesel engines are widely used in various industries due to their high thermal efficiency and low fuel
consumption. However, one of the major drawbacks of diesel engines is the emission of harmful
pollutants, particularly Nitrogen Oxides (NOx). To address this issue, various methods have been
developed to mitigate NOx emissions. This research focuses on the implementation of two crucial
techniques, Extuust Gas Recirculation (EGR) and Air Prebeater, in conjunction with a single-cylinder,
four-stroke. water-cooled, direct- injection diesel engine.

Diesel engines have high compression ratios and lean combustion, which naturally result in high
thermal efficiency. The circumstances are perfect for auto-ignition because of this high compression
ratip. The production of high flame temperatures in diesel engines is a significant difficulty.
nevertheless, 4s it results from the uneven combustion of diesel due to lucalized stoichiometric air-to-
fuel ratios [1}. Because of the higher combustion temperature, available oxygen and nitrogen from the
intake air combine to generate nitrogen oxides. or NOx emissions, which: are particularly nitrogen
dioxide (NOZ2) and nitric oxide (NO) [2]. Furthermore, NOx generation is greatly alded by the copious
amounts of oxygen thal are available during diesel combustion [3].

EGR is a commonly utilized method far fowering diesel engine NOx emissions. In order to lower the
amouit of oxygen in the combustion chamisr, sume of the exhaust gas is circulated back intw ihe
engine intake. By lowering the temperature at which NOx is created, this technique lessens the
likelihood that it will react and produce pollutants. Stricter emission conteol laws like EURO-V have
motivated significant research effurts in the last few decades to reduce soot and NOx emissions from
diesel engines. Utilizing exhaust gas recirculation (EGR) effectively is essential to meeting these strict
emission regulations 14],

Another method for lowering NOx emissions from diesel engines is the use of an air preheater. Prior
to being injected into the engine, the intake air is heated. By lowering the temperature differential
between the combustion and intake charges, preheating the intake air also lowers the amount of NOx
that is produced. Internal combustion engines are easential parts of power and transportation networks,
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Parametric analysis of MQL-based sustainable machining using nano
alumina mixed coconut oil-based cutting fluid: a computing approach

Nitin Kundlik Kamble' . R, S. Sankarasubramanian® . P, : xwm‘ « Balachandra Pattanaik® .

Ram Subbiah® . Suresh Seetharaman® . P. Satishkumar

Recoterd: 22 Aol 2002 ¢ Atcopted: 4 luby 20
& The Aathorls), umter exciusiye bosnes 1o Spinger Veelog France SAS, part of Sponger Nature 2023

Abstract

clars apeliveds this werk comgparies the minimem Yty

3

§ afrains Venb-dnveed Gueting feid for the @ dunisg perametric sl taseg :
W3 substrate apsplications in globed sustainable dey ebpenient. Therefor, the suthoes Atietnpd to vy e swaighd perceateges of
rans sluminum vxide paticles sdded with coconut ol to enhance the machined surface chamcieristes, The azafyais of inpust
mizchining parameters swchs as cutting flusd (CF L spindle speed ISD), foed rate i FDY, and depth of cust { DO sre iavestizuted on
Hhe output respesmaes Lo, slateniad removal rate SMBR Y, and surlace roaghness (SR The machiniog expeniments we senducied
with belp of Tagochi methodulosy for the design of experiments by Ly athogensl wray. Duenng desizning, Sptimization s
camed oant by sing Minitab computer sofiware, for four htferent covpbinations of re sponse varshles considering the &ifferent
puperiance of MRR snd SR under varous sustainabie manulacturing cireamstances. For optimizvici of tese CRItPUL Fexponses
durng the machining process, the desirability function approwch is used o aseain bewer sschining performance. Finally, it is

P T R Tl T LU L e P
HCE s b i anminend by OF & SLEIRCOERE

ek tha the eptimen patametiic combination for better mactning pey
B Wt of ALO, nunsponder . SD = 60 e, FID == 0088 menvrew, and DO = 3 mm. s veported thal the depth of cu is
T

identified to be the highest imporam perameter with a comtrtbotion of 38279 far Compesiie dosrahelity. The predicability
of the regression mode] i found to be more than 9575 tox all the responses which highlight mesdel significance,

i =

Keywards Anafysic- Machisiag - Taguchi design - Competng -Opsimisation - Amalysis of varance - Regresion neodelling -
Stmubation - Minith compaler softsuse

Abbreviations
%2 Swesh Seethamnin MOL Miniman quantity Jubsication
engrsurcahl Srmsiloom MRR  Matersal removal rate
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In his research work, Tensile, hardness. % Elaipstion.
density snd wmicra strochee unafysis on Prictiom Stir
Weliled (FSW7 magnesium aloy (Mg AZME) spetimen
wits examined a5 per ASTM ER/ERMIL snd ASTM
EABII2 s varions motation speeds between KR und
$440 rpn. with fixed 40 mmdmin af 27 High Speed Steel
wol bl angle, The metal matrix plate wis produced by
stir casting techuigua. At 1120, the uldmate femile
strengih of the fbricated specimen is higher thait these al
990 and 1140 rpm. But higher hardness showed
1440 rpm than ol 900 and 1820 rpm. AL 960 pm, thie
density of the stir wone joint is fower than that of the ather
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jeiis, Prom this compordive snalysis, it i evident that
the value of FSW specimen was depondent an involve-
meny of hest and mutedal flow rue, which are achieved
by proosss parkmeters.

Friction stir welding « Rotatiooal speat « Tilbangle «
Welding speed and Magnesiom slloss

1 ' Introduction

PEW s 5 revolutioneny menufciuring wohoigue that pre-
sents many henefits than raditionsl welding muthads. Thase
henefits inclile prest mechanical properties, Jow tesidhul
siresses, wed defects. The rotation wid transtation of the ool
tagether femd 1o movement of sufid from forwand-facing o
the e plin{ Vijayahuroar et al, My Kupnar ot ol (20208
studiest pwa distinet modes of the Bow of matersl in frivtion
stir wekling an twe different meides which are pin and
shoulder flow, The geometric of pla<driven Bow which
comhinad with the vettical memure of muterigl due o
chokdor intemetion. resulis in the crestion of oniom sings.
Ugenders ef al. 2034) concladed that rotational spead of
1420 rpm Formed superior mechimical properties companed
with uther speeds, The five different tol pin profiles with 3
ditferent toel oulder sizes i pasluce the foints wthe
epfimized prmineien o FEW MeAZ3iE sy, (Pulmne
ban & Balusubcemanizn, 3003 Dhenesh and Modan { 200
esplaingd the teol profile and orientation hept on the mutenzl
during welding st v spesds. Matarvichi snd Balasub-
saraniin {2012 Focused on teol shoulder dismeter which is &
Koy souree of pralucing hest while welding dissimilsr
AASHT wd AZ3 Mg alloyvs, Mansoir et o, (015 ane-
fyzed tonl metation speediwebling speed hetsvsen Al wul Mz
Albovs, The inmtenmetz i phuses formed in the airred sone
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DNA cleavage using magnetic iron oxide-
silica/curcumin core-shell nanocomposite
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Orcid 1D: 0009-0009-3973-8620
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Abstract-Purpose: This review aims to synthesize and ritically analyze empirical studies addressing the impact
of English language proficiency on career advancement, alining 10 elucidate the extent and aature af its
infiuence m diverse protessional contents Theaeanioal framework: Drawing an the thaornies of Brpuiehic capisad,
socio-linguistic adaptation, an globalized iahar Markels, the research Bluminates the intersections berween
language proficiency, professional mobility, and sotiveconomic contexts.

Fingings: The tesults indicate a srong  Corfelation between Engish language proficiency and career
advancement, particulady @ sectors where English i the primary medium of communication, Fiowivas, tha
degree of this advantage varies based on sectof, cultural cantext, and individual otganizational policies, Thers's
also evidence suggesting diminishing returns. in envitonments whare English proficiency is a baseline rather
ihan an advantage Research, Practical & Social implications: The findings underscore the significance of English
education. and training in workforce develogemens strategies,  particularly in non-native English speaking
eeginns. For butetses, vesting in languige training 2an B2 2 tool for Wwhent relention and diselaament Ona
broscer swale, policy makers may consider these findings when tormulating educationat aurricula, and social
interventions to bridge #rguistic divides. Originality/value: White plevious studies have independently
inestigated the linguistic challenges in spacific sectors, this reviaw offers a fintistic, LICSS-industry perspective,
shedding Iight on overarching trends and nugnced deviations in the role of English proficiency in career
tgjectories,

Keywords: English proficiency, career atvancement, linguistic capital, globatized labor markets, professional
mobility, socio-inguistic adaptation.
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Effectiveness of Useful ICT Tools to Improve Speaking Ability among
Female Students at Tertiary Education

Absiracr

Learning rirough inservas ustng mobile and computer is covomon 7o 4 dgy. Here, this research paper bighlight impacts of
oniine iearning toois and gopiications avatiahi for, fres in incoroving students’ Jeaking skills ar higher education kevel Femai2
srudenss from arts and soience tolleger were seieceed for vhis stegy because Stugents smgying in Namatzal Distic ar wosy
From remor viliage and it i3 pertinent 25 #oR tiat fowals SOEHL @vE KO! allswed 1 st veobilz phore orsidening vamious
customes and societal concesss. It is dugy of a guide to create awaveReis in wsing mobiie phone for the sake of theiy w2l
insrosement. Due 20 COVID-15, cmidenss were alivues 1o use mobile prost in colige and 1hy were en free Wi-Fi

s

Sewderzs are Soms virmamdar wedines and thes sworry soeat is Tamt! lasguzge. B ofering o 1hil-barsd convre t1ied Oral
* o o e FEsEE A W =

Comvennizasion, @ vell muawred fyilabus 2ish ksson piar i5 2 rosed By the manggemens, Seudens enroliment, - Jfor e cosrie
is five bundred and seventy one frome siree colizper vin B $he Jame MIANGEIRENL Appiications and Wiksizes were idensified 0
pome the sosaking sAills of Phe harmers considering their sill from & grevest anajsis. A inkorasor; 3ith well-squigped awdio
and sideo wols is saken, With the chjecrise of finding whetber sie igentified aspiications and websites were wsgfel in imorosing
the frarvers’ soeaking tilis Gnd 19 BHORTAZS TINGERIT T0 IHEERAT and xoress in English confidently. Daza baxe Leow colfeced
rhrough sarious wevhods kit e stvcrared intervicas and scheduling presensation and gising role-pigy. The stugy reveaied
bow acrivisies were planned 29t appicationr and Bebsises and whar 7esting mesKres BOrS RN 15 €A JIRGRNIS DIOZISES
in seating The 371 ifrotants were comgparid with she srber stugdenss iv %t eoligger sweghing BA Englisk Lizerature
couries Sased on sheir marks in 105ty and exavination and shir inssivement in taking Havt iR preseRiation, seminars and
orber actsities organized in Geparments of coiiges. It 25 found thas whe candidases enrolied for Oral Commmunication 3vxid

be given sheir phons for uss by vheiy parents identifying they ave on 768 right Ak

Keywords: Oniine Leaming Took; Learning throagh Mobile Phone and Compuiter & Internet
supported collaborative Learning

Introduction

The wodd of Technology is obvicusly 2 blessing even though it is believed that there ate
possibilities to get misguided. 1t is an irzefotable fact that Information and Communication
Technology toals are vesy much at forefront in assisting and enlightening studeats in leaming
and it makes them ease ensunng their presence with stmost confidence Peterson, 2012; Gordon,
2014; Pegrum, 2014; Aostafavi 8 Vandany, 2016; Palmer et 31.2017). Apps and Websites have

become an integeal part of one’s own kfe because multi- functions can be carried out at 2 time in

+ Assomiate Professsx of Suglisk, NER Ccllege of Suzimeenzg 2xd Tecknalogy, Nathams, TN, Isda, Emal 5ap
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A STUDY ON FINANCIAL PERFORMANCE OF BHARATH
SNACKS PRIVATE LTD, MADURA D[ﬁmll T
H. Dhina Thayalan* & | elmurugan=s
* PG Scholar, Depariment of Maragement Studics, NPR College of Engineering &
, Technology, Dindizul. Tamilnady
** Associate Professor & HOD, Depantment of Management Studies. NPR College of
Engincering & Technology, Dindicel, Tamilrady
Cite This Article: H. Dhina Thayalan & Dr. B. Velnwrugan, A Study on Financial Performance of Bharath
Snacks Private Lid. Madurai District™. Iernational Journal of Applicd and Advanced Scientific Rescarch.
Volume 8, Issuc 1. Page Number 30-51, 2673,

Abstract;

Thiz project report entitled 10 A study on financial performance of Bharath Snacks Private Limited,
Madurai™. The main ehicctive of the study is to apalyze the financial position of the company. it the process of
identifying the financial strength end weakness of the firm properly cstablishing relationship between the item
of balance sheet and profit and loss account. The details regarding the history and finance details of the bank
were colierted theoveh diseussion with the company officers. Secondary dita are besed on the annpal reports of
2017-2022. The various tools used fur the shudv are ratio analysis, fund Nlow statement and cash flow statenient,
% Brough ratio analysis the company could enderstand the

Cherts and wmhle are used %or hetfer understand: I
Profitability, Liquidity, Leverage, Tumover posttians of the comipany. The bank is following high debt equity
and also the bank followed the credit erjoyed from i< supplier has also nearls one veer penod of i, Gn the
othier hand cash temover also not sufficient to bealthy the business. The study recommends to reducing the debt
Capital and providing security 5o creditoss and to increase the salos to reduce the loss of the bank.
intraduction:

Financial perfonmance is a subjective measure of how well a firm can use assets fom jis prinzary nsosde
o business and penerste revenues. The tem s also used as a geaerad measure of 2 finn's overall financial kealth
over a mven pened. Analysts and tnvestors use financial performance to compare similar firms ueross the same
industry or to compare industries of sectors in aggrezate. There are many stakeholdors in g company, inchiding
trade ereditors, bondbolders. investars. eaployens, and management. Each group has an interest in tracking the
tancial poriomuance of 2 company. The tmanciel performance identifics how well 2 compaEny pencrates
revenues and manages its assets, fabilities, and ihe fnancial interests of it stukeholders and stockholdees,
Finaacial instruments involved in cash management include money market funds, treasury bills, and certificates
of depasit.
Statement of the Probicm:

Analysing finsncial performance is the process of evaluating the commen parts of finzncial statements
1 abtain a better uaderstanding of fimy's position snd performance. Financial performance snalysis enables the
invesiors and creditors avaluate past and curent performance and financial pusition, and to predict future
performance. Financial statement is used fo Judge the profitability and financial soundness of & firm, Financiul

performance 1s e selection. evaluation, s intcepresation of financial data, along with other pertinent
mformation, 10 assist in stment end interpratation of financial decision-making, Firancial snalvsic may he

ssed miermaliy to evaluate issues such as smpioyee perfornmance. the cffwicacy of operations and . credit
policies, and externally to evaluate potentials investments and the credit worthiness of barrowers, among otlver
ihings.

Company Prefile:

Bharath Snacks is an accomplished Manufacturer. Exporter und Supplicr of ready to cat Indian Sweets
and Savories, I was founded in the year 1974, With over four decades of experience in business. we srive to
continuusly raisc our kenclimark by providing prodiects of the highest guality and saste.

»  Exnched with Prozein, Iron, & Vilamins

*  Free from Preservatives,

»  Very healthy and No side effoces.

¢ Uood alternative ts Chacaltss

»  Actzsan energy bar for athletes,
Review of Literature:

shinde Govind P & Dubcy Manizsha (20161 The study has been condocred considering the segments
such as passenger vehick, commercial vehicle, utility vehicle. two and three wheeler vehicle of key plaver's
performance and slso analyze SWOT analysis and key factors influencing growth of sutemobile industry.

Sharma Nisht (2016): Studied the firancial performance of passenger and commercia] vehicks segmment
ot the antomobile ndustry in the teems of four firanciel parameters namely ligmdity, profisshility, leveraze and
manazenal efficiency analysis for the period of decade from ZU0H-02 to 2010-1L. The sudy concludes tha
profitability and maragerial efficiency of Tats motors as well 2 Mahindre & Mahindrn It gre sustsfictory bat
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EMPLOYEE AND EMPLOYER SATISFACTION IN KAYAL
AGRO FOODS, MA TAMILNADU
M. Bhavithra® & prupan®’
* Pey Scholar, Deparmment of Mamgemodt Sudes, College of Enginacring &
i Techuolegy, Dindigal, Tanulsady
2% A gopcinte Professsr & HOD, Departmerns of Management [edies, NPR
. Colleve of Envineering & Techaology, Dinddvenl. Tapmlnads
Ciie This Article: M. Brovitha & Dr. B. Velmarugsn, “Taployee and TEoployer Ssisfacticn in Kayal Agro
Foods, Madisai, Tamitnada™. Interational Joumal of Mulidiseiplinary Resoarch and Modeen Bducatian.
Viahise 9 lesie 1, Pose Number 130,123, 2023,
Capy Right: © UMRME. 2023 (A}l Rights Resarvedh This & an Opea Accoss Asticle distnbuted under the
Creative Comnuss Aindulion License, which permaits aresiicted use. distrdation, sod regroductian in any

et provided the origieel work is prege {y eated.
Abstract :
Employee safisfacrion is smpoaunt 1o managzment becamse thiy daermuse the benaviowr of workers

the ormpization. The commaoly beld cpunoa is shet ™A satisfiad worker 35 o productive worka™. 3 satisdicd
ok fomce il creats 3 plmsant sissmphere within Bhe of gefazanan perfonm weil. and Srece wob satsfaction
has bovotoe & msjor sopes for seseanch stadies. The spesiis problems sidiessed in dhis sualy s fo examioe the
impset of job satisfaction oo performance. It consiceeed which rewards (inrinsic and exirinsis) determine job
satisCaction of an caplosce. ftalio considored mflueies of zpe, sender aud o xpesiense of amplayes o6 foved of
job sstinfaction. T sddition o investigatid in et sutisfiiny cvent of an emplovee in the job, iy caployess
stay nod lesve the organimation. Daw aere eolbecied throwsh a fiehd warey uEng o questesnnaire from the
cemplove HOups. ety Professimsals, Managers anf Niow-mmaages fros Crganubons covering Kaval Ay
Foods. The snalysi data reveaked that theee exiss positive sorelalion between job satisfaction md perfosmanie
of eoployess

Compasy Profile:

Haval Asro Foods in Nesham. Dinbgul s knows Ls ssisfacrority captor 1o the demands of its costomes
Seve, St sty Jocated af § 13 Panaavapatsl, Rovilpatty Posi. Natkam Th Nathars 624401 The busincws srives
% oaskes foe a positive experenve ot it offerings. Clsormer contricity & ot the core of Kayal Agzro Feods
in Natham, Diadigul and it is this belief that Bt bt the basipess to bulsd long-term relationsheps. Ensurang o
positive Customer expericace, making availabic peods and andior servives that are of wp-noach guality is ghvee
peeme topertance. Kindiy soradl up for the niddress sad consict dewils of Kayal Agre Foods in Dindigud Kayal
Agzo Foods was estabinhed o 201 % with heaith and nuriticn in mend. Kaval Agro Fouds i the chshil cosmpany
of KRK Experns which was stared i 2004 o5 an exporting hows with gress qualiay snd sapdinge. Withis 2
short span of fime KRK Exports grow mukiple folds hecoming a cnestar expor hovse. KRK Expuets, the
decodes oid orpanization, i & néssion o deliver best gouds 1o the sonsemer by tuemselves, veosurad o Kaysl
Agre Feols. Uur effices are located = Madaras 2nd Dindigal distriet of Sewrh Tamil Nada, The sl tarng
Fratiny, apue acsven 30 ee B Jocaeed wt Nathanmd el Ditricth o 2 bessify! scons ol
envinment, White hibelling services are also e of our exsah pt. Oy gualisy prodiscis erable the ket
Leader t9 rebrund, redsbe and it them under Bess label of adenan. We belicve in e thiag “Goud
Frend®, Fiood mskes everybody hoppy and it brisgs us together.

The lmpertance of the Employer-Lmployes Relaticnship The relstionship detween ermploger and
employee ia peimanly determized by the actons sad aitodes o the emglover. For ipomoce. the crzplover
geperslly sots (e tone for whether the climese in the work coviscament wilf e cast, professiveal, regemented,
cecative, ot The answphere thar the employer desires 10 orare wilt, Berefoee, dttesming whahor the
enployer’emplayee rebitioradips gre bealthy and peaductive. Whichever direction the emplover clisoses to ke
things. bwwever, the Bnpeaance of the coplovercmplosen relationshg cans be ovormwd, as thal
selationship farvely defines the vaganimaton and Fus farceaching cffects o company culnie. eirghoyee
iatistaction SR REeecs Silcs. Acoording o Risow Resourc When amployees have 8 wteng. fwabhy
selatiornsiin with thelr anployus. the ¢ cosguiny beachit, Studics show thas sitiphoyees whe have masesily
respectfal relaticantips with their cmplayors we taone fikely to be happy, foyal, anf productive mthe lus g’
Review of Literature:

Beardwell and claydon [J008] @ this sense, & hicrsture seview 5 & scholardy peper that prassss the
cueress knonfedas mcluding substamgive findings a5 well as theoeetical and mushedological conioulions 10 3
partcelsr topic. Literature reviews 9 secondary sonrces snd do ool repott sow oF arigaal expenmental weork.
Maost ofien swociied with academic orierad rrare. mxh roviews are fomnd i acadends journals and are not
50 be confused with book feveaws, which ey sk sppear i he sams publicaticn.

Aaher ei sl D009 Considersion of pnvr, relevas Hieratwe & exsentis! for sl research disciphines and
aff rescarch prodecss. When reading an article. mdopersdent of disciolime, the aulhor bevis by describéng
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ABSTRACT

All companies muse develop, identify, and ulilize sppropriste human resource policies.
These policies play a vital role of rutning any business. Fach company is based on thewr size and
the natire of their business which requires applicable human resource tactics based on the seads
af csch indwidoal conpany. The sspects discussed will inclisde emplovee rolations and
sepasition, eplovient processes and employee compensation and beoefits. This project s
meant to know the haman Resource Policies in the organization. The HR Policies are a ol
achieve employee satisfaction and thus bighly motivated comployees. The main objectives of
various HR Policies are o increase efficiently by inercasing metivativa and thus  fulfiil
atganizationst goals and objecsives. '

Keywoeds: Human Resowres policies, ctzployess, motivation, compensation ote.

INTRODUCTION

Human Resources Policies are coatinuieg puidelines on the spprosch the organizstion
imtends to sdopt in managing it people. I mepresents specific gutdeline 1o HR BENAZCTE Varous
matiers concerning employments. Ir states the intend of the osganization shout different aspects
of Human Resource mansgemen: soch as RCntment, promotion, compensation, training,
selections ete. They define the conception smd value of the organization on how people and
things shoald be weated. Therefore, it senves a8 a reference point when bunsn resources
management practices are being developed or when decisions sre beng made about people. A
good HR solicy could provide goneralized puidance on the approach adopted by the
organizativn, and therefore i3 employees, concemming variols aspects of cmployments, A
proveduie spells out precisely what sction should be takea in line with the policy. However, cach
company bas a different sot of circumstances, and so develops an individual set of human
tesouree policies.

Human Resouree policies are formal rufes snd procedures that dictate how certain marters
should be addressed in the workplace, icluding cmplovee rights and duties. HR policies are tied
1o employment law. To avoid fon-compliance and peralties from the government, employers
st adhere 10 HR policies.

On the basis of their source, policies could be classified into
*  Oniginsted Policies.
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DINDGUL DISTRICT. TAMILNADU, INDIA : AN ANALYTICALSTUDY

Ms.B.Bhagavathya Dr.B

11 MBA Swdent, Department of Management Srudics. NPR College of Engincering &
Techuology, Dindigul
associate Professor & HoD, Departient of Managoaiont Sudies, NPR College of Engineariag
& Technology, Dindigul

ABSTRACT

The paper bas been done in S ¥V asavi Thangs Masligai, Dindigul Distriet, Tamilandu.
The main objective of the study is concerned with swudying the inpact of cmployee satisbaction
at the organizational pesformance. and 1o know whesher they are satisfred with the serviees ot
sot. The data has been collected from the amployess & Szi Vasavi Thanga Maaligai Dindigal
repion. Those colleotad data weore analvzed with the satistical toal of geseriptive analyds and
percentage aialysis and imerpreted. This study has individually observed the employees at Sri
Vasavi Thanga Masligai Dindigul and study of employee satisfaction has been provided with
sugpestions wiih the constderativn of findings.

ABOUT SRI VASAVI THANGA MAALIGAL

In 1942 Meda A BalsnagasunderasenChettiar and E.K.R. MeenskshisundharamChettar
started a jewellery store in Dindigul and pamed it Vasavi Jewellery Mart It was & humble
Beginging in 4 400 square foot space, where they sat on thie foor ané conducted thelr business:
that was how things were done in those days. After the death of MeenakshisundharanChettiar,
tis brother, BalegurmurthiChentiar, joined the husiness, In tinse, BalanagasundesasenChettiar s
son. Meda B. Nithyanandam and BalagurumurhiChettiar's son, Dhinakara Gupts, took over the
reins of Vasavi Jeweliesy Mart. [n the year 1996, MedaNithyanandam’s son, Meda N. Ravi and
Dhinakasa Gupta's soas ok & major loap ard shified the business Lo @ showroom measusing
4000 square foet. This was ten tines the size of the ongingl store. Bt was also the bigpest
shawioom in scuthernTamdl Nadu at thas time. Aftee six decades, i the year 2003, the family
Business wos paritionod and MedaNihayanandan moved ow of Vasavi JosecHery Mart with his
son. Meda N. Ravi, They steried a new jewelery fiom and named it Sxi Vasavi Thanga Maaligae
This showroom is housed in its cuent focation snd occupies a sprawhng 9000 square feot
across three foors. S# Vasavi Thanga Maaligai was founded by Meda B. Nithyanaadam sod his
son. Moda N. Ravi. Recognised as s doyen of the jewellery wade in Tamuf Nadu,
Nithyanandamcontinuesio be the chicl mentos of the business. Mentored and guidad by his
father, Ravi Nithyanandam captains the overall manasement of Sei Vasavi Thangs Maaligai
wday.
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A STUDY ON
STUDY AT JVS EXPORT IN MADURAI

PAYYANAR .

Abspractes  The artucle sntithod oo worker's absentecism is
expected o decide the workens condition. TOpe i
amcgities provided, particiution mspirafion strategies and
advancements. The mativation behing this sicle & w wadit on
s of workers, Abmntesiim & a type of withdrawal
coduct e from tamover, Workers not golag 1o work when
dod can Bcoa s.gm;zmrﬁ lim far Suassociations and
sarpover. This asticie 1 i ddentaly aod di Is the
mast wellimovwn  reasos  foe mimow.. whsence o
Hsgenwdl cost Wodker shscieg s 4 s o for the
simoer i includes WUl imponsscs
Absmiechim b cne of the wides spread deterrents 1o
wefidness, productvity and seriousooss, Workers biidgering
by cmmployers o7 the boand is coe of the stifications behind
abscotecisan, The resctions sight be affeced by odated
melisation Woeekers oot geang o work whes bisted ean e
sgtalicant iwsor of the dmﬁwcmmm The article comgrises of
bjectives, comsirsints, rescarch approach, fendings, thowebes
aisd conchrivn. The dma reguind fir the syamination has
Been sccumnlated from essensial and amxibiary infsmmtica
Kevwords: Abscrmesisny Twinover, Workess Lomionere,
Causes of Emploves Absentecism .

LINTRODUCTION

A:t:sush cism i defised a5 the failure of the
vorker 10 repoet for work whon he is Scheduted
1o work. A worker is expected to work when the
eneployer Ias work availuble for hins and the worker
is sware of it Authorized absence is also weasted a5
absence while prescace oven for a pars of the shift is
treated a8 presence for the whole shift. Absence on
acount of sirikes, lockowl, lavest, woekly rests or
sUISpension is not taken into account. Thus, it relates
to only voluntary abseace due to personal reasons of
the individual concerned, Absentecism rtes given
i the fepont represent pereentage of man days fost
J,:,k to absence 1o the corresponding total man days

eduled o worke The man dave scheduled 1o
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EMPLOYEE ABSENTEEISM:

\;mk = .gmsuz a1 by xddm; the man day's actally
worked end the man days Jost on account of
absence of the workers due to some reason or the
oliter.

A worker who reports for any pant of s shifi is o
be  comsidered 45 present  An eanployee i
considered scheduled 10 work when the employer
has work for bim there is no reason o expect well
in advance thai the emdoves will not be svailable
for work at the specific time. An employec on
regulasly scheduled vacation is, therefore, not o be
cunsidered as emplover-ordened lavoff. On the othes
land sn employee who requests time off af other
thizn @ regular vacation period should be comsidered
as absent from scheduled work until be retems, or
until it is detenmined that the absence will be such
duration that his name is romoved from the list of
actve amployess. Afier this dae e should be
considered a5 neither scheduled to wosk nor absent.

Similarly. an employee who guits without notice
should Be. conzidered as shsent from  schieduled
work until his nzme 1s dropped from the active list,
but preferably this period should not exceed one
week in either case. If a swike is i progress,
workers on steike should be considered 15 neither
scheduled 16 work nor sbsent, since data o time i
lost because strikes are collected under the head of
man days kst on scoount of Gubustrial dispute.

H. THE REASONS FOR ABSENTEEISM

The phenomenoa of abseatccism has  been
explained In various wave  The atmosphere
prevailing in a plant, sherefore, affects His anitude
o s work, wnd vither persuades b 1o attend
i’i.':"iﬁﬁi‘lv Ls.l..;}:s s away. i iiaﬂiifé GRcoiEmty,
ieregalarity. and confusion i the factory are likely
10 be fuportant cawse of abseidecism. The sttitude
and practice of the managenent also contribute o
absentocwim.
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ASTUDY ON *WORK LIFE BALANCE” OF EMPLOYEES IN EAGLE FOODS IN
MADURAI DISTRICT : AN ANALYTICAL STUDY
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‘11 MBA Student. Department of Management Studies. NPR College of Engineering &
Technology. Dindigul
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ABSTRACT

It is challenging for both employee and employers 10 balance their work and family life
This conceptualpaper on Work Life Balance give a frame on meaning and importance of Work
Life Balance, The push and pull betweenfamily and responsibilities. In these the poor Work Life
Balance will give suggestion to overcome those obstacles. In thispaper. we highlighting about
the Work Life Balance and to understand the reader in depth knowledge on balancingtheir own
work and personal life.

Keywords: Employee. Work life. Balancing, Environment.

INTRODUCTION

To go to the higher position in organization it requires working for long working hours
and dealing with difficult issues.some days it is quite interesting and exciting and other days
stress full and tension. For many people it's @ situationarises how they manage thesr work and
life. Employee who believe they have no time for their personal life feeldistracted while they are
in work. Those negative aspect inio employee personal life can lead to job exhaustiondisruplion
of relation with families and increasing work life balance is fo maintain and create healthy
environment.in which employes has a balance between work and family thus strengthen ones
loyalty.
WORK LIFE BALANCE IMPORTANCE
It is important to draw 2 distinction between work and personal life. Employees who are
constantly fed up with thejob deals with stress and burnout. The person doesn’t have time to
relax and recharge their performance suffers. itimportant person to take time off from the work
instead of working longer hours,A proper schedule is to bemaintained for their work, family.
friends so that the mental stress decreases. The individual is running out for doing their best from
adding additional task to his brain and net handling thesituation. Once the time of work is over
the person need to learn to walk away from laptop and not answering the call, In this busy world.
because of work pressure no one will close to their Joved once and not available for the friendand
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ABSTRACT

Employee engagement is the burning tepic for any company during the globalized era. Engaged
employees incline to coniribute more of organizational productivity. It also supporis in
maintaining a higher level of commitment. Employee Engagement is the level of employee's
commitment and participation fowards their organization and iis values The organizational
success depends on employee's productivity which is accelerated through employee’s
commitment towards his organisation. This paper is attempted to analyze the relevance of
engaged employees for the growth and development of organisation and its success. This paper
makes an attempt to study the different dimensions of employee engagement with the help of
review of literature. This can be used to provide an overview and references on some of the
conceptual and practical work undertaken in the area of the employee engagement praclices in a
manufacturing company in India. In this study in a manufacturing company, the factors
contributing towards productivity and its overall impact on the organisation is measured through
the data collected by way of questionnaire. The main abjective of the study was to analyze and
interpret the impact of employee cngagement on success of the company using both primary.
secondary data. The studv uses the 6 Cs of emplovee engagement out of 10 Cs defined by
Gambler (2007) to measure employee engagement with suggestive conclusions.

Keywords: Employees, engagement, performance, satisfaction, relationships,

INTRODUCTION

Employee Engagement is the devotion, pussion of employees and effective ieadership skills with
support from the top management to the emplayees. Human resource leaders set the drive and
creed of their company and spread that positive morale to the employees in the company. A
review of the article based on the 10 Cs for employee engagement by the author, George
Ambler (2007) pulied the facts and highlights from the full story in the Ivey Business Journal
and also summarized the explanation of the 10 Cs as follows:

L.Conneet: Leaders should always show and make known that they value employees, Good
employee engagement is only going (o happen if employess feel positive and strong shout their
relationship with their boss. If they have a negative attitude towards their boss or fee] that the
boss has a negative attitude towards them. employee engagement is not going to happen.
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Abstract:

Stress is the emotiona] and physical strain caused by our responise to pressurc from outside the world.
ft is a dynamic condition | which an individual is confronted with an opportunity. constriint. or demand related
10 what he or she desires and for which the emcome i3 perceived 1o be both uncertain and mimportant. Stress is
abso ofter typificd by a lack of contrul over condifions o work. Stress is the physical and mental response of the
by to demands made upon it 1t is the cesult of our rcaction to pulside cvents, not necessarily the events
themuselves, Stress is the anticipated and unavoidable clement of life duc to unavoidable clement of life due o
ever increasing complexitics and compeitiveness i living standards. The speed of change in hurmankind today
is certainly overwheiming and breathtaking. In the fast changing werld of today, no individuals are free from
stress nor 18 any professton stress free. [Us just not enough 1o treat the causes but the consequences of stross ene
physical, emotion and hehaviors areas also requirs due attention
Key Words: Types of Stress, Signs of Stress, Phystcal & Mental Response,

Introduction:

Stress is & normal plvsical response to cvents that makes one feel upsct in some way of the other. [n
today’s modem world, hife is so full of hassles, deadlines and domand that stress has become 2 made of hfe
Peoplc usually funk of sirss as a fcgative expericnce. Asconding hiclagical point of view, stess can be a
pentral. nezative or positive exparience, ¥ 18 not alwavs bad and i can help individuals to perform well under
pressure. But a person constantly running in the emergency mode is surc (o harm one’s mind and body, 1t s thus
essential to halance and manage stress i positive way 9 lead 4 healthy life in body, mind and spirit
Some Types of Stress:

Physical Stress:
e Time Stress ¢ Swupbonal Stress
«  Anticipatory Stress s Encounicr Stress
Emotional Stress:
»  Anxicty or Iritability o Fanic Allacks
»  Depeossion e Sadness
Acute Stress:
o Traffic jams o Runnmg fate
s Crowds o Imperding deadlings for work related
» Loud noisws prjects
Emational Stress:
s Anxicty s Irritabiiity: short emper
e Anger e impatience
Chronic Sress:
o Upsct Stopach o Decreased Energy
o Headaches e  Hearl Discise
o Using Orugs e Memory Frobiems

Statement of the Prablem:

Madern living has brought with it not oaly immeasursble means of comfort, but also an
oversbundance of demand thit tax human body und mind. Neowadays, evervone talks about stress. it is provalent
actoss all sociocconemic group of population. Nut oaly just high pressure sxecutives are its key vietims but it
lso includes iaborers, sum dwellers, working womsn, husincssmen, professtonals and even children, Stress is
the anticipated and sravoidable clement of life duc 10 unavaidable cloment of fife duc to ever increasing
complexitics and competifiveness in fiving standassls, The speed of change in humankind today is certsinly
overwhelming and bresthizking. In the fast changing warld of todsy, no individuals i freo from stress ner s
any profession stress free.
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ABSTRACT

The textile industry of India plavs a substantive rele in the economy. This is one of the
3 piay )

targest industries in India in terms of emplovme

nt generation, and eaming foreign exchan ge. The

paper focuses on the financial strength of the textile sector in India. And to know that up to what
extent texiile sector has used their available resources effectively. For this pumpose profitability.
liguidity and solvency position of textile companies has examined. In this paper comparative
ratio analysis technique has used to know the finaneial soundness of textile companies. The
result shows the profitability margins has shightly different due to volatile textiles market and

volaulity in raw material prices. The liquidity and solvency position is almost same in all the

textile companies.

Keywords: Company, Liquidity, Profiwbility, Solvency, Textile.

ABOUT  SRI  VASAVI  THANGA

MAALIGAI

Pothiys has established itself as house
hold name in the textile industry in Tamil
Nadu. Gur undisputed reputation stems from
our unflinching dedication to give vou the
highest quality, exclusive and diverse
clothing options and unmatched customer
service. Our hord work, dedication and
perseverance has camed us the distinction of
being voted the most preferred  saree
showroom i Chennai, according to SUN
TV Neilson survey in the year 2002, We are
also the first retail showroom in Tamil Nadu

to be accredited with 1SO 9001 certification
way back in 2003, Pothys desire to innovate
and excel in silk manufacturing won us the
Guinness World Record in the year 2005 for
creating the world's fongest sitk saree. Qur
showrooms house the largest collection of
sitk sarees in Tamil Nadu. At Pothys you get
the benefit of diverse silk varieties,
exclusive designs and authentic silk brands.
Yes, Pothys is the first Textile showroom in
Tami! Nady to launch its own unigue hrand
of silk sarces namely Samudriks, Parampana
and Vastrakala. These silk brands stand
apart for their richness in silk, exclusivity in
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HR ANALYTICS AND ITS MODERATING FACTORS - A
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Abstract:

This thearstical article claborates the moderating Factors af the human tesources snabwsis (HR
Amlvtics). considered as onc of the main indlisiives in human resources today, Hi seoms that the gnalysis
simplifies the decision-making process by proposing 3 more data-driven approach. Although boman sesousce
analysis is a prionity in mast erganizations. the implementation process is slow and only 2 minor peoportion of
them even report having implemented it HR analysis is pOt PEOZTESSING 85 MATY scademics have supgested over
thie Jast 10 vears. Therefore, i seems necessary to identify the medulatory factors of HR Analyties that promote
or hinder s success. The number of scudemis roseasch artic fes dealing with this subject is veey small. The
impact of moderating factors on the Jevel of humman resouree analvsis is vague sad unexplored, This paper offers
potential explanations of the relationship between moderators and HR analysis and provides suggestions 1o
srganizations on how hest to address these factors. In the firg part of this arcle, the development and
thesretical assumptions for 3 more datz-driven appreach to human resource dectsion nuking are developed.
Then the concept of HR Analvtics will be defined. The thin g 3 the

36 preserts case sudics and examine
importance of The practior of human resource Jnatyss in orzanizations, In the following, cach moderation factor
will be oxamimed in detait. Finally, the main conciusions of she suhject under study are discussed and

sammarized. : ) ’ y
Key Words: HR Analytics, People Analytics, HR Metnes, Big Data, Strutegic HRM.
Introduction:

The purposc of this article is to address the question why HR Analytics is not propressing, 4s # is
propused by many scademics, In doing so, this asticke provides a review of high quality research, related to the
moderation of factors that promote or prevent HR Amalyties’ success. However, high quality rescarch on HR
Analyvtics’s value is guite rare. On the one hand. most aticles arc publisked by consultants with business inserist
and more hased o6 belicls than proofs. On the other hand, most of the reporied HR Analytics successtul storics
have a narrew focus and doal wish topics 5 a daylime, The purpase < § this antick is net only to idertify and
deseribe modesate factors of HR Amlyics. Tamsull inang o provide o better understanding et how medsration
factors influcnce the Jevel of H. Analysis and show how organizations hest deal with these factors
Company Profile:

asim Textile Mills Private Limited, foruved into the textile business in 1091 b starfing o small unn 2
Puliyankutam in Madurat, Tamil Nadu. Since iis inception, the company has galvanized ta promunence as o of
the \eading Manufacturcy and Exporter of Greize Grey Woven fabric under the sble Jeadership of Mr. A. Shahul
Hameed. He was sieadfst in his mission to steor the fortunes of the organization with his sheer perseverumnce
and hunmlity. The company managed to sail thro chal Imging situations. thanks o the resolve of the mznagement
1o sover compronise on the quality of its product sed its delivery schedule despite hostile business condifions.
The company has achicved its Organic growth by delving nselfl into every least possible detail of quality
adbcrence and hving us 1o the expeciation of Hi coestonkt
Statement of the Problenn

The purpose of 1hs study is to gamn insight ss t0 the reasons why more HIE professtonals are not using
HRA t improve organizational performance in order to gain and maintain & compentive advanage. Could there
be factors thai may act as barriers that impede HR professionals adoption of HRA Practitionss rescarch
outlings the shortcomings of HR professionals when it comes 1o the use of analytics und metrics. The oxtans
litesature further reponts that in many. Orgenizations. exceutives still view HR s o ~ cost centred dealing
primanfy with soft skills. Excoutives may believe HR profcssionals anafyse only what has happened, while
lacking & perspective and a bottonw-line mindscr
Objectives of the Study:

o Toidentify the role of snalytics in hunan resource function.

«  Tofind eut the threat and spportunities of implementing and usiag humman Teseures an ot
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are ¥ who meke the rrow of workers of 2 company, It alse recosniecd via

manpower, skills, labour, employecs, ele. Human Resousce departmens of a business erierpnise performs mnan
tesefil resource control It entails various clements of the emplovment consisting of compliance with lahour
regulation and emplovment standards, mansgement of worker benchits, and vanous otser spotts related 1o
recrutment 2nd choice of the emplovee. Worker relention is regarding the efforts with the aid of which
employens try and retan the personned in their weam of wourkers. Retention tums into the stratesies n plees of the
final resulls. Peeserving the workes for long dusation of fiee 18 known as retention, Retention stratesics of the
erzanization aced to have the capacity 1o sttract and hold their stafl. Organizatiomal ¢ffectivensss refers to 1
sompany's sbality 1o achieve the moels 1 sets out to achieve. It's far the performance of the sreanization, seoup
ar an arganization to fulfill its goal, Six Sigma isa mcthodolegy thar makes a specialty of improving the overall
efficiency of a business process,
inireduction:

geterm health and success of any organization depends upen the retention of key emplovees. To a
great extemt customer satisfaction, organtzutional performance in terms of mereased sales, satisfied colleagues
and reporting stafl, effcetive succession planning ctc.. is dependent upen the ability to reain the best employees
in any orsanization. Encouraging emplovees to remain in the orgamizstion for 2 long period of time can be
termed as eemplovee retention, I ois o process in which the employees are encoursped to remain with the
ergamzation for the maximum period of time o eniil the completion of the praject.
Models of Employees' Retention:

There are throe important medels on employee retention, one of them is a)Zinger Model and the other
15 2} ERC's Retention Model, 3) IntegratedSystem for Rewining Emplovees. A brief explanation of these
models iefallowse
Zinger Maodel:

Employvee retention is the art and science of engagingpeople i authentic and recognized consections ta
Srategy. rolesperformance. organization, community, relationship, customers development. energy, and well-
being as companics leverage. sustain. andtrsnsform their work connections into results,

N
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Acconling 1o the Zinger Model, caiployee retention is dirceted towards achieving results of the
erzanization that the departiment, team, or individuzl wants to achieve. To achieve results. companics aced to
craft a strawegy to get there A centra key of employee retention is connection, In SOME cases connechion is
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Abstract

The Paper has been done in Madurai Meenakshi Texsle (Py Ld., Dindigul District, Tamil Nady. The
titke of the Paper is "A Study on Organizational Climale and Its Impact towards Employee Performance”™. The
main objeative of the sty 1o fnd the overall knows the present working enviropment of the erganization. And
siydy the stitude of the employecs rewards existing organizational climate in Maddurai Meenaksh Textile (p)
Lid  And study the impact of organizagen climate on craplayee commiments. Those data has been cotlected
fram the enplovers. data collected were analyzed with the satistical sl of deseriptive analysis snd perventage
analysis and interpreted. It reflects the thoughts of rescarcher i the form of findings, suggestions and
conclustons.

About Madurai Meenakshi Textlle (P) Ludt

sadural Meeaakshi reaile (P3 I i fownted m Ulup siudi viflase, Dipdigyd Dizrict. Covering 98
aeres including building. F was registered 1n red its <o cial production in Diccember of
the samc yeaz, The compeany siasted with four directors. The abjective of the company is “colton yarm polyester
spinaing”. The finished gouds arc marked mainly i National market places such as “Mumbai, Ahmadabad.
Sursth. Karachi™, There are laborers” are 78 i that e in that 4% were wamen imd 30 were men,  Madura
Mecrakshi textife private limited company regigtered with the rogistrar of companies, Tami! Nadu, Cheanai
with registration no. 130297 on 27.0.1991. Mr, N Lakshmanan is the chairmen of the soncern, He 15 from
Uhuppagudt village near Punnapatti. He is 5 kind hearted porson with helping aswre. He visits the company
weekly once and absorbs the production and other setivities of the company. He participates i the financial
budgcting produciion planning for the year ele., discusses eversthing with the board of dircctors and sakes the
Jectsions related to concern. Meeniakshi also takes its Zoing-groci comnlmnl very seriously and praduce over
11i75 of its powce reguircmsnt by cloan wind powe also has 3 H0Wigove 31 and kgal comphancc
record. 1t manufaciusciD0%: cotton yam COURlS YATyRZ from 245 to 140s combed which goes for the
manufacture of premium brunded shirts and 1-shirts globaliy, Their products are made from various impored
and Indian cotton. We take pride in our coptamination free cotton varn that gives us a special mche m the
market. The virn has been widely accepred and sppreciated in the industry by prominent top shirt manufactines
and knitied garment manufactures, domestically and world-wide. 1t is well reputed for ils contamination free
1469 cofton fing spiin & compact yam manufactered exclusively for shirting.

Review of Litersture:

Madukoma and Opeke (20011 in their study oa information needs and seeking hehavier of seor non-
academic stafl indicated that 8,70 per cent of the respondents were between 30 to 38 vears of age, 4544 per cent
were between 31 to 40 vears, 42,10 per ceat were between 31 W 0 vears of age and only 3.80 per cent were
shove 30 years of age.

Neurharani ot at, (2004) in their study on impact of organizational climate on weachers™ job pesformimce
revealed that most of the respondents (45.9076) were 27 to 35 years of age. It 1s also shown that 35,10 per cent
respondents were 36 0 35 years ald while 16,20 per comt respandents foll in the age group of below 26 years.
The remaining §2.70%) respondents fell ia the oldest age group of 46t 35 years.

Okoya (2006) in her study on wrpanizational clinste and performance found that the Jargest single age
gronp was between 3 and 35 years (3130%), foliowed by 2630 per cent aged between 26 and 30 yeurs. The
smallest age group sccounted for .06 per cont and was of 33 vears ur kss, remaining 32,30 per cent of the
sespondents wese older than 36 years,

Pelin and Funda (200%) in their study on the effect of wrganizational climate on counter productive
behaviors found that 64.00 per cent of the respondents were beiween the azes 25-34 vears, followed by 13.00
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Cite Thin Artiche: R, Kaviya, D). Kumarnvsan & Dr, B. Velmurugan, “Organizational Clisnzic and fts Impact
Towank Employee Performance o Madars Meensishs ¥ extahe (Py Lk, Dindipd District, Tamit Nodu, [sdia:
An Aralytcal Stedy”®, fnernatons] Joumal of Inwniscplinary Rescarch in Ads and Humanities, Vobume 8.
Issuee 1, Pagre Number 8385, 3003,

Abstrace: .
Toe Paper has dcen doee s Madurai Meenskahi Texiile (97 L1d., Dindigt Giswric, Tamsil Nada. Tohe
sithe of the Paper &= “A Sty oo Orgesizstions] Clinsste and s fmpact towards Epsloves Perfoomance™. The
main objective of the study bo find the everall knows the prescat wurking esvironment of the ceganization. Asd
stindy e altihsde of the empéoyvecs tovards sxistiig organizational climate o Madursi Mesakshi Textile to¥
Ll And study the impact of organizatios climase o emplovee commitaats Theee data has been cotlocted
fram the ensployees, data coflected nare anafyzod with the stmistical rool of deseristive asal yais sd porcentage
aralysis erd tterprated, I reflects the thoughis of zesesscher @ Bhe S of Bndings, sugyestions wd
conciusions
About Madural Mecoakesi Teatile {F) Ltd:
Madura: Meeoskshi textile (P} §d is locatod at Ulappabud village, Dindigal Desiriat ¢
- 3 23 & 3

]

acres inciading bullding. I was ny & June i darte E
e asme yaar, The compasy murted with & s, : b i Compaity G "Celon v palyester
spingsag”, The fiaished poods are marked masmly in Natooal mesker places such as “Mumbai. Abrssdabad
Sursth, Karachs™. There are laboress' are 78 in Bar ficee & that 48 were women and 30 were men. Madursi
Meepakahi toxtile private bmited campany regraered with te registrer of companies. Tams! Nady, Chenusai
with regestration no. 130297 e ZTAI99L Mr N. Lakshmuanan is the chairman of the conoern. He is from
Lluppaguk vilisge near Pussapaie, He is & dind bearned persce with bobiog metive. B visis e LRIy
weekly cace and absorbs the production and other activities of the sompary. He purticipyio in the financial
Sudpating production planning for (e year ote.. discusses wveryiling with the board of divectors and makes the
decisions relsted 10 concern. Meeonaksh: slse fikes its Boshggieen commament very seviousdy and seoduce over

11% of its pomer regairement by chear wind power. B also has 5 | wal comphasce
rd, K Bxciurn seton yamm ocoEs vaying Som 24 o Be e

ssntaciene of prenusm bended shing sl robies ghabaihv. Their producis are madc from vasious smposted
and ledian cotton. We take pride in eqr comtamination free colton yim thal gives us 8 special miche in the
market The yarn has been widely acceptod and appeecizied in the indusery by prominee top shin musaficiures
arsd enited gamnent panuafocires, domestically and world-wide It i well repaed far its commminating fioe
04155 cottan ning span & compact v manefacmrad oxhowcly & shintiag,

Review of Literature:

Madukoraa and Opcke {20011 i their siudy on infecomation necds sod sceking belaivior of sensor non.
scadeinic safl indicated that £.70 por com of the respandents were hetween 2610 3 yoars of age. 4540 por e
were between 31 1o 40 years, 42.10 per cent were baween 41 {50 years of age and only 380 per comt were
ahove 30 yoars ofage.

Nuzharani of al {20045 in thair stady sn impact of orgsnizational chimare s leachen” Foh pertoemeee
sevealed it mast of the rospandents 1459070 were 27 10 38 years ofzpe 3 is alss chown that 3510 por o
respondonts were 36 w0 45 vears ofd while 16.20 pes cont respundents 4 in the age proup of helow 24 NCUPK,
The remaining (2.200%) respondents foll i the oidos age group of 46 30 35 vears,

Ckoys {2006} in her study on organizational clirote and pertoomance. fowml that the larges single age
woup wus between 3 and 33 years (313005, followesd by 2610 por cont aged Setween 26 and 30 years, The
smaliest agv group accounted for 1000 per com and was of 13 yours o Tess, remakaing 3230 per coot of e
respesdenns were alder than 36 vears.

Pelins and Funds {2006 in dheir siudy on the effect of erganizationg] climate on cowsrer produciive
behavices found that 64.00 per cenr of e respondents were betweey the apos 2834 vaare fol oy 1800
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Cite This Article: M. Rarihikeyan. V. Tamilselys & Dr. B, Velmoarugan, A Siudy co Wages aod Salary
Administration i Nbays 1T Sclasens Madursi, Tasalnady, Indir™, Intoreationsl Journal of Interdisciplinary
Reszarch in Anx and Humaniies, Voluse ¥, taue 1, Poge Mumber 700, 2023,
Abstract:

Tie projest work enited "A Snady on Wages and Salury Adnyinistration with specific referenee w
Neays [T Schsens, Madurst”, The grudy is inteaded 1o ovaluat the wages and safacy admingstration. Sakary snd
wages are imporiant facter for every employee snd i & belpfial 1o the crganizution to keow shout the
apeisTaceing of the emploves towsnds wage & miary and 1o know Bow 3 mativates the empleyes, The
sothvative of sack employee will kead 1o e better performnee 2ad m oy st the emmplovees and
also crganization. The wages sad salary adminisiraticn i+ used to study sbos the various policies of the
anganization reganding wage snd salary finmton, The sindy alsa nirs o evahalmng the practical wage and salary
sdrinistradion under twken by the orgamization in their work envitomment to Bmprave sheir wosking skiifs. The
data necded for the study has oo colbicted from the conplowees through questionoaires. The rescarchy desizn
wsad in tissiudy i Descrigtive rosarch design. Analyss aind rdergectation has been done asieg the Aatatical
sl like Corselation, Percentage sapiysis, Chi-sguare sodd dats are preseesed through tblex and charts
Introduction:

Chee o the meet inpoaant fastors ia Homan Resurcs Managemen B comgpensition Mmensgamend. The
CEgensRicn management depends mpon the amesnt of wege snd sabary pasd ro an employee for their work i
ais ergandratzan, Wages and Saie Adimnistsativn: Wage and Salary adminisgatma refers s tbe eatabizshed
et implemeniainn of sound pelitics and practives erpiayee COmpsaaton Wage and salary sdmanistzation &
e of the vital arcas of the personnel adminiiration.

o Wages: Wages s the remuserstion poid, Sor the service of Iy is production, paiadicaily te o
cuployes / woeker, "Wages” wadly refer 1o the housty rate paid 1 such groups as productivn 3o
pasintenanic emploves {hlecollar workex”

s Satary: Sulary is defined % 2 fixed compersation for sarvices paid o o regular basiz, generzlly ve a
weckly, moushly or ounsal basia

Meaalag of Wages and Subsry Admisistration:

Wage and salyry admisistation affect fevels of cmployee commizment o the oegatization. However.
tascimating the sdivadual s job asignment 5. the cmploase mast be pasd. Pay affocts e way peogle wick-how
ek and how well A lores pat of the componsution that pople receive from worh & mastany Alshoah
managers ore expecied o conserve momey and dstribute i wisely, mony employess feel thal they shoubd got
more of @ for what they de Wapes. salores and meny arplovee benefits and wervices awe form &f
Congpematicn.

Resiew of Literature:

Nwachukowts (20171 “lipact of effeciive woges and sstary sdminisation’ In aay organization. be
i the privale o7 public scalos, mony is & very sensitive fesue; Nt only o MASeaTIng b also w0 cmployess.
Wages and salaries sonatiie 4 ssgnificant part of the twlal ot of opemtion in asy organization o
cstablishaenl

Haosan £20151 "Weees and slary saanes as 3 mdivitional tool forenhaswing cegaizalional
oerdormance’ This sady examined how the organizstion’s hunen ceprial was compensed mnd see whethey
B componostion SV SUrls B 3 snivational teed tn cnhasce arganbmtional peefemsee. Based oo the
fandings the following recommendations wene prefered that there should bewages and salanies seale and
srheduie

Veavin Waraksz {205 “Seudy of Salary wad Wages Adminssiration™ The heec pumpose of wage snd
sfary sduinisision is w evtablish ad mzinais an cguitshle wage andsalary smuceme. The wags and safary
sdsiniiraicn b conemod with the fnancial mpects of needs. snotivation aed rewsnds madsagerns, theefore
wralyze und inserpret the needs of their coplorees so that roward un be individusliv Sesizned 1w satialy these
needs.

fieoowtr (10151 “Wage asd Salary Adminiswatios and wage theory: A reccecilialion”: Many
mibusrrial wage and salury sdoinssration believe it thevean determing wige aod sl jssegion bvels for

P s
Dr.BMARETH. g3
Principad
HPR College of Bagineering and Techaology
Rattam, DndiptiDye24 401




Reach the Star

NPR

(AUTONOMOUS)

COLLEGE OF ENGINEERING & TECHNOLOGY

NBA Accredited (B.E. - CSE, ECE, EEE & Mechanical Engg.) | Accredited by NAAC with ‘A’ Grade | Recognized by UGC under 2 (f)
10 9001:2015 Certified | Approved by AU India Council for Technical Equcaﬁon, New Delhi | Affiliated to Anna University ,Chennai

NETIEU NS
o

S i) B e R £33 S, Bl 5 S 2
NES a0 Skt I KB oo
. S - VBN (821 51 10BN
g BORCRALIRASE £ o ra SRS s S O H & 4

tarernational Jourmal of Interdisciptinary Research in Arts and Huwsauitics (LITRAMY

Impact Fastor: § 225, ISSY (Onfivel: 256 5138

(wrmdvpublication.com) Valuse 8 Yesue 1,2823

A STUDY ON WAGES AND SALARY ADMINISTRATION IN
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Cite This Article: M. Kwthikevan, V. Tamilselvi & Dr. B, Vielmurugon, “A Swdy on Wages and Salary

Administration in Nbavs IT Solusens Madurai, Tamilpadu. India”, International Foumal of nterdisciplinary
Resenrch in Ares and Humanitics, Volume 8, Jssue 1 Page Number 27-00 2023,

Abstract:

The project work entitled A Study on Wages wnd Salwry Admiaistration with specifie reference to
Nbays IT Selusens. Madueat™ The study is intended 1o evatuate the wages und sulary administsation. Salary and
wages are important factor for every cmplovee and it is helpfil 1o the organzation to know about the
satisfaction of the cnsployee owards wage & salury and to koow how it motivates the cnplosyee. The
motivation of cach cmploves will fkead to the better peetormunce and it satisfies both the smployees and
also organization. The wages and salary administeation is used to stedy shout the varicus policics of the
erganization regarding wage and salary fixation. The swdy alse aims at evaluating the prectical wage snd salary
administration under taken by the organizution in their work environment to improve their working skifls. The
data needed for the study has been collected fom the employees through questionnaires, The rescarch desyn
wsed in thisstudy is Descriptive research de 2. Amielysis and inderpretation has been done using the gatistical
wols ke Correlation, Percentage analysis, Chi-squarc aisd data are peeseated through tables and charss.
Intreduction:

One of the most importang factors in Human Resource Management is compensation management. The
compeasation mansgement depends upan the amoum of wage and salary paid to an employes for their work in
an orzasization. Wages and Salary Adiministrasion: Wase ind Salary adrinistration refers w the established
snd implementation of sound pelicics and practees cmploves compensation. W sge aud salary adminisisation 1s
onc of the vital arcas of the personnel administration,

*  Wages: Wages is the remuncration paid, for the service of fabor i production, peniodivally w0 an
cmployee / worker, “Wages™ usually cefer to the hourly rate paid to such groups as production and
maistenaace employee {“bluc-collar workers”,

*  Salary: Solary is defined o= 2 fixed compeasation for services paid oa o regular basis, genemlly ona
weekly. monthly or annual basis,

Meaning of Wages and Sulary Administration:

Wage and salary administration aftect levels of employee commitment to the crzanization. However,
fascinsting the individual’s job sssignment i<, the cmplovee must be paid. Pay effects the way people work-hiow
muck and how s A lorge port of the compens that pe reeaive from work i monetary. 1eeh
manazers are expecied lo conserve moncy and disiribute # wisel

¥, many cmpivyces foel that they should get
more ‘of it for what they do. Wages snlanes and many employec benefits and services are form of
compeasation,

Review of Literature:

Nuwachukwu (2017} “lmpact of effective wages and salary administration™ In any ofganization, be 1t
i the private or public sector, MY IS 3 Very sensitive issues not only 1o mansgeenent but also to emiployvees,
Wages and salarics constitute o significant part of the total cost of operation in any organization or
establishment ‘

Hassan (2015; “Wages and salary salorics as a motivational tool forenhasicing  organizational
aerformance™ This study oxamined how the osganization’s human capital was compensated and see whether
e compensation even sorves a8 3 motivations! fool to enliance erzanizational porformance. Based on the
findings the following recommendations were preferved that there should bewages and salaries scale and
schedule.

Pravin Warnker (2015} “Study of Salary and Wages Administeation™ The basic purpose of wage and
salary administration is to establish and maintain an equitable wage andsalary stnucture, The wage and salary
administration s concemed with the financia) aspects of aceds. motivation and rewards managers, therefore
analyze and interpret the needs of their cmployees so that reward can be individually designed to satisfy these

Benewtz (2015), “Wage and Salany Administration and wage theory: A reconcitiation™ Many
industrial wage and salary administration believe that theyean determine wage and administration levels for
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ABSTRACT

The paper kas been done i Parameshwari expon kanwe, Disteict, Tamilandy. The
mainobjective of the study is concerned with stedving performance evaiustion of after trabniing
apddevelopment of an omploves The dusm has been collected Fom the cmployess &
Parameshwarienpart Those collected data were analyzed with the statistical tool of descriptive
analvsis
aﬁdpc{:%:—ﬂmge@miysimtﬁimcrgwﬂsm.ﬂsiszssud};vlmsiﬂdivg%wit;x’:bw’wdﬁwcmpiayueml?sf:mmh
wari export and study of cosployee satisfaction hus been provided will suggestions withthe
considerationoiTamdings.

ABOUTPARAMESHWARIEXPORT

Since vur inception in 1973 we have treaded v path of success continuously withoul
anybreak and have comc (0 this stage where we presently employ approximately 3000
personnclandhave an impressive anpual turgover of USS 7.8 Mittion { Apz 04 Mar 05). We are
secondin none n design mnd quality of home furnishing products. Our production capacity is
1 23Million sambs per month, This has lsciped us in fulfilling e demands of quality
conscioushuyersinEurope.US, ScandinavisandCansda.

Our office, god own, dycing and stisching wnits are Tunctioning in an sres of 10,060

sgmeters. Production process yarm is purchased from millsdealors and is dyed in our unit where

wehave faclities for monual, machine dys aad lab mesting After this e yars B mamd 16

theweaving departmsnl. The stitching amd finishing woik is doae in ous Gilenog uait, which
isequipped  with  imported pyschines Finally thefinished poducts arc thoroughly  checked
andpacked as per intemational standards. Every stage of production process is supervised by
ourexperiencedandqualificdieclnicaltean

Lounched 4 decades ago Paramseshwari began its journey uphill through & series of
scadvand progeessive steps displaying efficicncy at its best. This is established irvefinably through
surpersistentprogressimlpathofuccess. Wehsveahiphiveompetontinfrastiug reandhune

n
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HEALTH, SAFETY & WELFARE MEASURESFOR EMPLOYEES AT SHRI
VISHAGAN TEX: AN EMPIRICAL STUDY

I MBA Studest, Deparinent of Mansgement Suidics. NPR Coliege of Enginecring &
Techaolony, Dindiga!

“Assistant Professor, Degrartsent of MBA. NPR College of Engincering & Technology. Dindigul

*Associgte professor & HOD. Depariment of Managensent Studies, NPR College of Engineering
&Technology, Dindigul

ABSTRACT
Labor heglih, safety and welfare are the measures of promcting the proficiency offubar,

The various wolfare measurcs provided by the emplover will have imsedisteimpact o the
ealth, physical and menzal efficiency alertness, morale and overaliproficieney of the woeker and
thereby contributing to the hugher productivity. Seme ofthe facifitics and services which fall
within the preview of labor welfare meladeadeguate canteen  facilities, secommedstion
srrangeaments, snd rececational facilitics, medical Tacilities ransportation facilities for traveling
from & to the pluce of werk This rescarch tughlights the health, safety and welfare MCESTres
taken i themanufictusing indusiry, the employees' satisfaction fevel, and to identify the
oversilquality of work Jife of the emplovees. The Dam colfection was done throughguestionnaire,
To analyze, the coflected dats the researchor sed simple pereentageansivsic and Chi-Sauare wesr,
Different charts and graplis were drawn to iisterpret shevollected data,

Keywords: Safety Requirements, Employee Health, Welfare Measures, Factories Act,

COMPANY PROFILE

Shri VishaganTex is one of the bes: Textile in Salein district. It is registered inTanuinsdy
oely. Sti VishaganTex provides vou the best range of cotton dropping waste, cottonwaste. colton
yarn waste, combed cotioa yamn & cotton hlended yasin with effective & Gmelydelivery, The
business type s cither Retail or Wholesale, The € onipany established on 2017.GST oumber of
Shri Vishagan Tex. is 33BLRPDSISOMIZQ. This is s Proprictorship. Thisbusiness was
tegistered under GST on 01072087, This is GST nuteber of Tamil Nadu state.

India 15 @ traditionat textile -producing country with textiles in universal. and cotos
nfastidious, being chief industries for the country. India & survounded by the world's
topgroducers of yamns and fabrics, and the exXport supetionity of it products is ever
escalating Textite Industry is onie of the biggest and oldest industries in India. Textile industy in
Inddis is aself-reliant and independent wndusy ¥ and has encsmous divessificazion and adagiability.
Thetextile industry can be roughly classified into twe wategories, the orgasized mill sector and
theunorganized decentealized sector. The organized sector of the texiile industry FCPrEscts
themills. It could be 2 spinning mull or g composite mill. Composite mill is one where the
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A STUDY ON FINANCIAL STATEMENT ANALYSIS OF
NATCHEAPPAREL (P) LT DIGUL.
K. Divya Bharathi®, . Binith MuthuKris :
Br.
* PG Scholar, Depariment 0

KPR College of Eogusesring
Tapmiinude

A, NPR Cotiege of Enginecning

s Associate Professor, Depanument of M
&Technolngy, Diodigul, Taeniade
s22 Associfie Professor & HGD, Deparimens of Mansgement Studics, MPR College of Engineonng &
" Techuology. Dindapsi, Tanilsad
Cite Thin Article: K. Divys Blaoshi. D K Baath M boknshran & Dr 8, Vebmurugan, A Stady oo
Firanvial Striement Anahsis of Naichi Apgorel {P3 Lid, Dindigd”, bternational Joarml of Mulidisciplaary
Research and Moders Education, Volune 9, fssue i, Page Number 1244126, 23,
Copy Right: © IMRME, 2021 ¢AH Rights Reserseds This & 40 Open Acves Arntiche distribunied under the
Creative Commens Aftridation Licemse, which permits upresiricted ase, distribulion. and Juction m any
ampdinm provided the originad work is proparty ciad,
Abnsdract:

A Gnancial stsscmen 6 formal recoed o she financial activities of 4 Diaasdss, PO & wher catizy.
Relevass Anancial information & preseknd in 2 structuresd manier and in & fonm of eusy to wnderstand. They
pypically inciude basic fiancial stateonenis. accampamiod by 4 nueagement dsosion and analysis: o aboce
Syeet afse referved to a4 a datemen of fepcial postics, npatls on-d company’s assets, isbilities and
camership equity al & gven point i time. An stconse datetwnt shey refirred as o stenent of compreeeIe
incoime, wialement of sevenie and expetees, profit and lass sepot. Feparts i COTIERNY § INCAIN, eXpEs and
poofit aver @ perind of sime, The Rmancial satements me prepared by cortam sccounting comventions and
pubatiples, Accouting siself i a dynspue soatie, and socoaisns kave dovelpad, from time (o lme, & aumb
of conventions @i the experiences. [ven though 4 aumbes of conventions and assuaplions have been
opouided & mostuy . el B¢ i affeciad by the persesal judsment of sousnts e kel saicoanas
are affected by e personad judgmen of accoumtonts and e zats. The company
houkd rease sales volame as well a5 gross profit, Despite price drops i vanos peoduets, the company has
heen sole 9 maivesin and grow its pxeket dhare t0 miake strong mergins in marked contributing 1o the sronp
firancial pasition of the company.

Key Words: Financial Staternents of Natehi Appare] fxd.
introductinng:

Financial smmens sefr (o fanmal and sriginal stalements preparcd by 3 bagsinesy coneermy disclos
s Dsnciat infommation. The tansoctions affecting the busines are toconded inthe books and dwwn @ th
franciol satemsits 8t the same valnes Acouibitasis alwaystake some fcts as socepted or pestulates. o atier
wonts, business ramsactions arcrecorded on corisin AssumpLons such as “poing concern’s “stable salue of
rupecs” e, thesaare reflected o the foaneia? asemenis The shicctives of Ainancisl o ore & rovide
information shest the Bnancal positistpertarmarcs and clanges & finsswial position of the aerprss: tak &
asefisd 10 d wite rangeol users in meking eocoamic decisians. )

Finsncis! Statements May be Used By Users for Differeat Puspases:
o Cuiers and memagers roguire Bnapcial smicints make imporis businsss decisons thal affect s

i
€

smch as thoy are s

voatinaéd.

s Fipascial anslves s teo performad on shese sttemms (o provile mamegsmentwith 3 e deamiled
understanding of the Rewres.

o These staiements arg also weed as art of mansgement’s annual nepedt to the sockhobdens.

- Eaploy

mthe case o

also peed these repons @ making sollucine bargaining sgrecments with ihe managemedl,
tabeor pnives o for il i i disruswing theil LOmPanKE sviiion aud mankings.

s Cimapcial instftations e them o decide whether Yo gmnt a coogany W th fredisark
extemd deht socaritics {such as faagderm bak bosa o7 dehemres) o fmance expanioe @nd ether
sgnificun cxpenditures.

Financial Statement Analyshs:

“Apalysis and interpeetation of financial statcments sré a6 sttempt o dessomine thesignificance aad
meming of the Guancial suaement dats s thi fosecast wray he made ofibye prospecis for furase earninys, #biky
30 pav anterest 2nd dodt maneRties (both curona d long tenm) and probabsliey of a sound dividend policy.” -
Kenpady & Maller
‘Fools for Flaancial Statement Amalysis:

s The higory of fimncial statesent anslyses iraced hask 1o the hewinning of 20th cenmry. The anabysis

was sarted in westers cousaries i the wse of voedit analysis Tall 1603, detizane
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THE EFFECT OF TRAINING AND DEVELOPMENT ON

EMPLOYEE PERFORMANCE IN EID PARRY
LIMITED: AN ANALYTICAL STUDY

V.GOGUL ,VTAMIL

Abstracr—

Emplovees are the most valuzble asset of an

organization, so to enhance thelr performance it is nocessary
fupay altention to their learing. Traning snd developmen:

progrums help orgsnizations to huild 2 skilled andcompetent
waorkfosce in order to maintain a high level of conpesency and
o survive in a dynamic businessenvironment. This study was
conducted with the aim to investigate the offectiveness of
taming anddevelopment on emplayece performuance ot Eid
Parry Limited. The rescanch employed descriptiveznalysis,
Prmary dats was collected through di trbuting questionnsires
W 120 eoployess, who were seleciodifrongh e randem
sampling technique. Findings reveal that averall trasning and
developoxat has asignificam impact  on  employee’s
perfonmance. It helps the organization in reducing cmployee
wnoverincreasing  the  productiviey  of emplovees,  and
contrbuting  to higher  financial romers  for  the
organization The study suggests that there s a nced for
miprovisatson in identifving the sres where traming meeds
haveactually gencrated and salary structure should be revised
at a regular interval of time.

Reywords:  Traming, Development, Emplovee

gerfonmance, Organization,
L INTRODUCTION

T raining and development are a part of an

organization’s  subsystem that focuses on
improving  individual andgroup of employees,
Training is the method of improving an employee's
skill, knowledge, and abilities inorder for them to
perform a specific job. Employee development
refers to their overall development, It is aprocess by
which managers and executives develop experience

MeV.Gogul | 31 MBA Student. Depariment of Management
Studics, NPR Colleze of Engincering & Technalogy, Dindignl
¢ Email ID: gokuli 2rirti gmmil com
Mrs VTamilselvi | Assistant  Professor, Department of
anagement | Swwdics, NPR College of Enginecnng &
2oy, Dindigul |
) : sandeepsskravarthy seiviz gmaddcom |
DB Velmurugan . “Associate Professor &HoD. Department
of Management Studics, NPR College of Engineering &
Technology. Dindigul ( Email 1D: velubvorigmail com )

(INDIA)

B.VELMURUGAN

and competency in their current job. as wellas the
ability to perform future tasks.

1) IMPORTANCE OF TRAINING

It is important for organizations to provide
ongoing training and development programs for
their workers inorder to continue to improve. Since
the business environment and compelition are
constantly evelving, it isimportant to continue
studying and acquiring new skiils,

2) METHODS OF TRAINING:

1) On-the-job training method

4} Job rotation: In this method, an employee s
given the opportunity to work on 2 variety of jobs,
eachwith its own set of responsibilities, without
incurring any additional cost.

b} Job instruction: An emplovee is 1
tramer or supervisor who advises him'her on the
exdacisteps to complete the job in this form of
training,

¢) Coaching: In every organization, both practical
and theoretical development of employees s
needed. Most organizations opt for this method of
training. In this method, the organization assigns a
coach tothe employees who will train thent. He also
receives regular feedback From the trsiner.

d) Committee assignments: Under this method of
training, the company hosts a mweeling or seminar
foremployees who are given real-life problems to
solve. As a result. all the staff of the
organizationdevelops teamwork, leadership skills.
and so on.

2) Off-the-job training method

a) Vestibule traiming method: For manual
workers, the vestibule training method is well-
known, Iforganizations begin to train workers in the
factory or at the workplace, there is a risk of
mishappeningwith the machinery in the factory.
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NATIVE SPARROW SOFTWARE SOLUTIONS LLP, MADURAL AFINANCIAL
ANALYSIS AND RECOMMENDATIONS

Ms.P.Gowri'Tl

1 MBA Student, Department of Management Studies. NPR College of Enginccting &
’gcgéwna]ogg‘

2 assoviate Professor. Department of MBA, NPR College of Engincering & Technology Dindigul,
*Associate professor &HoD.Department of Managoment Studies. NPR College of Engincering
&Technology, Dindigul

ABSTRACT " ’

The software industry of india has evolved on the basis of increasing its place n the
value chain and providisg tailor made solutions to the respective customers. Cusiemer
satisfaction can also be inclided in the list of reasons. The NASSCOM has anpounced in 2018
that the Tuture of Indian sofiwsre companics is very bright ia the next decade if she indusiry
keeps on growing at the rate (1% CAGR. which is exactly the current rage of growth. This
present study will evaluate the fnancial results of the selected 20 companics for the pesiod of 10
years f.¢. 2010 10 2019 and uy to find the dependency of eperating profit snd mconssteney {if
anyi in the financial porfomasace of the selevied companics.

Kevwords: Company, Liguidity. Profitability, Sobeency, Texule.

ABOUT THE COMPANY

Native Spasrow is an Indian wultinational provides of consulting, soffware products and
solusions. We cosble our cliens to owperfosm Uk cotupetition and stay alead of the
inﬁutz:»ﬂwc&we.Wﬁieﬁpresziuf:ﬁx"rse:;zr.‘aﬁsfammaﬁﬁﬁi'vv:%{ac}sﬁizgizagﬁixﬁdi}‘;mnghmﬁcgicmﬁsak‘z
g operational leadership and thé co-creation of breakshrough solutions, including hoscin
mohility, sustainability, big dats and cloud computing. From the boginning we have been a
comypeny focused on bringing to Bfe grest ideas and enmcrprise solutions that drive progress for
our clicnts. For the past 6 years, we have boen envisicaing, designing and delivering custom
sofiware for owr clients' wughess chalienges. When inaovation is critical, and fatlure 5 not an
aption, our track recond says i all

INTRODUCTION
Finance is the art end seience of managing moacy. Finance i regarded as the life biood
of & business emterprise. In general, finance may be defined as the sctivity concetaed wish
plasning, raising. controlling and administering of the funds wed i the business. Figancial
Management is voncemed with the duties of the financial managers in the business firms,
Fisancial Management is concerned with te management decisions that zesults in the
acquisition and financing of long term and shon term credits of the B, As such it deals with
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EMPLOYEE TURNOVER IN LAKS TEX PRIVATE LIMITED, KARUR. TAMILNADL,
INDIA: ANALYTICAL STUDY

Mr.G.Hari Hara Sudhan’ Mrs ¥ Tamilsevi’ Dr.B.Ve ugan®

'l MBA Stadent. Departimens of Mumagement Studies. NPR Coliege of Engincering & Technology,
Bindigul, Phone No:+91-863742259% Enwil 1D: sunharsssdhuschandra iiganaii com

“Assistant Professor, Deparement of Management Studiex, NPR Coilese of Enmncering & Technalogy,
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“Assocaste professer & HOD, Bepustment of Management Studies, NPR College of Engineenng &
Techmolegy, Dindigul. Phone po:+91-9952273941 Erusl 1D welubviniomast com

ABSTRACT

When the job markel inproves, many emmployess who have ksl fow options will be iooking for
new sifernsines, ’r,mgéuygﬁ_a uzmover tan be SxpEnsve, i’?ﬁéé;m;!{u’s;, sl i.%.amagmg o orgumssisenal
seccess. Duespste the importance of surcessfully massging turnever, mamy relenton mansgement offoets
are based on maslouding or incomplete daa, gensric best practices that don't isanshate, or mmnugenal gul
instinet al odds with research evidence. This book cubminstes volumes of academic research on employee
maver mio o prachical pusde lo marsging refenbinn. Tamever fctions e dapeiied and replaced by
rescarch-based faces. Keys o dagmosing and mansging emmploses tiamover are prevented soch that readers
can cffectively menage amplovee retention -.Employes wmover s voe of the topical Bsues wetldwide.
The oapact of fectors afiocting enploves turaover vares occasional ly anmd new factors are considered.

e turnever, The man ohwective of this

Many countries bave exanined varioes footors that affect o

grapine faclors a3 one dlads snd axsalyae the ungact
the

sesed sx fo comsider paychograplacy and sociosdens
o cmploser bumover. A Proba regressson model theough the Mepwase lechmgue was sed to analys
collected datn Uning ventures i Sn Lanks ax 2 case stidy, the stady demonurates thal employes

trenaver oocurs o different stuges and mdepondent foon srpact differently in each stage. The study

populsion was professiomis wha have beem 4 key purt of S Lankan stervee, whichk mvolved 3
respeadants. Daln anulyas wins performed through o forwerd stepwise fechmgue through STATA The
results venifiod that job satislaction zad coswasker supparT oegalively tsopact eoplves Tumoscr, whereas
leader mermber vechonge positively ampacts employes fumover, This sy alse sreved 8 sipnih

1 thete thirtics arnd high eemloy

ssslave selutionsdin bore ¢ hiemovrr

Ldangs help to oty the areas raanagement shauld focus 00 1o mimmse anplovee binsver fo retom
expenenced and skilled ermployee.

Dr. BMARGTHU halsiid, BE.FhD,
Principal
NPR College of Brgineering and Technology
Ratham, Dindigalilie). 624 401
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REDEFINED AND IMPORTANCE OF ORGANIZATIONAL CULTURE :
ANALYTICAL STUDY AT JM FRICTECH INDIA PVT LTDKANC HEEPURAM

Me.S. Hematatha' D

1 MBA Sident, Depastment of Managemoent Semdics. NPR Coliege of Enpncering &
Techaology, Dandigul

* Associate Professor, Deparmment of MBA, NPR College of Engincering & Technology Dindigul
associate professor &HoD,Department of Management Studics. NPR College of Engincering
&Techaoiopy. Dindigul

ABSTRACT

This paper focuses oa the defining organizational culture and sheds e light oa the
important studies oa the topic., It sheds the fight on the crgamizational culuee. This paper sl
throw Tigln on the definition, imporiance and clements of Orpavizational Culture. s cucrent
scenario orgmizational culiure s wmcreasingly understoad 8 a company asses that caa be used to
increase business pesformance and job perfornzance. while important, organizational culture is &
shippery concept to concretely define. This paper deab with the listonical development and
foundational understandings of the term orgasizational ealture.
Keywords: organizational caltuce, arganizational culture aad leadership, organizational culture

change. B
INTRODUCTION

The word culture has been derived from wdea of cultivation which means the patierns of
development. This patiesn differs Trom country 10 coualry aned society to society. The field of
organizational belaviour and the related discipline of management science began investigating
orpahizations i wins of it & carly as the 1930s. Hawthomie studics a3 the Western Blevine
Company marked the fiest systematic attcmpt fo use 4 concept of cultuge to understand the work
environtsent, Organizusional Culture & o Human Rescizve Management coacept which is used
to improve the general culture within 3 company and organization. The culture creates good
working relasionships and promotes cthical cotntnication batween ciployess. B also help
cmyployees in making decisions in the situations where there are no formal rules or policies,
situations that haven't been expenienced yot. Brice (249) also stated that an organization’s
coltusal romss stroagly affect all who are invelved in the organization. Organizational culture
includes A OrEsization's SRPECIAtons, EXperienss. philosophy, values that hold it togcther and
is expressed in its self-image, inner workings, interactions with the vuside world as well as
future expectations. it is owral and athical porms that have been developed i an organtzation
and are considered valid. For example how power and information flow in organization and how
committed emplovees are towards coliective objective. It alfoets the osganization's productivity,
performance and provides guidelines on customer care and service, product gualty and
safetyatendance and punctuality, concern for the cavironment. Fach organizadon has it's own

ias
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Ms.A-Jeanath Birthose | DRK. Binith Mathukrishnan Dr.B.v:
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I MBA Smudeny, Depurtment of Manngement Studies. NFR College ol Engimeering
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ABSTRACT

Stress s the emotional and physical strain caused by our Sponse to pressuge from
outside the woreld. 2 is 3 dvnamic condition | which an individual is confronted with s
Opporiinity, constraint, or demand relsted to what ke or she desives and for which the ontceme is
perecived o be both uscersain and uimporzant. Siress is also ofien typified by a lack of cossral
overconditions a1 wosk. Stress is the pliysical aud mental response of the bady o denmands made
upon it. 1 is the result of our reaction to cutside evenis, pot necessarnily the events themselves,
Stress i the anticipated and unavoidable clement of life due to unavoidable clement of life due 1o
ever increasmg complexities and compretitiveness in living standards. The spoad of change in
humankind today is certainly overwhelming and breathtaking. Ia the fast changing woeld of
today. no individuals are free from steess nor is any profession stress free. It is just not enaugh 1o
treut the canses but the consequens
reguire due anention.
Keywards. signs of stress. causes of stress, physical & mental respoase,

&% 0f stress one plivsical emotion and behaviars areas slsa

INTRODUCTION point of view, stress can be & pestral
RERAtYE oF positive oxperience. It is npot
always bad and it can help individuals 10
perfor well under pressuse. But a person
constanily wnning i the emergency mode is
suge 10 Iarst coe’s mind and body. It is thus
cssenial o balance and sEndEe shress in

Stress 1 a sornsal physical fCsponse

1o events that makes one feel upset in some
way or the other, In today's modern world,
life is so il of hassles, deadlines und
deisand that stress has become @ mode of
life. People usually think of stess as g
sepative exporicoee, According banlogieal
: 15

NPR College of Enghusering 1 Technslogy
Rathum, DipaDe.a4 401




ol

&

PR |

NBA Accredited (B.E. - CSE,

NPR

COLLEGE OF ENGINEERING & TECHNOLOGY
ECE, EEE & Mechani(cﬁEl::glPl ’\‘moegtAe?b:JNsA)Ac

150 9001:2015 Certified |

(h

ucation, New Delhi | Afﬁliated to Anna

[ o

D

Inteenatianst Jesernal oo Applicaioes in Soxic and Appiied Sciences
5518 wewaeigoisnal oo

@ 2423 ¥

T Rl R

A STUDY ON EMPLOYEE

.

LSEN (Online): 2455+ 1T
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WELFARE MEASURES IN SNS AUTOMOBILES iIN

MADURAI
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Abstract- The activity related Hiabh and Satery Act
sccamimadaze the wellbeing, secunity asel welfas of people e
& vecstion znd all people lawflty present at wegking
coniromments sad relmed fsue. work erviiament s wioek
srmmdings that is sheliered, wahost weliheing dagers and
adequate as  respedts loaines snd amapgements for the
speciabia’y peospanity ol woak ought ta be keep up. Laborers
cught w be 2 around educated of any denpen und poing
fappen threat wentifhed with pew innovation sl they oaght 1
costsibute in the domand and audit of security and welibaing
measares, Tenzat shesld  Hhewise  guarsses legatimate
cleanliness, vemtilation, lighting, secpape of Hoee, steribe
scosmmndation, mainan a swstegic dimance o blockage
e comirel sic contaminstion commotion and viteaton 1 the
working cavironrns
scourity anad  wellbeing board - of puwmees W thz work
crviesment in concurience with cantrub recormmenided el
e law. Prepamtory and guarded moves caghl 1o be made
after upprogriate feeand {ar any rafc omte Sy
veart to  pursesee thar ull symthotics, hardwae, gEat
apparmnses and pooes 2 sheliered sod wuthour hazand o

Uhsing and conform w2 the proviices of socunty o
welibeing sepplics in it Act

. Fach fzram

= baald up o

W

KEY WORDS: feahh Safory amd  Wellare, Woeker's

LINTRODUCTION

developing  coneerm 1§ comprised  of

A individuals are the most fundamental piece of
big business in delivenng preat and the geacral
population do beneln . offering of the em and
meke  benefit Subsequently a0 business
updertaking  can exist  withou individuals and
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associations mature of work and its viability relics
on the worker who cstablish its workforce. Of the
considersble numbesr of variables of gencration.
}.
the production nes sl {1948) lays Bmperatve on
the working condition with respect 1o different issuc
identifying with the wellbeing | security and welfare
of the aborets.
oTo casure specialists, unwary and i additioa
carcless frony enishaps,
oTo sccurc shape the representstive condition
conductive 1o their wellbeing, welibeing and

sl Fawree
woilars

1) EMPLOYEES HEALTH

The prosperity of the woeker it the modern
foundation is influcsced coincidemally aad by sick
wellbeing physical and also msental. Wellbeing is
riches  for  worker,  understanding thiese
representatives give an  expansive ninber  of
wellbeing administeation 1o their represeniative.
Wellbeing assurance v lawiul Aecossity 8z well
seoment 11102007 the industeial facilities act, 1948
manage the soundiness of nboses. Worker wellbeing
4 few measusensents,  for cxample physical
wellbeing. mental, clamor control, and cmploymedt
push

2j) EMPLOYEE SAFETY

Thousands of criployee dic every day in factonics
partial o otal,
femporary or permencnt. Safety, in simplke term.
means freedom from the oecurzence o¢ gisk of injury
or loss. manufecturing of employes safety refers W
e defense of workers from the danges of mmdusirial
misfortune an aceident. then, ix an pnimentional an
westrained event in which an set or reaction of an
object. a persea or @ adistion results in personal
iniury.

sk factor is by 5 wide niargan the most csacntial
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ABSTRACT

Human Rescurce Mansgomen: is seiling more anportang in the business sowadiys, becaise
people and their knowledee are the most important aspectss affecting the preductivity of the
comgpany, One of the main sspects of Human Resotrce Management is the measurement of
emsployee satisfaction. Companics have to make sure that employes satisfaction is high among
the workers, which is a precondition for ihcreasing productivity, responsivencss, quality, and
customwer service. Satisfaction is 3 measure of how hapoy employees are with their job and
working environnsent. 11 is s kev factor when mieasuring the organizational success. The purpose
of this stedy is 1o observe the relationship between employee satisfaction and organizational
Specess o atiain profiss, In this sesearch paper vanous varisbles responsible for emploves
satisfaction has been discussed such ss Organization development factors, Job security factors,
Work task factors, Policies of compensation and benefit factor and opportunities which give
satisfaction to employess such as Promotion aad carcer development leadesship, job satisfiction,
motivation, rewards and cultural differences also has bees deseribed This paper also deals the
various ways by which one can improve employes satisfaction. The dats was collected thraugh
sel-administrated Guestionnaire whicl contiins multiple choice questions and opea-ended
guestions. In conclusion, it seems reasonable 1o believe that understanding of emplovee wile is
extremicly mmportant s i appears koy factor in the success of modem srgantation.

Keywords: Employee satisfaction, Human Resource Management, compensation. Ovganization
development,

INTRODUCTION

Job ks ot of the importnt clements of people’s Hife. Their Tiving style and dicie social
livies depead oa their jobs. Therefore, it is woessary for every organization to have satisficd
workforce. Nowsdays, private sector plavs signilicant ol in uplifiing the scobony of Pakisan,
They are not only providing good services bt are sho providing job vpportunitics 1o & large
gioup of people. Keeping in view the contribution of private sector in e society and the
significant role of job satisfaction in ondes 1o improve the employees” performance, the amy of
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Cite This Article: 7. Madhansgopu. V. Tamibels: & Do B Vebmprugan, “A Sndy oo Employes Telen
Mamagemen: Alagendrs Spinning Mill Pavate Limired Madurat Districr: An Amiytical Study™, Imvnational
Journad of Multidisciptinary Reseurch and Modern Eduation, Volime 9, Isste |, Page Number 133,136, 2023,
Copy Right: © IMRME, 2023 (Al Rights Resavand) This is an Open Access Artiche Fsribeoted under the
Creative Comnwas Afirdaim License, which permits noresiricied use, distribation, sad reprodotion i any
sedinm provided the ongial work is sopaty sl
Abstract:

Thewe duws vepanizstion’s mlent B il prigkry sounc of competitive ndvantage. Porforsmaece of
crgasezation depends upon performance of @ smefvvese. 17 engployess of an orgsnizshon possee iU
competene, thi witl difercatiate them fhom their compeitors. In this competiive envweamenl setention of
sslentod workfosce i 3 emior ek foe HR masagers along with souisition. Talent management is s very
commplen and ertice! rask. Right Talenl scysisition makes orzanizaton sratgy s strong. The curent ghabal
econca Rausbon has poressed oversll jobseckons in cmployment marked woekdwide, bat teee is sull sotable
fent showiage i diffcrenl sectors s Bfferent countnies, his fads 1 increase the probliems of “Talem
Mismpsch  As today's corperate world raquires o person with nvaltitssking skoll. sulent acquisition is becomang
seey difficult As o roxlr, finding the "right” peceon for ¢ particular job is beconing moee chaliceging. Nor oaly
sequisition even rewention of wlented workforce has becornse greatest challenge for ceganizaticn. Today's
clangig Dadape of busines squires its HR to st more sirate caliv 1o build employes cosagema which is
a gres ool Gy wiem messgoment. Talon: Mansgomes s on how individusls emer mae Up e W a
of the onnization. Talat Manxpement weill sucvesd with the suppon of swenm orgaizaien srusiure.

Aboat Alagendra Spinning Mill:

Welcome 1o the taditivend weosld of Alagendra Textdes Linsted. We have cremed gaar vt wobderful
gniveme of yarms with exclusve counf range of {50% cotion carded yarn Alagendra tevitbes Lamitesd was
coaporatad in the v 1957 aad bas sregiatered office in Maduiss and Tactory al Theni. The company his been
awiskang paofirsbly stnee inception with ifx team of dodicsted seall whose striving effort has placed the company
an the sap. The princiml scivizy of the company is 1o mansdacture hank & cone of s, Mis and s sivghe and
Souhie 100 % coltom ring span varn, The Compary aims to werease its global market pressace by Bvasifying
iete vabue sdded meas of superfise corded yarns, Lxpassion is capacity is &5 progress. We offer strong and long
continuens longh of yew which hoips oouaik et : feaigner fabrics. We are alse an
impserter of raw cotion, precurad mainly froom cstablished suppliers based in nmay pans of the warld. Colton
{Crossypiam Hissmism) is a nanwral fiber of groat econamic imponance ak o rya maerial fr the sextile indusry.
The word cotion is dersved Foen the Arabic woed? Quen? Which was ofien wmod by the Arnb traders,
Archacologhts have found et in Egypt cotion was wied 1o make toxele fbrics a3 less 7000 years ago.
Successhd caliivation of cotton reguires 5 long gowing swasen. plonty of water and sumbime, with dry wenther

. for the burvest. bn geeenal thes: condivions sre met in wares s topucal Tl i tie sorthem and southeos
hspnisplee.
Parpene of Talent Mansgemeat:

Talent paasagenent is a key suocession planning tood that persvides ai integrated means of wentifving,
selecting, developing, msd retaining fop sbend with is our vrganizsten which is regured for kong tenm planning.
Talco: punegoawn povids 3 mews of Awela i the deselopmest of wsployess by weaiifying
coporiunities for career gromih Rdevebprre within the ergemizasion. Mentifing intemal talent pooks and
wanslerring koowledge lo others within the wgasizaton.

Benefits of Talent Menagement:
s Talewt management is integral oo modkiin businesses andd is ope of creciad masagement Bmations inan
perganeraton. Here e bave fted down the benehits that falen: management has to ofter
st helps the organizaton Subfd its vision with the help of efficient and pronssing sakensed people
o Talent nunapement abo zssisis e ongetivations o baifd & talent pool consprisitg o list of talented

people to el TLIITS eigeinies
o Ji mokos the orpanizations mxre copmetitive and progressive a’"’ff
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Cite This Acticler M. Mecnsboman, D Kurauesan & Dr. B Velmwrugen, “Enployee Job Sataischion
Towards JM Prictech ndia Py Lig, Cheraasi, Tarnibsade, [ndi An Asabstical Stady”. Infervations! Joumal of
Applied and Advanced Sciesific Rescarch, Volume 8, Tesus |, Page Numdber 32,55, 203,
i Abstract

The pepes hiza boen dose in M Prictech India Pot Lid, Cheomal, Tamilnade The n objective of the
sty 1 concersad with stidving the impact of cplover ob satisficton at the oepanizations] perfonmance, and

® beow whwiler they ane satisfied with e sFvice of ot Vhe data bias been colleciod B e amplovess &
M Frvtech Indis Pt Led, Chentai regions Thew collected dats wore analyzed swath the swbstical ool of
descriptive anslysis sod percentage analysis and Emerprensd. This study bas indvidually sbcoved the empliyees
3t EM Frictech India vt Lad and study of emplsvee job satisfiction hax been previded with sugpestions wish the
cwasideration of findings.
Abost JM Frictech India Pyt Lo
IM Frictock Lidia 31 Lad ML Ssblisied in 2008 as 3 joinl Verture between Mis femmving Frictech
Lo Lad - Koo and NTC Engioeering Seniees Put Lad - tndia Diesign, Develon, Test and Marafacioes of Wer
Brake & Wa Cluich Systerm with its actsation padts (both Mechanival & Hydrastic Brake Pasto) IMI &5 the
st peefierred supplier 1o sil Yractor OEMs in India and we dlso supnly 1o Construction & Material kandiipg
s in Somb Americs Ch

crurneng” wts IMIexports to varios O Sont : 22 and other ports of the warld M
& selfcontaingd e ifiies with High 3 o0 4 Lomootied Mackines and SPM: 1o encure the

produsts as per specification. !
= Uspehilisies of Desiga, Pevelop, Tost & Manufacrure the Wet Brake & Clih Syswem foen “Oue

Rpod™.

Friction Material { paper, carban, Reviar ae) chamen from iz widest mage suitable © the application.

*  Produsts o pusafacnsed with "up lige™ Uhecking ¢ resting festures keeping the crmenlity of the Hnal
ponduat,
s Brake and Cluch are critieat for fusctasning of the end product cquipment. IMI ensores defeat free
part with ebuilt "Poke Yoke "System in ssemivly. Integrared global expericoce in hvese pari.
¥ Acoredised with ESO W08 (SO, 14007 BSOHSAS, 18001297 Certified Qeganization,
Sigaificance of the Study:

Emploves’ satsfaction is the imdvidia cmplover general anitade towards the Job B sl an
cEployee copmitive mnd affective evabustion of hic ar e job.Accurding o New Cranny, Samth asd Steee
(920, Brployed job satisfaction s defined s the combination of sflective resctions 1o fhe Elferential
peceeptions of what he'ihe wants 1o receive comnpared with what heishe seslly reveives,

Messaring Sob Satisfaction:

Texe are masy methods for messwrmg job sansfaton, By G, the mos common methad for
cokkating data regarding cumplovee ob satsfction i the Lien siale {mamed after Rensislifionts Ovher loss
cammen imthods of far praging job satfion include: Yee™No Guestons, TrooFabee questions, puosz
systews, checklit, forced choice answers. The Jub Descriptive Index DI created by sominh, Kendafl, &Hotin
{1959 job saticfaction s has idely wsed. 1t measeres ong’s satisfaction m e Goess: pay, promotians
3mc opporiunaies, coweskers i the work sl The seale in sizpls. Demicipants anseer cither
Yo, 20, v devide i respomse o wiathey givin siatemnants ocowately describe one Job. The Jeb in Geseral lndes
& an eversl] messrement of job satisfaction, It was 20 mprovemen tn the job Deecriptive Index hecouse she
DN focused o pvach on individaal facess and nol ensigh on woek satisfiction in general
Relative Factors Invelved in Job Natisfaction:

*  Nahre of wock *  Raisticeshup with cothagues

= Wodiag Envircanent *  Relaticaship with SIpervisers

*  Working hoes ®  Safery mesures

* lob socurity *  Goevance handlioy

*  Responsibility given for the jui ¢ Wope e sydes === <= e B
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ABSTRACT

The purpose of this study is to explore performance measurement peactices in the coatext
of Meenakshi Mission Hospital and Research Conter, Madursi. Performance appraisal (PAJ s
increasingly becoming a part of strategic approach to integrate HR activities and bosiness
policies. PA sefers to all these procedures that ame used to evaluate she personality, the
parformande, and the potential of its group tnembess, Porformance appraisal i 2 powir ful toel 1o
provide managesnt valusble infonnation repuding e quality of #s humas fesoulce.
Performance appraisal is 3 key decistve factor of success in service (hospitality) organizations.
The reason being that i the service sectar fhere i no tangible output. The senvice i8 produced
and conswncedsold at the sane moment, So. the chanees of rejecting of controlling the quality of
{he seevier - in contrast to industries producing ranpible goods - before it teaches the hands of
consumers is very Timited. The intangibility of services in hospitality isdustry. poses i gumber of
problems for the measurcment of guality and custommct satisfaction. Performance apprassal thus
bocomies all the more critically impostant i cervies industries than bs othet Type of induwaries. In

fhis papor, Wo peopost A framework for the selection of appraisal methods and compare sonx
perfornsance appraisal fiveehiods in onder to facilitate the selection process for organizations. The
vatue of this framework lies in 118 use. Organisations can evalute their performance sppraisal
metlod with respect to the ey featmnes of it, before implementing any method as well as
expending eXid costs.

Keywards: Performance appraisal, epployee appraisal. Performance Review, pesformaice
evaluation, Carcer Development Discussion, Hospitality Industry.

INTRODUCTION

In today’s competitive business woeld, it is well recognised that organizations can only
compete with theie rivals by innovating. Ovganizations can he innovative if they manage
human resources well In this eespect perfonrance appeaisal (PA) sorves 2 good role.
Performance appraisal is a formal and systematic process of identifving, observing, measuring,
recording sad developing the jol-relevant strengtls and weaknesses of emplovess. Performance
appraisal is 2 svstematic way of evaluating the standard of 2 workers pesformance on his ol
and the potential for developrsent. These arises @ critical basic awed for any organization to
evalunte its employec”™s perloriae continually 1o ssconain their sinprovemnent and 1o Know
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ABSTRACT

Initially, humanitarfanism or social awarcness msotivated labour welfare sctivities. Ditven by
the desise for greuter efficiency and owpur from workers. and with 8 view to attracting better
workess, emplovers offer extra incentives in the forny of labour welfare schemes. Such schemes
abso make it possible for cmployess 1o persuade werkess 10 accepr mechanization, Lahour
Welfare provides the provision of welfure facilities for the mteprated development of 4
individual personality, sociat, psychological and cubarat development facilities such as Housing,
Transporting, Educational, Medical benefits. Rest and recreation, co-operative Socicties, paid
kolidays, Sick lesve, Social Insurance scheme, provident fund, sratuity schemes, pension, lepal
and financial advice would jasists amiong the workess, A sense of a8l the tasks of [Ransgorent
managing the buman component @ the contral and most imporzent wsks. because ull teese
depeads on how well it is dowe when anployess ate kept sarisfied with good and conductive
warking conditions, the management beconses casy as the ciployees agree 16 ca-operative with
the erganization. Heace welfare measure occupies the piveal role in the personal masagement.
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